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In  response  to  many  inquiries  regarding  the  Nursing  Practice 
TASK  FORCE  TO  STUDY  Act  the  Board  of  Nursing  has  initiated  the  formation  of  a 

THE  NURSING  PRACTICE  task  force  to  study  the  law  and  rules  that  are  now  in  effect. 
ACT  Letters  have  gone  out  to  nursing  groups  alerting  them  to  the 

formation  of  the  task  force  and  inviting  them  to  send  one  or 
two  representatives  to  the  first  meeting.     The  date  was  pre- 
viously set  for  November  4th,  but  this  has  been  changed  to 
November  l-tth  in  the  Senate  chambers  of  the  Capitol.     We  will  open  the  session  at 
10:00  a.m.  on  Monday,  November  I't,  1977.. 

.  If  we  have  missed  you  on  our  list  of  nursing  groups  please  contact: 

Montana  Board  of  Nursing 
Lalonde  Building 
Helena,  MT  59601 

********** 

The  name  of  the  study.  Analysis  and  Planning  for  Iraproved 
Planning  for  Improved  Distribution  of  Nursing  Personnel  and 
Services. 

THE  W.I.C.H.E. 

PROJECT  This  huge  study  of  nursing  will  be  completed  this  fall.  The 

results  will  be  published  in  late  1977.     Information  is  avail 
able  from  the  office  of  Western  Interstate  Commission  for 
Higher  Education,  P.O.  Drawer  P,  Boulder  Colorado  80302. 

GOAL:     To  strengthen,   on  a  national  scale,   the  nursing  community's  ability  to  ana- 
lyze and  plan  for  improved  distribution  of  nursing  personnel  and  servies. 

SPONSOR:     Western  Interstate  Commission  for  Higher  Education. 

FUNDING:     Division  of  Nursing,   Bureau  of  Health  Manpower,   Department  of  Health,  Edu- 
cation and  Welfare.  STATI  DOCUMENTS  COLLECTION 

JAN  28  1991 

HELENA,  MONTANA  59520 


OBJECTIVES:     To  develop  a  National  Model,  using  the  System  Dynamics  approach,  for 
projecting  nursing  requirements  and  resources  five  to  twenty  years  into  the  future. 

To  develop  a  State  Model  for  projecting  nursing  requirements  and  resources  one  to  ■ 
rive  years  ahead,  at  the  state,  regional  and  national  levels. 

To  develop  a  data  base  to  support  the  State  Model. 

To  plan  for  improved  data  collection  in  the  future  to  support  analysis  and  planning 
of  nurse  manpower  supply,  distribution  and  requirements. 

To  support  demonstration  projects  and  compile  an  inventory  of  innovative  approaches 
for  improving  distribution  of  nursing  skills  and  services. 

To  support  regional  centers  to  analyze  nurse  manpower  supply  and  distribution,  to 
train  staff  for  regional  centers,   and  to  help  establish  communication  networks  for 
regional  and  state-level  planning. 

To  train  nurse  leaders  in  the  use  of  analytical  models  and  data  bases  as  planning 
tools . 

To  conduct  two  national  conferences. 

To  design  and  implement  an  evaluation  of  project  activities  within  the  project  period 
and  to  design  an  evaluation  plan  for  determining  the  impact  of  the  project  over  the 
following  two  years. 

********** 

In  May,   1977  the  Board  of  Nursing  approved  the  following 
Practical  Nursing  Programs,  Vocational-Technical  Schools 
APPROVED  SCHOOLS  in:     Billings,  Butte,  Great  Falls  and  Helena  and  the 

OF  PRACTICAL  programs  in  Havre (Northern  Montana  College),  Warm  Springs 

NURSING  State  Hospital  and  Flathead  Valley  Community  College  in 

Kalsipell. 

The  Missoula  Technical  Center's  program  was  approved  at 
the  July,   1977  Board  meeting. 

Warn  Springs  State  Hospital  School  of  Practical  Nursing  and  Flathead  Valley  Commu- 
nity College  program  in  nursing  will  not  operate  during  the  school  year  1977-1978 
by  their  own  choice . 

********** 

Definition  of  Nursing 

66-1222,   R.C.M.,  1947 

(3)     "Practice  of  Nursing"  embraces  two   (2)   classes  of 
nursing  service  and  activity,  as  follows: 


DELEGATION  OF 
ACTS 


(a) 


"Practice  of  Professional  nursii.g"  means  the  per- 
formance for  compensation  of  an  act  in  the  observa- 
tion, care  and  counsel  of  the  ill,  injured  or  infirm. 


or  in  the  maintenance  of  health,  or  prevention 
of  illness  of  others,  or  in  the  supervision  and 
teaching  of  other  personnel,  or  the  administra- 
tion of  medications  and  treatments  prescribed 
by  a  person  licensed  in  this  state  to  prescribe 
medications  and  treatments;  requiring  substantial 
specialized  judgment  and  skill  and  based  on  know- 
ledge and  application  of  the  principles  of  bio- 
logical, physical  and  social  science. 

(b)     "Practice  of  practical  nursing"  means  the  perform- 
ance for  compensation  in  the  care  of  the  ill,  in- 
jured, or  infirm,  of  acts  selected  by  and  performed 
under  the  direction  of  a  registered  professional 
nurse,  or  a  person  licensed  in  this  state  to  pre- 
scribe medications,  and  treatments;  and  not  requiring 
the  substantial  specialized  skill,  judgment  and 
knowledge  required  in  professional  nursing. 

Every  registered  nurse  and  licensed  practical  nurse  should  be  familiar  with  the 
definition.     All  interpretations  and  some  rules  are  based  on  the  definitions.  Rules 
adopted  by  the  Board  must  not  be  in  conflict  with  the  law. 

We  know  from  the  defintion  that  the  registered  nurse  is  responsible  for  all  nursing 
care  in  any  setting  where  nursing  is  practiced.     We  also  know  that  the  registered 
nurse  is  responsible  for  the  supervision  of  other  personnel.     Since  the  registered 
nurse  is  responsible  for  the  supervision  it  would  seem  that  she/he  must  have  the 
authority  to  evaluate  the  abilities  of  the  persons  she/he  is  to  supervise.  Along 
with  the  authority  to  delegate  a  "selected  act"  to  other  personnel  must  also  go  the 
authority  not  to  delegate  acts  to  other  personnel,  when  in  the  registered  nurses' 
judgment  the  act  requires  the  substantial  specialized  judgment  and  application  of 
the  principles  of  biological,  physical  and  social  science.     The  registered  nurse 
must  make  this  determination  before  each  and  every  act  is  delegated.     There  are 
practice  settings  such  as  in  an  extended  care  facility  or  whenever  there  are  patients 
with  chronic  diseases  and  stabilized  conditions  where  delegation  can  be  on  a  long 
term  basis,  but  this  does  not  reduce  the  responsibility  of  the  registered  profess- 
ional nurse. 

In  the  definition  of  practical  nursing  a  person  licensed  in  Montana  to  prescribe 
medications  and  treatments   (doctor  or  dentist)  may  select  the  acts  to  be  performed 
under  the  doctor  or  dentist's  direction.     In  a  situation  where  the  doctor  or  dentist 
cannot  assume  the  responsibility  for  direction  such  as  in  cases  where  responsible 
supervision  is  impossible,  acts  cannot  be  delegated  by  such  persons. 

In  settings  where  there  is  an  organized  nursing  service  the  responsiblity  for  dele- 
gation is  the  registered  professional  nurse  in  charge  of  a  unit.     It  is  paramount 
that  the  registered  nurse  has  complete  understanding  of  this  responsibility.  The 
registered  nurse  must  have  the  freedom  to  not  delegate  acts  to  others  in  instances 
where  she/he  feels  that  it  is  not  safe  and  effective  nursing  practice  or  if  there 
is  doubt  about  the  depth  of  knowledge  and  skills  required  to  perform  the  act. 


The  licensed  practical  nurse  or  other  person  also  must  have  the  freedom  to 
question  the  delegation  if  she/he  feels  unable  to  perform  by  legal  restrictions 
or  personal  incapability. 

References:     Statement  -  The  Dynamic  Role  of  the  Registered  Nurse 
Guidelines  for  the  Utilization  of  Nursing  Personnel 
Nursing  Practice  Act  -  66-1221  to  66-1246 


********** 


STATEMENT  OF  THE  The  Montana  Nurses '  Association  in  recognizing  the  com- 

DYNAMIC  ROLE  OF  plexitites  of  patient  care  and  the  ever  changing  educa- 

NURSING  PRACTICE  tional  and  technological  advances  understands  the  concern 

IN  THE  STATE  OF  of  the  practicing  professional  nurse  to  function  within 

MONTANA  the  law  and  the  nurses  individual  competency. 

THE  ABILITY  OF  THE  REGISTERED  NURSE  TO  FUNCTION  IN  A  LIMITED  OR  BROAD  CAPT-'^ITY  MUST 
BE  BASED  ON: 


1.     The  law: 


a.  Nursing  Practice  Act  -  66-1221,  66-1246,   R.C.M. ,  1947 

b.  Montana  State  Board  of  Nursing  Rules 

2.  Knowledge,     preparation  and  training 

3.  Demonstrated  ability 

4.  Policy  as  set  by  the  guiding  institution  and/or  employer 

5.  Joint  policy  statements  by  professional  groups 

6.  Patient's  need  for  supervision  and  follow-up  care 

As  the  professional  nurses'  role  has  expanded  in  Montana,  as  allowed  within  the 
broad  perimeters  of  the  Nursing  Practice  Act,  the  responsiblity  to  the  patient 
has  increased  and  must  be  continuously  assessed  in  the  nurse's  decision  to 
undertake  the  performance  of  many  procedures  previously  performed  by  other  health 
professionals.     On-going  discussions  with  other  members  of  the  health  team  will 
enhance  the  knowledge  and  abilities  of  the  nurse  and  create  better  understanding 
of  the  nurse  role. 


THE  FINAL  DECISION  ON  ALL  NURSING  CARE  MUST  BE  MADE  BY  THE  REGISTERED  PROFESSIONAL 
NURSE  IN  EACH  INDIVIDUAL  SITUATION,   WITH  THE  FREEDOM  TO  REFUSE  AS  WELL  AS  TO  ACT. 


Adopted  by  M.N. A.  Council  on  Practice  4-3-76 
Adopted  by  Montana  State  Board  of  Nursing  10-29-76 


********** 


VIOLATIONS  AND 
PENALITIES  OF 
THE  NURSING 
PRACTICE  ACT 


Individuals  are  responsible  for  their  own  acts.  In- 
dividual registered  nurses  and  licensed  practical 
nurses  should  know  what  they  are  licensed  to  do. 

The  following  quote  is  from  Section  66-1243,  R.C.M. ,  1947; 


66-1243    VIOLATION  OF  ACT  —  PENALTIES     It  shall  be  a  misdemeanor  for  any  person 
including  any  corporation,  association  or  individual  to: 

(1)  sell  or  fraudulently  obtain  or  furnish  any  nursing  diploma,   license  or 

record  or  aid  or  abet  therein; 

(2)  Practice  nursing  as  defined  by  this  act  under  cover  of  any  diploma, 
license  or  record  illegally  or  fraudulently  obtained  or  signed  or  issued  un- 
lawfully or  under  fraudulent  representation; 

(3)  Practice  professional  nursing  as  defined  by  this  act  unless  duly 
licensed  to  do  so  under  the  provisions  of  this  act; 

(4)  Practice  practical  nursing  as  defined  by  this  act  unless  duly 
licensed  to  do  so  under  the  provisions  of  this  act;  _  ^ 

(5)  use  in  connection  with  her  name  any  designation  tending  to  imply 
that  she  is  a  registered  professional  nurse  or  a  licensed  practical  nurse, 
unless  duly  licensed  so  to  practice  under  provisions  of  this  act; 

(6)  Practice  nursing  during  the  time  her  license  issued  under  the 
provisions  of  this  act  shall  be  suspended,  revoked  or  on  inactive  status; 

(7)  Conduct  a  school  of  nursing  or  a  course  unless  the  school  or  course 
has  been  approved  by  the  Board; 

(8)  Otherwise  violate  any  provisions  of  this  act.  ^ 
s!ch  misdemeanor  shall  be  punishable  by  a  fine  of  not  less  than  one  hundred 

dollars   ($100)   for  the  first  offense.     Each  subsequent      ^-^/^^f ^^^J^;;^f 
by  a  fine  of  three  hundred  dollars   ($300)   or  by  imprisonment  of  not  more  than  six 
(6)  months  in  the  county  jail  or  by  both  such  fine  and  ^^^P^^^™^'    , .    .  . 

The  several  district  courts  within  their  respective  county  jurisdictions  are 
hereby  empowered  to  hear,  try  and  determine  such  misdemeanor  and        i^-pose  m  full 
the  punishment  and  fines  herein  prescribed.     It  shall  be  necessary  to  prove    in  any 
prosecution  for  misdemeanor  under  this  section,  only  a  single  act  P^^^^f  ^J^^^^' 
or  a  single  holding  out,  or  an  attempt,  without  proving  a  general  course  of  conduct 
in  order  to  consitute  a  violation. 


LICENSING  EXAMI- 
NATION DATES 
1977-1978 


Professional  Nursing 
July  6-7,   1977  ~ 
February  1-2,  1978 
July  10-11,  1978 


*  * 


******** 


Practical  Nursing 
October  18,  1977 
April  18,  1978 
October  19,  1978 


NEW  PUBLICATIONS 


Nursing  Practice  Act  and  Rules  and  Regulations 
all  new  licensees 

Annual  Report  -  Governor 


-  to 


Annual  Report  -  Given  at  Nursing  Annual  Meetings  upon  request 

Newsletter  -  Limited  mailing 

List  of  Approved  Schools  -  Upon  request 

Guidelines  for  the  Utilization  of  Nursing  Responsibilites ,   1977  also 


distributed  by  Montana  State  Practical  Nurses'  Association  and  Montana  Nurses' 
Association. 


********** 


The  well-organized  hospital  governing  board  has  nursing 
respresentation  in  its  membership  today.     In  our  opinion, 
NURSING  REPRESENTA-  the  presence  of  someone  with  a  solid  nursing  background 

TION  ON  HOSPITAL  on  the  average  hospital  Board  is  long  overdue.     We  believe 

GOVERNING  BOARDS  that  there  is  a  need  for  the  presence  of  the  voice  of 

hospital  nursing  on  every  hospital  Board  of  Trustees. 
Actually,  when  you  have  been  constituted  for  years,  there 
is  nothing  novel  or  unprecidented  about  this  concept. 
Consider,  for  example,  that  in  the  800  or  more  Catholic  hospitals,  holding  over 
one-third  of  all  the  nation's  acute  beds  in  private  non-governmental  facilities, 
there  have  been  Sister-nurses  on  hospital  Boards  for  many  years.     There  is  an 
arguable  and  demonstrable  need  of  nursing  representation  on  the  average  hospital 
Board  of  Trustees.     The  idea  makes  sense;   it's  perfectly  legal  and  it  shr-  -_d  be- 
com.e  a  reality  in  your  hospital. 

Consider  the  essence  of  health  care  in  the  average  hospital.     Recognize  who  is 
giving  it  and  who  is  receiving  it.     Granted  that  the  delivery  of  health  care  is 
a  team  effort  between  doctors,  nurses,  technicians  and  supporting  personnel.  None- 
theless, the  largest  identifiable  group  involved  in  the  total  health  delivery  pro- 
cess in  the  average  health  care  facility  is  nursing  personnel.     It  might  be  said 
quite  accurately  that  the  ability  of  the  nurses  to  work  together  and  to  discharge 
their  collective  responsiblities  in  an  orderly  and  expert  manner  can  "make  or  break" 
the  average  hospital  in  terms  of  its  health  delivery  system.     In  addition,  the  social 
attitude  of  the  nurses  towards  each  other  and,  more  importantly,   towards  the  patients 
whom  they  serve,  has  much  to  do  with  the  image  of  the  hospital  and  the  satisfaction 
of  those  who  use  the  facilities  of  the  hospital. 

What  is  the  profile  of  the  ideal  nurse-Trustee?     Is  she  the  Director  of  Nursing 
Services  who  gravitates  in  Cinderella  fashion  from  her  staff  role  to  a  seat  on  a 
hospital  Board  at  quarterly  meetings,  or  is  this  position  best  filled  by  someone 
else  with  nursing  experience.     In  our  judgment,  it  seems  inappropriate  to  have  a 
Staff  Administrative  Officer,  other  than  the  Chief  Executive  Officer  of  the  hospital, 
serve  on  the  Governing  Board  of  such  an  institution.     However,  there  is  usually 
available  in  every  community  a  number  of  mature  women  with  nursing  backgrounds  who 
cou.V:  fill  the  bill.     It  is  not  hard  to  find  nurses  with  a  broad  spectrum  of  prof- 
essional experience  and  demonstrated  good  judgment,  who  will  work  well  with  others 
on  the  Trustee  level  in  a  concerted  effort  to  discharge  corporate  management  re- 
sponsiblities in  an  exemplary  manner.     In  many  places,  a  former  nurse-executive  who 
has  retired  for  the  purpose  of  raising  a  family  or  for  some  other  good  reason,  is 
available  for  Board  service.     It  is  important  that  this  woman,   from  whatever  source 
she  may  be  recruited,  has  a  well  rounded  experience  in  nursing  service  on  the  admin- 
istrative level.     She  must  be  articulate  and  must  be  motivated  by  the  desire  to 
participate  in  a  cooperative  manner  with  the  group  of  Trustees. 

One  of  the  many  by-products  of  the  election  of  a  nurse-Trustee  relates  to  the  labor 
problems  plaguing  many  hospitals  today.     As  to  nursing,  the  problem  takes  two  forms: 
A  shortage  of  properly  trained  nurses  and  labor  union  activity.     A  steady  supply  of 
nurses  must  be  available  to  counteract  the  normal  attrition  due  no  age,  marriage  and 
the  gregarious  nature  of  some  nurses.     While  the  details  of  planning,  necessary  to 


keep  nursing  service  rosters  filled  is  an  administrative  responsiblity ,  the 
awareness  of  trends  and  the  approval  of  policies  and  benefits  designed  to 
attract  and  keep  a  nursing  staff  intact  is  a  Trustee  responsibility.     Who  can 
better  keep  the  Trustees  attuned  to  this  problem  than  the  nurse-Trustee.  Much 
the  same  can  be  said  of  nursing-labor  problems.     As  sporadic  complaints  reach 
the  Governing  Board  regarding  a  malcontent  group  of  nurses  in  the  hospital,  who 
will  be  the  first  to  see  danger  signals  in  terms  of  a  nursing  "palace"  revolt? 
For  these  and  other  obvious  reasons,  we  heartily  champion  the  cause  of  the  nurse- 
Trustee.  * 

*  Reproduced  by  permission  of  Medica  Press  from  the  Regan  Report  on  Nursing  Law, 

********** 

OBSERVING  SYMPTOMS:      KEY  NURSING  DUTY 
CASE:     Lhotka  v.   Larson  M.D.   et  als 
(Minn  -  238  N.W.    2d  870) 

NO  NURSE  SHOULD  BE  ASSIGNED  TO  A  PATIENT  CARE  UNIT  UNLESS 
LEGAL  POINT  SHE  HAS  THE  EXPERIENCE  AND  DEMONSTRATED  ABILITY  TO  RECOG- 

NIZE ADVERSE  SYMPTOMS  AND  PHYSICAL  DANGER  SIGNS.  This 
fundamental  legal  and  professional  norm  is  memorialized  in  statutory  definitions 
of  registered  professional  nursing  and  licensed  practical  nursing.     The  licensing 
laws  describe  the  professional  nurse  as  one  who  will  be  capable  of  "observing 
symptoms  and  reactions."     This  mandate  implies  that  the  professional  nurse  will 
recognize  the  implications  of  adverse  symptoms  and  reactions.     The  same  key  legal 
responsiblity  was  very  recently  enunciated  in  a  Minnesota  case  captioned  Lhotka 
V.  Larson,  M.D. ,   Swedish  Hospital  et  als. 

Tina  Lhotka  was  born  six  to  seven  weeks  premature  and  weighed  1,850  grams  at  the 
time  of  birth.     She  could  not  breathe  on  her  own.     She  was  given  an  Apgar  rating 
of  "one".     Within  a  minute  or  so  of  birth  she  was  connected  to  a  resuscitator  which 
administered  positive-pressure  oxygen.     About  an  hour  after  birth  the  baby  was 
transferred  to  the  newborn  nursery  where  she  was  under  the  care  and  observation  of 
a  Registered  Nurse  employed  by  the  Swedish  Hospital.     The  baby  had  a  cyanotic  epi- 
sode two  hours  after  transfer  into  the  Newborn  Nursery,  at  which  time  she  was 
transferred  to  the  Newborn  Intensive  Care  Unit  at  another  hospital,  where  she  re- 
mained for  approximately  80  days.     She  had  a  number  of  cyanotic  episodes  at  the 
second  hospital.     Her  diagnosis  is  severe  mental  retardation  with  spastic  quadro- 
paresis  and  cerebral  palsy.     The  condition  is  irreversible.     The  father  of  the 
patient,  as  her  natural  guardian,  brought  this  malpractice  action  against  the  at- 
tending Obstetrician  and  prescribing  doctor,  against  Swedish  Hospital  as  the  em- 
ployer of  Nurse  Lundquist  and  against  the  Anesthesiologist.     The  Trial  Court  directed 
verdicts  in  favor  of  the  hospital  as  the  employer  of  the  nurse  and  in  favor  of  the 
Anesthesiologist.     The  Jury  returned  a  verdict  in  favor  of  the  defendent  doctors. 
On  appeal,  the  Supreme  Court  of  Minnesota  affirmed  the  judgment  of  the  Lower  Court. 

The  Nursery  Nurse  herself  was  the  only  witness  who  had  direct  knowledge  of  the  sur- 
veillance of  Tina.     She  testified  at  Trial  that  she  saw  that  the  baby  was  "getting 
dusky"  implying  that  the  cyanotic  condition  was  not  advanced  at  the  time  she  observed 
it.     She  also  testified  that  she  had  observed  Tina  to  the  best  of  her  physical  ability 
continuously  from  the  time  the  child  was  transferred  to  the  Newborn  Nursery  to  the 
Newborn  Intensive  Care  Nursery  at  another  hospital.     The  plaintiff's  expert  witness 
testified  that  the  standard  of  nursing  care  under  the  circiimstances  of  this  case  called 
for  the  attending  nurse  to  observe  the  patient  at  15  minute  intervals  and  to  chart 


pulse  and  respiration  readings  and  other  vital  signs  at  each  observation.  The 
standard  had  three  aspects  -observation,  accurate  monitoring  of  the  patient's 
condition,  and  charting.     The  patient's  chart  was  introduced  into  evidence.  It 
showed  entries  at  approximately  half  hour  intervals  rather  than  the  15  minute 
intervals,  and  not  all  of  the  entries  recorded  all  of  the  patient's  vital  signs. 
Nothwithstanding  this  deviation  from  what  was  testified  to  as  an  exemplary  stan- 
dard of  nursing  care,  the  Trial  Court  held  that  there  was  no  evidence  to  show  that 
the  failure  to  chart  or  the  deviation  in  observing  intervals  was  the  actual  cause 
of  the  patient's  injuries. 

Fortunately,  the  record  in  this  case  demonstrated  that  this  nurse  had  considerable 
experience  in  the  care  of  newborn  infants  and  that  she  had  the  ability  to  observe 
and  recognize  danger  signs  in  such  patients  delicately  clinging  to  life.     The  case 
certainly  stands  for  the  proposition  that  nurses  assigned  to  any  area  of  a  hospital 
and  particularly  to  critical  care  areas  should  have  impeccable  professional  creden- 
tials.    While  hospital  staffing  problems  are  listened  to  with  a  great  deal  of 
understanding  and  attention  by  the  Courts,  arguments  related  to  sub-stand-^,  d  staffing 
patterns  which  potentially  endanger  the  health  and  safety  of  patients  fall  far  short 
of  acceptance  as  a  legal  defense  in  the  face  of  a  patient  care  accident.     While  there 
was  no  question  regarding  the  adequacy  or  quality  of  care  rendered  to  the  patient  in 
the  case  cited  above,  tht.  implications  of  this  case  strongly  indicate  the  necessity 
for  close  surveillance  over  the  appropriate  assignment    of  experienced  and  qualified 
nurses . * 

*    Reproduced  by  permission  of  Medica  Press  from  the  Regan  Report  on  Nursing  Law. 

********** 

Governor  Tom  Judge  has  appointed  Therese  Sullivan,  R.N., 
NEW  BOARD  APPOINT-  Ph.D.  to  a  five  year  term  on  the  Board  of  Nursing.  Dr. 

MENT.     BEATRICE  Sullivan  is  Dean  of  the  Nursing  Department,  Carroll  College, 

KAASCH  RETIRES  Helena.     She  replaces  Beatrice  Kaasch,  R.N.,  M.P.H.  who 

has  served  two  terms  on  the  Board  of  Nursing,  most  of  it 
as  President  of  the  Board.     Bea  retired  from  active  employment  in  nursing  as  well 
as  the  Board.     We  know  she  will  never  retire  from  nursing.     And  so  we  say  "Welcome 
Therese,  farewell,  Bea  and  our  best  wishes  to  both  of  you." 

********** 

Mrs.  Marilyn  White,  R.N. ,  D.N.S.,  Missoula  Community 
NEW  Hospital  presented  "The  Nosocomial  Infection"  at  the 

AND  annual  convention  of  the  Montana  State  Practical  Nurses 

NEEDED  Association  in  Missoula,   September  13,   1977.  "Nos'o-ko' 

me-al" (meaning  hospital  or  infirmary  infections)  are 
those  infections  which  the  patient  acquired  after  entering  the  hospital.  Her 
presentation  with  graphs  and  posters  is  very  effective.     For  information  about 
posters  and  material  contact  her  at  Community  Hospital,  Missoula. 


********** 
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This  session  just  concluded  was  a  very  busy  time  for  health 
professionals.  Every  year  there  are  more  and  more  health 
related  bills  introduced.  The  bill (SB  39)  which  would  have 
established  a  uniform  renewal  fee  for  all  Boards  within  the 
Department  of  Professional  and  Occupational  Licensing  never 
came  out  of  the  committee  to  which  it  was  assigned. 

The  bill  (HB  65)  providing  for  the  position  of  administraive  law  judge  and  a  divi- 
sion of  administrative  ajudication  to  hear  contested  cases  before  professional  and 
occupational  licensing  boards  was  killed  in  appropriations  committee. 

In  addition  to  some  of  the  "malpractice"  bills  sponsored  by  the  Medical  Association, 
some  of  which  included  "health  providers",  the  bill  having  direct  effect  on  Boards 
is  the  "sunset"  law.     The  bill   (SB  162)  provides  for  periodic  legislative  review  of 
agencies  including  all  those  Boards  within  the  Department  of  Porfessional  and  Occu- 
pational Licensing.     A  termination  date  is  set  and  unless  the  legislative  review 
finds  that  there  is  sufficient  evidence  for  the  Boards  existance  the  Board  will  be 
terminated. 

Health  related  Boards  scheduled  for  termination  January  1,  1981  and  therefore  will 
be  reviewed  by  the  Legislature  prior  to  t±iat  date  are: 


LEGISLATION 
1977  SESSION 


Chiropractors 
Dentists 

Hearing  Aid  Dispensers 
Massage  Therapists 
Medical  Examiners 
Morticians 
Nursing 

Nursing  Home  Administrators 
Optometrists 


Osteopathic  Physicians 

Pharmacists 

Podiatry  Examiners 

Psychologists 

Radiologic  Technologists 

Sanitarians 

Speech  Pathologists  &  Audiologists 
Veterinarians 


DEFINITION  OF  NURSING 
66-1222,   R.C.M.   1947   (3)    (a)  (b) 

PROFESSIONAL 

_  (3)     "Practice  of  nursing"  embraces  two   (2)  classes 

of  nursing  service  and  activity,  as  follows: 

PERSONNEL 

IN  (a)     "Practice  of  Professional  Nursing"  means  the 

NURSING  SERVICES  performance  for  compensation  of  an  act  in  the  obser- 

vation, care  and  counsel  of  the  ill,  injured  or  in- 
firm, or  in  the  maintenance  of  health,  or  prevention 
of  illness  of  others,  or  in  the  supervision  and 
teaching  of  other  personnel  or  the  administration  of 
medications  and  treatments  prescribed    by  a  person  licensed  in  this  state  to 
prescribe  medications  and  treatments;  requiring  substantial  specialized  judg- 
ment and  skill  and  based  on  knowledge  and  application  of  the  principles  of 
biological,  physical,  and  social  science. 

PRACTICAL 

(b)     "Practice  of  Practical  Nursing"  means  the  performance  for  compensation 
in  the  care  of  the  ill,  injured  or  infirm,  of  acts  selected  by  and  performed 
under  the  direction  of  a  registered  professional  nurse,  or  a  person  licensed  in 
this  state  to  prescribe  medications  and  treatments;  and  not  requiring  the  sub- 
stantial specialized  skill,   judgment,  and  knowledge  required  in  professional 
nursing. 

The  term  nurses  aide,  or  assistant  is  not  mentioned  in  the  law.     The  Montana 
State  Board  of  Nursing,  the  Montana  Nurses '  Association  and  the  Montana  Practi- 
cal Nurses'  Association  have  agreed  on  the  following  definition: 

Auxiliary  personnel  are  employed  to  help  with  patient  care  and  are 
identified  as  aides,   technicians,  attendants,  assistants,  home 
health  aides,  orderlies,  etc.     These  workers  are  trained  to  assist 
the  registered  and  licensed  practical  nurse  to  give  patient  care. 

It  is  a  misdemeanor  for  an  individual  to  practice  nursing  without  being  licensed 
to  do  so,  R.C.M.  66-1243. 

********** 

Illustrated    Manual  of  Nursing  Techniques, 
King,  Wiech,  Dyer;  J.B.  Lippincott,  Co., 
East  Washington  Square,  Philadelphia  PA  19105 

NOTEWORTHY 

PUBLICATION  Just  right  for  nursing  stations.     What  you  have 

always  wanted,  but  were  always  afraid  to  order. 
Useful  to  all  nursing  personnel. 


********** 


Montana  State  Board  of  Nursing 


•asf«ie«35»!6iiKBt«at8K(»«H^  .:.    Helena,  Montana  sseoi 

i-alonde  building 


TO:  Registered  Nurses  and  Licensed  Practical  Nurses 

inquiring  about  nursing  practice 

FROM:  Gertrude  Malone,  R.N. 

Executive  Secretary 

SUBJECT:     Delegation  of  Acts 

1.     Definition  of  Nursing 

66-1222,   R.C.M. ,  1947 

(3)     "Practice  of  Nursing"  embraces  two   (2)   classes  of 
Nursing  service  and  activity,  as  follows: 

(a)  "Practice  of  professional  nursing"  means     the  per- 
forTiiance  for  compensation  of  an  act  in  the  observation 
care,  and  counsel  of  the  ill,  injured  or  infirm,  or  in 
the  maintenance  of  health,  or  prevention  of  illness  of 
others,  or  in  the  supervision  and  teaching  of  other 
personnel,  or  the  administration  of  medications  and 
treatments  prescribed  by  a  person  licensed  in  this  state 
to  prescribe  medications  and  treatments;  requiring  sub- 
stantial specialized  judgment  and  skill  and  based  on 
knowledge  and  application  of  the  principles  of  biological 
physical,  and  social  science. 

(b)  "Practice  of  practical  nursing"  means  the  performance  for 
compensation  in  the  care  of  the  ill,  injured,  or  infirm, 
of  acts  selected  by  and  performed  under  the  direction  of 
a  registered  professional  nurse,  or  a  person  licensed  in 
this  state  to  prescribe  medications  and  treatments;  and 
not  requiring    the  substantial  specialized  skill,  judg- 
ment, and  knowledge  required  in  professional  nursing. 

Every  registered  nurse  and  licensed  practical  nurse  should  be  familiar 
with  the  definition.     All  interpretations  and  some  rules  are  based  on 
the  definitions.     Rules  adopted  by  the  Board  must  not  be  in  conflict 
with  the  law. 

We  know  from  the  definition  that  the  registered  nurse  is  responsible 
for  all  nursing  care  in  any  setting  where  nursing  is  practiced.  We 
also  know  that  the  registered  nurse  is  responsible  for  the  supervision 
of  other  personnel.     Since  the  registered  nurse  is  responsible  for  the 


supervision  it  would  seem  that  she/he  must  have  the  authority  to 
evaluate  the  abilities  of  the  persons  she/he  is  to  supervise.  Along 
with  the  authority  to  delegate  "selected  act"  to  other  personnel  must 
also  go  the  authority  not  to  delegate  acts  to  other  personnel,  when 
in  the  registered  nurses'   judgement  the  act  requires  the  substantial 
specialized  judgement  and  application  of  the  principles  of  biological, 
physical  and  social  science.     The  registered  nurse  must  make  this 
determination  before  each  and  every  act  is  delegated.     There  are 
practice  settings  such  as  in  an  extended  care  facility  or  whenever 
there  are  patients  with  chronic  diseases  and  stabilized  conditions  where 
delegation  can  be  on  a  long  term  basis,  but  this  does  not  reduce  the 
responsiblity  of  the  registered  professional  nurse. 

In  the  definition  of  practical  nursing  a  person  licensed  in  Montana  to 
prescribe  medications  and  treatments   (doctor  or  dentist)  may  select  the 
acts  to  be  performed  under  the  doctor  or  dentist's  direction.     In  a 
situation  where  the  doctor  or  dentist  cannot  assume  the  responsiblity 
for  direction  such  as  in  cases  where  responsible  supervision  is  im- 
possible, acts  cannot  be  delegated  by  such  persons. 

In  settings  where  there  is  an  organized  nursing  service  the  responsibility 
for  delegation  is  the  registered  professional  nurse  in  charge  of  a  unit. 
It  is  paramount  that  the  registered  nurse  has  complete  understanding  of 
this  responsibility.     The  registered  nurse  must  have  the  freedom  to  not 
delegate  acts  to  others  in  instances  where  she/he  feels  that  it  is  not 
safe  and  effective  nursing  practice  or  if  there  is  doubt  about  the  depth 
of  knowledge  and  skills  required  to  perform  the  act. 

The  licensed  practical  nurse  or  other  person  also  must  have  the  freedom  to 
question  the  delegation  if  she/he  feels  unable  to  perform  by  legal  restrictions 
or  personal  incapability. 


References : 


Statement  -  The  Dynamic  Role  of  the  Registered  Nurse 
Guidelines  for  the  Utilization  of  Nursing  Personnel 
Nursing  Practice  Act  -  66-1221  to  66-1246 


STATEMENT  ON  THE  DYNAMIC  ROLE  OF  NURSING  PRACTICE  IN  THE  STATE  OF  MONTANA 


The  Montana  Nurses'  Association  in  recognizing  the  complexities  of  patient 
care  and  the  ever  changing  educational  and  technological  advances  understands 
the  concern  of  the  practicing  professional  nurse  to  function  within  the  law 
and  the  nurses  individual  competency, 

THE  ABILITY  OF  THE  REGISTERED  NURSE  TO  FUNCTION  IN  A  LIMITED  OR  BROAD  CAPACITY 
MUST  BE  BASED  ON: 


1.  The  law: 

a.  Nursing  Practice  Act  -  66-1221,  66-1246,  R.C.M. ,  1947 

b.  Montana  State  Board  of  Nursing  Rules 

2.  Knowledge,  preparation  and  training 

3.  Demonstrated  ability 

4.  Policy  as  set  by  the  guiding  institution  and/or  employer 

5.  Joint  policy  statements  by  professional  groups 

6.  Patient's  need  for  supervision  and  follow-up  care 

As  the  professional  nurses'  role  has  expanded  in  Montana,  as  allowed  within  the 
broad  parameters  of  the  Nursing  Practice  Act,  the  responsibility  to  the  patient 
has  increased  and  must  be  continuously  assessed  in  the  nurse's  decision  to 
undertake  the  performance  of  many  procedures  previously  performed  by  other 
health  professionals.     On  going  discussions  with  other  members  of  the  health 
team  will  enhance  the  knowledge  and  abilities  of  the  nurse  and  create  better 
understanding  of  the  nurse  role. 

THE  FINAL  DECISION  ON  ALL  NURSING  CARE  MUST  BE  MADE  BY  THE  REGISTERED  PROF- 
ESSIONAL NURSE  IN  EACH  INDIVIDUAL  SITUATION,  WITH  THE  FREEDOM  TO  REFUSE  AS 
WELL  AS  TO  ACT. 


Adopted  by  M.N. A.  Council  on  Practice  4-3-76 
Adopted  by  Montana  State  Board  of  Nursing  10-29-76 


Voi.17,No.3  -  - 


William  Andrew  Pagan,  E<3;!or  and  Publisher 
Ccpyngnl  1975 


R.N.  RESPONSlBiLiTY  FOR  MED/SURG  TECHS. 


MORE  MEDICAL  AND  SURGICAL  TECHNICIANS  ARE 
DIRECTLY  INVOLVED  IN  PATIENT  CARE  TODAY 
THAN  EVER  WAS  THE  CASE  BEFORE  IN  THIS 
COUNTRY.  As  a  general  rule  such  Technicians  are  not 
professional  nurses.  Questions  often  arise  as  to  R.N. 
responsibility  for  such  Technicians.  Unfortunately  and 
inaccurately,  there  is  a  concept  in  health  care  circles 
that  supervisory  R.N.s  need  not  concern  themselves 
with  the  activities  of  Medical  and  Surgical  Technicians 
working  together  with  professional  nurses.  Hopefully, 
our  observations  herein  will  help  correct  this  inaccurate 
notion.  The  Patient  Care  Supervisor,  the  Head  Nurse  or 
Charge  Nurse,  the  Operating  Room  Supervisor,  the  Crit- 
ical Care  Supervisor,  the  Recovery  Room  Supervisor,  the 
Emergency  Room  Supervisor  and  other  key  nursing  per- 
sonnel have  a  direct  responsibility  for  the  quality  of 
care  rendered  by  everyone  working  in  their  assigned 
areas.  This  includes  but  is  not  limited  to  Medical  and 
Surgical  Technicians. 

THE  O.R.  SUPERVISOR  HAS  A  CLEARLY  DEFINED 
ROLE  IN  RELATION  TO  EVERYONE  IN  THE 
OPERATING  ROOM,  INCLUDING  SURGICAL 
TECHNICIANS.  She  must  be  satisfied  that  Surgical 
Technicians  have  the  skills  required  by  the  support 
functions  they  are  expected  to  perform.  She  must  make 
certain  that  they  are  not  functioning  in  the  place  of  the 
Operating  Room  Nurses  in  such  primary  roles  as  Circu- 
lating Nurse,  Scrub  Nurse,  Instrument  or  Sponge  Count 
Nurse  and  the  like.  She  will  take  her  cue  from  the 
AORN  Guidelines  in  this  regard.  When  Surgical  Tech- 
nicians are  not  functioning  properly,  or  do  not  have 
adequate  training  or  are  otherwise  jeopardizing  patient 
care  in  surgery,  it  is  the  responsibility  of  the  O.R,  Super- 
visor to  insist  on  their  withdrawal  and  replacement. 
S  ■)nr'  Technicians  argue  that,  bince  thev  are  not  nursrs, 
i>.ty  j,-f  Ivevoiid  the  super-,  isoi/  control  or  the  Oper- 
ating Room  Supervisor.  This  argument  is  erroneous.  It  is 
generally  recognized  in  hospitals  throughout  the 
United  States  that  the  Operating  Room  Supervisor  is 
responsible  for  the  administrative  management  as  well 
as  clinical  supervision  of  everyone  other  than  phvsi- 
cian'.  in  surgery.  This  supervi.sion  extends  to  every  man- 
ner ol  technician  assigned  for  service  of  one  kind  or 
another  in  the  operating  room.  The  Operating  Room 


Supervisor  should  be  involved  in  the  formulation  and 
promulgation  of  standards  for  the  conduct  of  Surgical 
Technicians  in  her  hospital.  Such  standards  and  policies 
would  materially  ease  the  burden  of  supervision  in 
terms  of  evaluating  the  quantity  and  quality  of  Surgical 
Technicians'  work  and  controlling  general  demeanor  of 
Surgical  Technicians  in  a  defined  area. 

THE  R.N.  SUPERVISOR  ON  A  MEDICAL  OR  SURGICAL 
UNIT  OR  IN  A  CRITICAL  CARE  UNIT  OF  A  HEALTH 
CARE  FACILITY  SHOULD  REALIZE  THAT  SHE  IS 
RESPONSIBLE  FOR  EVERYONE  ASSIGNED  TO  HER 

UNIT.  This  means,  of  course,  that  no  one  stays  on  the 
Unit  against  her  expressed  wishes  and  that  those  who 
are  involved  in  patient  care  on  her  Unit  conform  to 
what  the  R.N.  Supervisor  determines  to  be  quality 
patient  care.  What  of  Technicians  who  come  from  other 
parts  of  the  health  care  facility  or  from  elsewhere  to 
render  specific  services  to  patients  on  a  medical  or  sur- 
gical Unit?  Sometimes  they  are  not  assigned  by  Nursing 
Service  Administration  and  sometimes  they  are  not 
even  employed  by  the  hospital.  Is  it  appropriate  for  the 
R.N,  Supervisor  to  lay  the  law  down  as  to  the  manner  in 
which  such  Technicians  will  render  patient  care  on  her 
Unit?  The  answer  is  an  emphatic  and  unqualified  Yes! 
Of  course,  in  some  health  facilities  there  may  be  an 
understanding  that  certain  Medical  and  Surgical  Tech- 
nicians will  report  and  be  accountable  to  a  designated 
individual  other  than  an  R.N.  Supervisor.  When  such  is 
the  case,  the  R.N.  in  charge  of  the  Unit  is  substantially 
relieved  of  the  responsibility  for  surveillance  of  such 
people.  It  is  a  fundamental  principal  of  exemplary  nurs- 
ing and  a  fundamental  legal  concept  that  the  Nurse-in- 
Chargeof  a  Unit  is  just  THAT  in  every  sense  of  the  word. 
Mer  judg.ment  a.  to  the  ability  c;f  .anyone  working  on  the 
Unit  to  continue  in  service  on  the  Unit  ha.-,  to  oe 
respected  and  carefully  considered.  When  in  her  judg- 
ment anyone  working  on  the  Unit,  from  phvsicians  to 
janitorial  or  custodial  personnel,  are  not  conforming  to 
established  patterns  of  patient  care  and/or  to  rules  and 
regulations,  she  should  be  in  a  position  either  to:  (1) 
effect  the  withdrawal  of  the  person  from  the  Unit;  or  (2) 
effect  the  prompt  conformity  of  such  an  indn.  idual  to 
established  clinical  or  administrative  standards. 


RATFS:  The  Reg  in  Report  On  Nursing  Law  is  pub!i>h'rti  ,  iionthiy,  12  issues  tor  S  \  5i'iO  - 
A!Oi  )Rf.Sh.  \ic(licj  PrO"  12  il  Industriol  t5ank  Bidg..  Prrr.  idence,  R.I.02V0i 


■  .~^[)ec.-i,ii  bulk  rate^  c;^ ainible 


This  year  the  Board's  traditional  Spring  Education  Conference,  usually  held 
in  April,  has  been  cancelled.     Instead  the  Board  is  cooperating  with  the 
Montana  Commission  for  Nursing  and  Nursing  Education  in  sponsoring  the 
"Governor's  Conference  on  Credentialling" .     Other  sponsoring  groups  are 
listed  in  the  announcement  of  the  conference,  which  is  the  following  page 
of  this  Newsletter.     If  you  haven't  already  pasted  a  conference  notice 
please  paste  this  one. 

All  persons  interested  in  maintaining  the  system  of  licensing  the  professions 
and  the  occupations   (by  professional  and  occupational  boards)   should  go  to 
the  conference  as  well  as  all  persons  who  are  interested  in  a  change.  Import- 
ant decisions  will  be  made  either  for  you  or  by  you,  depending  on  your  presence. 


********** 


PROFESSIONAL  EXAMS 


PRACTICAL  EXAMS 


LICENSING 
EXAMINATIONS 


July  6-7,  1977 
February  1-2,  1978 


October  18,  1977 
October  19,  1978 


********** 


May  10-11-12,   1977  Bozeman 
BOARD  MEETINGS  July  20-21-22,   1977  Helena 

October  26-27-28.   1977  Helena 


********** 


HAPPY  SUMMER  DAYS ! 


'\  ^    \|  ^ 


OF  HEALTH  CARE  PERSONNEL 


LICENSURE. 


QUALITY 


HEALTH 


CARE 


The  purpose  of  this  rneeting  will  be  to  inform  health  care  personnel,  other  re- 
lated groups,  and  consumers  of  health  care  about  what  is  going  on  nationally,  region- 
ally and  statewide  with  accreditation,  certification  and  licensing  in  the  health  care 
field.     People  who  are  presently  involved  in  the  issue  of  credentialing  health  care 
providers  will  be  available  to  respond  to  participants'  questions  and  concerns  about 
how  these  developments  will  affect  Montana  health  care  personnel  and  their  clients. 

Nationally  recognized  people  in  the  health  and  nursing  fields  will  be  in 
Bozeman  to  lead  the  Conference.     Some  of  these  individuals  are:  Eugene  Levine ,  Chief 
of  the  Manpower  Analysis  and  Research  Branch,  Division  of  Nursing  in  the  Department 
°^  Dr.   Inez  Hinsvark,  Director  of  the  American  Nurses'  Association  Project  on 

Credentialing;  Virginia  Jarratt,  Ph.D.,  Representative  for  National  League  of  Nursing; 
and  Lynn  Illes,  Chairman  of  the  American  Nurses'  Association  Council  of  State  Boards. 
Other  national,  regional  and  state  representatives  will  speak. 

The  Commission  on  Nursing  and  Nursing  Education,  the  Montana  State  Board  of 
Nursiay;,    the  Montana  League   for  Nursing  and  Montana  State  University  Continuing 
Education  for  Nursing  are  sponsoring  the  Conference.     All  Health  Care  Professionals, 
health  related  groups,  and  consumers  of  health  care  are  invited  to  attend  and  par- 
ticipate in  discussing  these  issues. 

To  obtain  a  registration  form  or  additional  information,  write  Pat  Monahan  at 
Montana  State  University  Continuing  Education  for  Nursing,  School  of  Nursing, 
Bozeman,  Montana  59715  -  or  -  call  994-3783  ext.   31.     Registration  fee  is  $25.00 
(students  will  not  be  charged).     The  Conference  meets  on  May  13-14  in  Bozeman,  Mt. 
at  the  Student  Union  Building,  MSU. 
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Chapter  12,  R.C.M.,  1947,  (Montana  Law) 


66-1221.  PURPOSE.    In  order  to  safeguard  life  and  health 
(a)  any  person  practicing  or  offering  to  practice  profession- 
al nursing  in  this  state  for  compensation  or  personal  gain, 
shall  be  required  to  submit  evidence  that  he  or  she  is  , 
DEFINITION  qualified  so  to  practice,  and  shall  be  licensed  as  here- 

on inafter  provided;  and 

NURSING 

In  order  to  safeguard  life  and  health  (b)  any  person 
practicing  or  offering  to  practice  practical  nursing  in 
this  state  for  compensation  or  personal  gain  shall  be  re- 
quired to  submit  evidence  that  he  or  she  is  qualified  so 
so  to  practice,  and  shall  be  licensed  as  hereinafter  provided. 

66-1222.  (3)    (a)    "Practice  of  professional  nursing" 
means  the  performance  for  compensation  of  an  act  in  the  observation,  care,  and 
counsel  of  the  ill,  injured  or  infirm,  or  in  the  maintenance  of  health,  or  prevention 
of  illness  of  others,  or  in  the  supervision  and  teaching  of  other  personnel,  or  the 
administration  of  medications  and  treatments  prescribed  by  a  person  licensed  in 
this  state  to  prescribe  medications  and  treatments;  requiring  substantial  special- 
ized judgment  and  skill  and  based  on  knowledge  and  application  of  the  principles 
of  biological,  physical,  and  social  science. 

(bj    "Practice  of  practical  nursing"  means  the  perform- 
ance for  compensation  in  the  care  of  the  ill,  injured,  or  infirm,  of  acts  selected 
by  and  performed  under  the  direction  of  a  registered  professional  nurse,  or  a  person 
licensed  in  this  state  to  prescribe  medications  and  treatments;  and  not  requiring 
the  substantial  specialized  skill,  judgment,  and  knowledge  required  in  professional 
nursing. 


*  *  *  *  * 
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MONTANA  WELCOMES  TWO  NEW  NURSING  SCHOOL  DIRECTORS. 

Anna  M.  Shannon  has  been  named  director  of  Montana 
State  University  School  of  Nursing,  Bozeman.  She 
succeeds  Laura  Walker  who  has  resigned  to  devote 
her  time  to  teaching.    Dr.  Shannon,  a  specialist 
in  psychiatric  nursing  and  nursing  education  and 
NEW  research,  assumed  the  position  July  1.    She  has 

DIRECTORS  varied  teaching,  research,  and  clinical  background 

and  is  a  member  of  the  advisory  committee  for  the 
Regional  Program  for  Nursing  Research  and  Development, 
Western  Interstate  Commission  for  Higher  Education  in  Nursing. 

Dr.  Shannon  earned  a  B.S.N,  from  the  University 
of  Missouri,  Columbia,  and  her  doctorate  in  nursing  sciences  from  the  University 
of  California  at  San  Francisco. 

Margaret  (Sue)  A.  Barkley  has  been  Acting  Director 
during  the  interim.    She  will  remain  as  Assistant  Director  and  Associate  Professor 
of  Nursing  with  the  School  of  Nursing. 

•k    -k    -k    -k  -k 

Therese  Rose  Sullivan  has  been  named  Head,  Department 
of  Nursing,  Carroll  College,  Helena.    She  succeeds  Deloris  Giltner,  Acting 
Director,  who  will  serve  as  consultant  during  the  transition  period.    She  has 
returned  to  Colorado.    Dr.  Sullivan  has  just  completed  a  research  and  teaching 
position  at  the  University  of  Utah,  Salt  Lake  City,  Utah.    She  assumed  the 
position  August  1,  1975.    She  has  varied  teaching,  research  and  clinical  back- 
ground and  is  a  member  of  the  Rocky  Mountain  Gerentology  Interdisciplinary  Associ- 
ation and  Sigma  Theta  Tau,  the  American  Nurses'  Association,  and  Montana  Nurses' 
Association . 

*  *  *  *  * 

Approximately  180  candidates  for  licensure  as  Licensed  Practical  Nurses  will  be 
writing  on  October  1,  1975. 

The  Law  authorizes  the  Montana  State  Board  of  Nursing 
to  issue  a  temporary  permit  to  practice  professional 
and  practical  nursing  pending  licensure  of  the 

TEMPORARY  applicant  for  either  one. 

PERMITS 

The  applicant  must  submit  an  application  for  licensure 
on  the  form  furnished  by  the  Board  and  if  the  nurse 
wishes  to  be  employed    while  the  application  is  being 
processed  an  application  for  a  temporary  permit  must  be  submitted  on  the  proper 
form.    Temporary  permits  are  issued  on  the  basis  of  a  current  license  to  practice 
in  another  state  and  upon  the  signed  affidavit  of  a  person  authorized  to  sign 
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for  a  health  care  agency  that  the  signer  has  verified  (looked  at  the  license) 
that  the  applicant  does  possess  the  current  license  to  practice  in  another 
state  and  that  the  signer  intends  to  employ  the  applicant  for  licensure. 

The  law  also  allows  a  recent  graduate  who  has  been  accepted  as  a  candidate  for 
the  first  licensing  examination  offered  by  the  Board  after  graduation  from 
an  approved  school.    The  Board  issues  the  permit  when  the  qualified  candidate 
has  a  Montana  address.    The  recent  graduate  permit  is  valid  until  the  results 
of  the  examination  are  released  by  the  Board. 

In  the  event  that  a  candidate  is  not  licensed  by  examination  by  failure  to  pass 
the  examination  the  candidate  may  not  be  employed  as  a  registered  or  licensed 
practical  nurse. 

The  Board  of  Nursing  has  received  information  in- 
dicating that  some  facilities  may  have  established 
practices  for  the  administration  of  medication  in 
MEDICATION  which  one  nurse  (either  R,N.  or  L.P.N.)  prepares 

ADMINISTRATION  medication  and  a  second  nurse  (either  R.N.  or  L.P.N.) 

gives  the  medication  to  the  patient.    This  is  sometimes  on 
another  shift,  when  the  nurse  who  prepared  the  medication 
is  not  present. 

The  Board  considers  this  procedure  dangerous  to  patient  welfare  for  the  following 
reasons : 

1.  Medications  poured  and  left  sitting  out  can  be 
spilled  and  replaced  in  the  wrong  containers,  can 
deteriorate  with  exposure  to  air,  or  be  altered 

in  composition  should  something  be  spilled  on  them. 

2.  Orders  for  the  medication  may  be  cancelled  or 
changed  between  preparation  and  administration 

thus  increasing  the  possibility  of  medication  error. 

3.  The  licensed  nurse  who  administers  a  medication  to 
the  patient  assumes  total  legal  responsibility  for 
giving  the  right  medication,  in  the  correct  dosage 
to  the  right  patient.    A  nurse  who  gives  medication 
which  she  did  not  prepare,  assumes  this  legal  re- 
sponsibility although  she,  herself,  cannot  verify 
that  it  is  the  correct  medication  and  dosage. 

The  licensed  nurse  who  is  asked  to  prepare  medications  which  she  is  not  going  to 
give  and  the  licensed  nurse  who  is  asked  to  give  medications  which  she  has  not 
prepared,  have  a  right  and  a  responsibility  to  refuse  to  do  so  on  the  basis  that 
the  safety  of  the  patient  is  in  jeopardy. 


*  *  *  *  * 
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ROLES  f-O 


MANAGED 

CARti:R  NURSES  ARE  HtAR!N(,  LtSS  AND  l.tSS  OF 
IHLi  OJ.D  RfiFRASN,  'TUT  THE  NURSES  SACK  !N  'I  HE 
BEUP.tN  BRK;AI)E  -  THAT'S  WHHUE  THtY  REALLY 
BtS.ONG."  ('(insider  wliat  luis  luip[)eruTi  to  prott's 
sional  luirsiiit^  in  \hv \■>.^'^^  50  yccirs.  Can  you  compare  the 
typical  K.N.  of  l'):^5  with  today's  professional  nur'^e? 
i:)ifti'ren(  cs  in  eciucational  background,  legislated 
scope  of  service,  sophisticated  pard-medica!  nursing 
specialties,  major  admini^l rative  responsibilities  and 
the  likesel  the  modern  nurse  clearly  apart  from  fier  col- 
league of  the  Roaring  Twenties,  hlowever,  professional 
status  imt)rovement  exacts  a  price.  That  price  is  added 

kf.spoNSiBii  irv. 

TH^  PROFE.SSiONAL  NURSE  WHO  ASPiRES  FOR  ALL 
SHfc  CAN  ACHIEVE  IN  TERMS  OF  CAREER  GROWTH 
AND  PERSONAL  ACCOMPLISHMENTS  HAS  A  LOT 
GOIING  FOR  HER  TODAY.  If  you  are  such  a  nurse  and 
you  are  making  great  strides  in  your  career  advance- 
ment, you  know  just  what  we  mean.  If  >uu  are  an  R,N. 
going  novv'here  careervvise,  it's  not  for  lac  k  of  opportu- 
nilies.  I  hank  heavens  for  the  enlightened  nurse  lead- 
ersliip  in  most  stales  that  has  pdved  tfie  way  for  you  by 
gelling  a.rchaic  ,ind  confusing  licensure  laws  broad- 
ened |o  perinil  maximum  professional  growth.  It  wasn't 
loo  many  y(Mrs  agc)  (hat  the  first  l^jcloiates  in  Nursing 
Science  weie  being  .iw.irded  in  just  a  few  pilot  univer- 
sity [irograms  Si.attered  throughout  the  country.  Today 
the  nurse  who  is  interested  in  furthering  her  f)rofes- 
siorial  educ  alicjn  lias  a  broad  vista  of  opportunities  in 
Nursing  Sc  ience,  Pu!)lic  Health  and  allied  fields,  includ- 
ing but  not  limited  to  Hospital  Administration  and 
Nursing  Home  Administration. 

THE  CLJNiCAL  NURSE  WHOSE  PRIMARY  INTEREST  IS 
!N  HEK  DEVELOPMENT  AS  A  CLINICAL  SPECIALIST 
FiNOS  NO  SHORTAGE  OF  IN -SEX  VICE  AND  CON- 
TiNUlNG  EDUCATION  PROGRAMS.  These  are 
designed  to  sharpen  her  skills  and  her  professional 
e\()ertibe  in  arc-as  like  Critical  Care  Nursing  and  Surgical 
Nursing,  Mer  impfoved  expertise  earns  her  a  coveted 
e  on  (he  nurse-physician-sc  ientist  team  of  special- 
i-  is  v.ofking,  together  in  the  ac  hievcmient  c^f  modern 
i;i(:di(  .'1  miracles.  The  key  to  any  advariren"ient  of  tliis 
l.ind  wliK  h  is  assiire.iiv  free  and  (  Ic'.ir  of  any  leg.al 
e:  ,!.Mig,lemenl  lies  in  th;'  degree  of  supervision,  ',urvo>l- 
|,ii,(  e  ami  direction  givn  tcj  training  and  educational 


progiam.i  designed  io  sha'[n-n  clinic  ai  skills.  The 
a[);)ioval  ot  such  programs  in  advance  by  appropriate 
gov ei nmcMiial  and  prcjfessional  nursing  accrediting 
agenc  ies  is  aUo  a  |)rerc>c:iuisite  to  their  legal  [)roi)riet\'. 
With  suc  h  professional  amenities  attended  to,  the 
ambitious  nurse  who  is  deteimined  to  accomplish  all 
that  she  might  fiave  the  ability  to  achieve  in  her  profes- 
sional growth  can  rest  assured  that  she  is  doing  so  with- 
out legally  emperiling  her  professional  status. 

IF  YOU,  SUSIE  Q.  -  R.N.,  ARE  STILL  LUGG3NG  BED- 
PANS, TAKE  A  HARD  LOOK  AT  WHERE  YOU  ARE  AND 
WHERE  YOU  COULD  BE  GOING  PROEESSJONALLY. 
The  fact  of  the  matter  is  that  you  are  going  nowhere  in 
such  an  environment,  indeed,  you  are  wasting  your 
education,  your  capabilities  and  your  privileged 
licensed  authority.  Of  course,  somebody  has  to  carry 
bedpans.  Just  don't  let  this  be  an  excuse  for  your  lethar- 
gic reluctance  to  assume  a  professional  role  that  is  your 
hard  vvon  right  as  a  Registered  Nurse. 

NURSING  IS  STILL  ESSENTIALLY  A  FEMALE  PROFES- 
SION. IT  WILL  REMAIN  SO  IN  THIS  COUNTRY  AND 
HOWEVER  CHANGING  ITS  ROLE  MAY  BE,  ST  WILL 
REMAIN  A  KEY  HEALTH  PROFESSION.  1  here  is  hardly 
another  in  which  women  have  greater  opportunities.  In 
government  liealih  serviceand  in  voluntary  health  care, 
registered  professional  nurses,  properly  educated  and 
otlierwise  eminently  qualified  are  competing  effec- 
tively and  successfully  with  men  for  key  rnanagement 
positions.  We  see  the  role  of  prcTfessional  nursing  lean- 
ing more  in  the  direction  of  health  care  management 
and  clinical  specialization  than  in  the  direction  of  bed- 
side nursing.  Other  strata  of  nursing  personnel  have 
been  developed  in  the  past  25  years  to  dispense  TLC  at 
the  patients  bedside.  The  role  of  such  other  groups  of 
semi-professional  and  otherwise  skilled  nursing  per- 
sonnel appear,-,  to  t)e  designed  to  carry  out  the  ordinary 
and  uncomplicated  treatment  processes  and  to  do  so 
effectively,  lo  an  increasing  degree  this  is  freeing  up 
registered  nursing  personnel  for  a  higher  level  of  clini- 
cal and  adrninistraiive  management  in  the  health  care 
delivery  process.  Now  it  remains  for  Professional 
Nur:.es  in  management  positions  to  demonstrate  the 
degree  of  resf ion>ibi!it>  and  commitment  that  is  the 
haJImark  ot  the  dedicated  professional  in  any  field  of 
endea\(ji. 


FROM: 


!Ik-  !<<•'' .ill  !:-,  i'nrt       ;-r.iriinu  Law 


****** 


5 


LICENSING 
EXAMS 


Montana's  mean  (average)  score  compared  to  the  National 
mean  score  - 

Registered  Nurses 
June  -  December  1974  -  Series  674 

Medical       Surgical    Obstetrical    Nursing  of  Psychiatric 

Children 


Montana 
U.  S. 


Montana 
U.S. 


516.8 
526.2 


530.9 
527.2 


518.6 
521 .5 


515.3 
520.0 


Practical  Nurses 

September  -  December  1974  - 

508.7 
517.0 


Form  874 


Practical  Nursing  candidates  have  only  the  one  score. 


540.2 
519.0 


On  July  1,  1975,  two  hundred  twenty-two  first  time  candidates  graduates  of  United 
States  schools  wrote  the  licensing  examination  for  registered  nurses.    Two  hundred 
and  seven  candidates  passed  all  five  tests  and  were  licensed  as  registered  nurses. 
Five  candidates  from  out  of  the  United  States  wrote  with  three  passing  resulting 
in  licensure. 


•k   ic    -k         ii:  -k 


"A  Refresher  Course  for  Registered  Nurses;    A  Guide 
for  Instructors  and  Students" 

Produced  by  the  Arizona  Nurses'  Association  under  a 
contract  with  the  division  of  Nursing,  Department  of 
PUBLICATIONS  Health,  Education  and  Welfare.    The  300  page  document 

is  both  an  instructors  manual  and  a  self-instructional 
course  to  help  nurses  of  varying  levels  of  preparation 
and  differing  periods  of  professional  inactivity  resume 
their  professional  careers  with  confidence. 

May  be  purchased  from: 

Superintendent  of  Documents, 

U.  S.  Government  Printing  Office 

Washington,  D.  C.    20402  $3.50  per  copy 

"The  4  Food  Groups  for  Better  Meals  Game"-  A  game  designed  for  children,  but 
excellent  teaching  tool  for  beginning  nutrition  students. 

Order  by  No.  A. 98.  9:122  S/N  001-024-00194  -  5  $3.95 


•k   -k    -k         "k  ic 
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Governor  Tom  Judge  has  appointed  Donna  Small,  R.N.  of 
Billings,  Montana  to  a  five  year  term  on  the  Board 
of  Nursing.    Mrs.  Small  replaces  Elizabeth  Casper, 
nurse  epidemilogist,  of  Hamilton,  whose  term  expired 
on  July  1,  1975.     Mrs.  Small  is  employed  at  the 
Montana  Deaconess  Hospital,  Billings,  Montana. 

The  1975  amendment  to  the  Nursing  Practice  Act  are  included  in  the  new  publication 
of  the  law.    Copies  may  be  obtained  upon  request  from  the  Board  office.  The 
publication  includes  Rules  and  Regulations  which  have  been  adopted  by  the  Board. 
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NURSING  SCHOOLS 

Upon  the  enactment  of  the  Nursing  Practice  Act  by  the 
Montana  Legislature  in  1913,  the  Board  of  Nursing  was  given  the  authority  to 
establish  standards  for  and  accredit  (approve)  nursing  schools.    In  1919  there 
were  15  nursing  schools  with  a  total  enrollment  of  265  students.    In  January 
of  1975  there  were  12  nursing  schools  with  a  total  of  1,516  nursing  students. 
Of  this  number  177  are  enrolled  in  the  7  practical  nursing  programs.  The 
greatest  enrollment  of  nursing  students  is  at  Montana  State  University,  Bozema^^ 
where  905  students  are  seeking  a  Baccalaureate  Degree  with  a  nursing  major. 

******* 
Preparing  persons  to  be  Registered  Nurses. 


Name 

Location 

Type  of  Program 

APPROVED 

Montana  State  Un. 

Bozeman 

Degree 

NURSING 

SCHOOLS 

Northern  Montana  C. 

Havre 

Associate 

Degree 

Carroll  College 

Helena 

Degree 

Miles  Community  C. 

Miles  City 

Associate 

Degree 

St.  Patrick  Hospital 

Missoula 

Diploma 

Preparing  persons  to  be  Licensed  Practical  Nurses 

ft 

,         '      Vocational  Technical  C. 

Bil 1 ings 

Practical 

Nursing 

■'■             Vocational  Technical  C. 

Butte 

Practical 

Nursing 

Vocational  Technical  C. 

Great  Falls 

Practical 

Nursing 

Northern  Montana  Coll. 

Havre 

Practical 

Nursing 

Name  Location  Type  of  Program 


Vocational  Technical  C.  Helena  Practical  Nursing 

Technical  Center  Missoula  Practical  Nursing 

Warm  Springs  Warm  Springs        Practical  Nursing 

State  Hospital 

In  addition  to  State  Board  of  Nursing  approval  which  all 
of  the  schools  must  have,  Montana  State  University  and  St.  Patrick  schools 
have  National  League  for  Nursing  Accreditation. 

******* 


The  National  League  for  Nursing  is  reviewing  and  re- 
N.L.N.  vising  the  Criteria  for  the  Evaluation  of  Educational 

COUNCIL  OF  Programs  in  Practical  Nursing.    All  of  our  Montana 

PRACTICAL  practical  nursing  programs  have  received  copies  of 

NURSING  PROGRAMS  the  draft  and  have  until  March  15  to  return  their  com- 

ments to  the  N.L.N.    The  Board  urges  all  faculty 
members  to  give  careful  consideration  to  this  import- 
ant request. 

1975  Registered  Nursing  Practical  Nursing 

LICENSING 

EXAMINATION  February  3-4,  1975  April  1,  1975 

DATES 

July  1-2,  1975  October  1 ,  1975 

Applications  must  be  in  the  Board  office  at  least 
twenty- five  days  before  the  date  of  examination. 

******* 

The  Montana  State  Board  of  Nursing  within  the  Department 
of  Professional  and  Occupational  Licensing  is  part  of 
State  Government,  the  Executive  Branch.    The  law,  identi- 
fied as  the  Nursing  Practice  Act,  which  created  the  Board 
was  first  enacted  in  1913  for  the  purpose  of  safeguarding 
life  and  health.    The  law,  in  order  to  fulfill  its  purpose, 
gives  the  Board  two  main  functions,  one  to  license  all 
BOARD  qualified  persons  and  to  prevent  the  practice  of  un- 

OF  qualified  persons,,    The  other  main  function  is  to  prescribe 

NURSING  the  basic  nursing  curriculum  for  nursing  programs 

and  to  approve  such  programs  providing  that  they  meet  at 
least  the  minimum  standards. 

The  Board  members,  five  registered  nurses,  three  of  whom 
must  be  qualified  nurse  educators,  and  three  licensed  practical  nurses  are 
appointed  by  the  Governor  for  five  year  terms.    Members  may  serve  no  more  than 


two  consecutive  terms.    The  Board  is  required  by  law  to  meet  at  least  once 
a  year,  but,  in  the  last  ten  years,  it  has  met  three  times  each  year  and 
now  meets  four  times  a  year. 

The  Nursing  Practice  Act  is  found  in  Chapter  350,  Laws  of 

Montana,  1974. 

The  Board  meeting  dates  are  published  and  the  Agenda  is 
available  upon  request. 

******* 
January  8-10 

BOARD 

MEETING  April  22-25 

DATES  1975 

July  23-25 
October  22-24 

The  practical  nursing  programs  are  reviewed  at  each  April 
Meeting.    School  reports  are  due  in  the  Board  office  by  March  1  of  each  year. 
Schools  preparing  for  registered  nursing  are  reviewed  at  January  meetings. 
Testing  items  are  reviewed  by  the  Board  at  the  October  meeting  and  as  otherwise 
necessary. 


MONTANA 
R.N. 

SELECTED  AS 
ITEM  WRITER 


Miss  Elizabeth  Ruth  Vanderhorst,  Assistant  Professor, 
Montana  State  University,  has  been  selected  by  the 
Executive  Committee  of  the  American  Nurses'  Association 
Council  of  State  Boards  of  Nursing  to  serve  as  an  item 
writer  for  the  preparation  of  test  items  for  use  in 
future  State  Board  Test  Pool  Examinations  for  registered 
nurse  licensure.    The  S.B.T.P.E.  is  Montana's  licensing 
examination. 


Miss  Vanderhorst  will  work  with  three  other  nurses  who  have  been  selected  by 
the  committee,  and  the  staff  of  the  Department  of  Test  Construction,  National 
League  for  Nursing,  New  York  City  in  September,  1975. 


******** 


COMING  EVENTS 

April  1  -  State  Board  Licensing  Examination  for  Practical 

Nurses  -  Helena 

April  22        -  Education  Conference  -  House  Chambers  -  Helena 

April  23-25    -  Board  Meeting  -  Conference  Room,  Board  of  Nursing  Office 


May  8-9 


Seventeenth  Annual  Cardiac  Conference  for  Registered 
Nurses  -        Fairmont  Hot  Springs 


May  12-16 


Council  of  State  Boards  -  New  Orleans 


May  18-22 
July  1-2 
July  23-25 


REFRESHER 

COURSE 

FOR 

REGISTERED 
NURSES 


National  League  for  Nursing  Biennial--New  Orleans 

Licensing  Examination  for  Registered  Nurses 

Board  of  Nursing  -  Conference  Room  -  Lalonde  Building 

Helena 

•k    "k   "k   "k    ic  ic 

Silver  Bow  General  Hospital,  Butte,  has  informed 
the  office  of  their  intention  to  offer  a  refresher 
course  for  registered  nurses.    The  length  of  the 
course  is  nine  weeks  for  three  days  each  week.  The 
registration  fee  is  $40.00.    Interested  persons  should 
contact: 

Mrs.  Cassie  Loran,  R.N. 
Silver  Bow  General  Hospital 
Butte,  Montana  59701 


*  *  *  *  -jt  *  * 


Each  year  between  December  1  and  January  1  all  Licensed 
Practical  Nurses  and  Registered  Nurses  are  required  to 
renew  their  licenses  to  practice  nursing.    All  licenses 
not  renewed  by  January  1  are  considered  lapsed  and  may 
be  renewed  upon  satisfactory  explanation  to  the  Board 
for  failure  to  renew  license  and  on  payment  of  the  current 
renewal  fee  prescribed  by  the  Board.    (66-1236,  R. CM., 1947) 

Between  January  1,  1974  and  December  31,  1974,  1,016  R.N's 
and  413  L.P.N's  were  licensed  to  practice  in  Montana  either  by  original  licensure 
or  renewal  of  license.    This  number  added  to  the  renewed  licenses  resulted  in 
totals  of  5,442  registered  nurses  and  3,626  licensed  practical  nurses  with 
current  licenses  living  in  Montana.    In  1972,  the  last  year  ratios  were  pub- 
lished, there  were  3,261  out  of  4,429    currently  licensed  registered  nurses  em- 
ployed, resulting  in  a  ratio  of  451  registered  nurses  per  100,000  population. 
The  national  ratio  in  1972  was  380  registered  nurses  per  100,000  population.  Of 
the  eight  Mountain  states,  Colorado  has  a  higher  nurse  ratio  than  Montana.  The 
average  for  the  eight  Mountain  States  is  393. 


RENEWAL  OF 
LICENSES 


•k    •)(         ic   -k   ic  ic 


Dr.  Therese  Sullivan  has  been  named  as  Director  of  the 
CARROLL  Nursing  School  at  Carroll  College,  effective  July,  1975 

COLLEGE  NAMES  She  replaces  Diloris  Giltner  who  has  been  interim 

NURSING  DIRECTOR  director.    Sister  Mary  Carol  was  acting  director  when 

the  school  was  given  initial  approval  by  the  Board  in 
1973.    Sister  Mary  Carol  is  enrolled  in  graduate  school,  as  is  Miss  Giltner. 

■k    -k   "k   "k   "k    -k  ic 


House  Bill  509  providing  for  general  revision  of  the 
Nursing  Practice  Act  has  been  signed  into  law  by 
Governor  Judge  and  will  become  effective  on  July  1,  1975. 

LEGISLATION 

House  Bill  526  providing  for  several  boards  within  the 
Department  of  Professional  and  Occupational  Licensing 
has  also  been  signed.    The  law  provides  for  an  increase  in  licensing  and  re- 
newal of  licenses  for  registered  and  practical  nurses.    The  last  increase  in 
renewal  fees  was  in  1963  and  the  increase  in  licensing  fee  is  the  first  since 
1953.    The  fee  increase  for  licensing  will  be  effective  July  1,  1975.    The  renewal 
increase,  of  course,  will  not  occur  until  the  renewal  date,  December  31,  1975. 


******* 


From  Hospital  Forum 


Doctor  and  Nurse         -     Restraining  Forces  in  teamwork 

Rheba  de  Torngay,  R.N.,  Ed.  Dir.,  page  4  -  May  1974 

Communications  System  in  Emergency 

Medical  Delivery,  W.H.  Leonard  page  13,  -  June,  1974 

Employee  Orientation  is  a  Whole  New  Ball  Game  in  1975 

Betty  L.  Gahort,  R.N. 
In-Service  Coordinator 
Queen  of  the  Valley  Hospital 

Napa,  California     page  5  -  March,  1975 


New  from: 

National  League  for  Nursing 

10  Columbus  Circle,  New  York,  New  York  10019 

Publication  No.  20-1557,  1975  -  Price  $3.95 

"Who  is  Taking  Care  of  the  Patient?" 

******* 


Of  interest  to  administrators  or  prospective  administrators 
of  patient  care.    The  University  of  Minnesota  offers  a 
years  study  in  administration  of  Patient  Care.    Two  weeks 
INDEPENDENT  in  July  on  the  campus  and  intermittent  return  to  campus  with 

STUDY  the  rest  of  the  year  in  independent  study.    For  information 

PROGRAM  write  to: 

Independent  Study  Program  in  Patient  Care 

Administration 
186  Frontier  Hall 
University  of  Minnesota 
Minneapolis,  Minnesota  55455 


Mrs.  Patricia  L.  McCranie,  L.P.N,  of  Billings  was 
appointed  to  the  Board  of  Nursing  by  Governor  Judge 
for  a  five  year  term  ending  July  1,  1979. 

Mrs.  McCranie  is  a  graduate  of  the  Billings  School  of 
GOVERNOR  Practical  Nursing.    She  is  employed  by  St.  Vincent's 

APPOINTS  Hospital  in  Billings. 

Other  members  of  the  Board  are: 

Mrs.  Patricia  Mazanec,  L.P.N. ,  Bozeman 

Mrs.  Janice  Cherner,  R.N.,  Great  Falls 

Miss  Elizabeth  Casper,  R.N.,  Hamilton 

Mrs.  Jeanette  Mattfeldt,  L.P.M.,  Helena 

Mrs,  Beatrice  Kaasch,  R.N. 5  Billings 

Miss  Rita  Darragh,  R.N.,  Missoula 

Mrs.  Janie  Cromwell,  R.N.,  Butte 


STATE 


MONTANA    STATE    BOARD    OF    NURSING  ^  7  1974 

Professional  Nursing  Administration  Practical  Nursing  Administration 

T 


• 

;  1 

■ 

H 

•„,  J 

Vol.  IX,  No.  1       March.  1974 
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NOTICE  NOTICE  NOTICE 

Annual  Education  Conference 
April  15-16,  1974 
Carroll  College  Commons 
Capital  Hill  -  Benton  Avenue 
Helena,  Montana 

College  Credit  -  Montana  State  University 
Qualify  for  Montana  Nurses'  Association 
Certification  Points 

CLINICAL  PERFORMANCE  EVALUATION 

Registration  10:30  Monday,  April  15 
Fee  -  $21.00 

All  faculty  members,  persons  working  with  students,  in- 
service  educators,  supervisors,  directors  of  nursing  services  and  interested 
others  are  invited  to  attend. 

Please  notify  this  office  (Board  of  Nursing)  of  those 
attending  so  we  can  prepare  materials. 

******* 

Licensure  to  practice  nursing  is  mandatory  in  Montana. 
A  quote  from  the  law:    "66-1221,  R.C.M.,  1947:  Any  person 
practicing  or  offering  to  practice  nursing  in  this  state 
for  compensation  or  personal  gain,  shall  be  required  to 
submit  evidence  that  he  or  she  is  qualified  so  to  practice, 
and  shall  be  licensed." 


LEGAL 

QUALIFICATIONS 
FOR 

NURSES 


"66-1243,  R.C.M.,  1947:    It  shall  be  a  misdemeanor  for 
any  person  to  practice  nursing  as  defined  by  this  act 
unless  duly  licensed  to  do  so  -  -  use  in  connection  with 
his  or  her  name  any  designation  tending  to  imply  that 


such  person  is  a  registered  professional  nurse  or  a  licensed  practical  nurse 

unless  duly  licensed    Practice  nursing  during  the  time  his/her  license  ■ 

shall  be  suspended,  revoked  or  on  inactive  status." 


All  licenses  must  be  renewed  by  January  1  of  each  year. 
******* 

During  the  past  month  we  have  received  more  applications 
for  licensure  from  foreign  nurse  applicants  than  we  did 
during  all  of  1973.    Most  of  the  applicants  are  from 
Korea  coming  to  Montana  by  way  of  New  York  and  Illinois. 
We  wish  to  extend  a  welcome  hand  to  all  nurses  coming 
to  Montana,  but  we  feel  the  necessity  of  reminding  em- 
ployers that  foreign  nurse  graduates  must  have  the  same 
qualifications  as  other  nurses  seeking  licensure  in 
Montana  and  our  own  Montana  school  graduates. 


FOREIGN  NURSE 
GRADUATES 
AND  LICENSURE 
IN  MONTANA 


Very  few  foreign  nurse  graduates  have  written  the  State 
Board  Test  Pool  Examination  for  Registered  Nurses  (a  national  exam  and  our 
licensing  examination).    They  are  not  eligible  for  employment  until  they 
have  passed  the  licensing  examination.    The  national  passing  record  for 
foreign  nurse  graduates  writing  the  licensing  examination  for  the  first  time 
is  19%  compared  to  the  same  record  of  86%  of  nurses  prepared  in  the  United 
States. 

It  is  essential  that  the  foreign  nurse  graduate  seeking 
employment  in  Montana  be  informed  of  all  required  qualifications.    A  nurse 
who  does  not  qualify  for  licensure  is  not  given  a  temporary  permit  to  practice 
The  temporary  permit  is  issued  only  to  nurses  who  qualify  for  licensure  and 
who  are  currently  licensed  in  another  state  or  province. 


******* 

When  a  person  applies  for  a  nursing  position,  either 
as  a  registered  nurse  or  a  licensed  practical  nurse 
the  following  procedure  should  be  followed: 


1.    Ask  to  see  her  license 


HAVE  YOU  2.    She  should  have  one  of  the  following  licenses  or 

CHECKED  THE  permits.    All  issued  by  the  Board  of  Nursing. 

LICENSE  "~~   ^ 

Registered  Nurses  Licensed  Practical  Nurses 


1.  Current  Montana  license 

(wallet  card) 

2.  Montana  Temporary  Permit 

(white  card] 

3.  Montana  Recent  Graduate 

Permit 
(letter  size  with  date) 

If  the  person  applyi 
the  above  ask  her  to  contact  the  Board 


1.  Current  Montana  license 

(wallet  card) 

2.  Montana  Temporary  Permit 

(yellow  card) 

3.  Montana  Recent  Graduate  Permit 
(letter  size  with  date) 


ng  for  a  nursing  position  has  none  of 
of  Nursing. 


ACTION  OF 
MONTANA  STATE 
BOARD  OF 
NURSING,  1973 


Each  year  the  Board  of  Nursing  Professional  Nursing 
Administration  reviews  the  schools  of  professional 
nursing. 

At  the  January  meeting,  they  gave  continued  approval 
for  a  two  year  period  to  the  schools  at  Montana  State 
University,  Bozeman,  Northern  Montana  College,  Havre, 
and  St.  Patrick  School  of  Nursing,  Missoula.  They 
also  granted  initial  approval  to  the  new  nursing  school 
at  Carroll  College,  Helena.    The  school  at  Miles 
Community  College  will  be  reviewed  in  April. 

The  licensing  of  70  registered  nurses  was  ratified, 
54  of  which  were  nurses  from  out  of  state.  This 
covered  a  period  of  three  months. 


3.  Ratified  the  licensing  of  153  practical  nurses,  31 
which  were  from  out  of  state. 

4.  Plans  for  Educational  Conference  held  each  year  in 
April  were  completed. 


of 


******* 


CARDS  LOST 
OR  STOLEN 


The  following  persons  have  reported  that  their  current 
cards  authorizing  practice  have  been  lost  or  stolen. 
Please  notify  the  Board  of  Nursing  at  once  should  the 
original  card  be  presented  to  you;  telephone  449-3737 
Extension'  21.    The  duplicates  are  marked  "duplicate." 


B-L.N!.s  No. 

Blanche  Charleen  Watts  Ireland  #A629 

Sandra  Lee  Tumbleson  RN  08836 

Beverly  Jean  Muse  RN  09090 

Josephine  Enright  RN  4266 

Lois  Trudnowski  RN  03957 

Judith  Ann  Ruis  RN  09128 

Paulette  Fonseca  RN  09100 

Corrine  Kambich  RN  08156 
Mary  Blackwood  #A368 

Matilda  Ehli  RN  02487 
Jane  Scoville  05211 

June  Carver  RN  08559 

Elaine  Brekke  KN  06213 

Linda  Higbea  RN  07712 
Helena  Vandeberg  #A782 

Grace  Soderlind  rn  02615 

Lois  Goodman  RN  08047 

Nita  Caulson  RN  08554 
Mary  Hallett  Smith  A  01822 


L,^  N^s 

No. 

Roseanne  McColloch 

LPN 

02862 

Edna  Koehmstedt  . 

LPN 

02740 

Barbara  A.  Davis 

LPN 

02859 

Rose  Mary  Marshall 

LPN 

02846 

Karen  Lee  Redfern 

LPN 

02948 

Dawn  C.  Bremner 

LPN 

02670 

Marcia  K.  Cleland 

LPN 

02531 

MONTANA  STATE.  BOARD  OF  NURSING 


EMPLOYED 

REGISTERED 

AND  LICENSED 
S  U  R 

PRACTICAL 
V  E  Y  -  - 

NURSES 
1974 

IN  HEALTHCARE 

FACILITIES 

FACILITY 

No.  of 
Sent 

Surveys 
Received 

R.N 
F.T. 

P.T. 

L.P 
F.T. 

N. 
P.T. 

Others 
F.T.  P.T. 

*Hospitals 

68 

48 

792 

589 

433 

129 

868 

431 

Nursing  Homes 

99 

40 

112 

83 

109 

39 

396 

142 

Doctors , 
CI inics 

78 

44 

53 

40 

11 

2 

6 

1 

Schools  of 
Nursing 

12 

7 

32 

5 

0 

0 

0 

0 

Health 
Agencies 

(Information  from 
the  Bureau  of  Nursing) 

156 

16 

1 

0 

0 

0 

TOTALS 

247 

139 

1145 

733 

554 

170 

1270 

574 

*Does  Not  include  Government  Hospitals 

7  of  the  68  have  nursing  homes  in  conjunction  with  hospitals  and  utilize  the  same 
personnel . 


The  above  chart  shows  the  result  of  the  1974  survey  of  facilities  employ- 
ing registered  nurses  and  licensed  practical  nurses.    For  many  years  the  Board 
of  Nursing  has  sent  out  forms  on  which  employers  of  nurses  may  list  their 
nurse  employees.    The  forms  are  returned  to  the  Board  for  checking  of  current 
license  numbers.    The  "survey"  has  also  served  as  a  source  of  information 
about  the  numbers  of  auxiliary  persons  employed  in  nursing  service. 

The  Board  of  Nursing  office  will  continue  to  check  the  licensure  status 
of  any  person  upon  request,  but  we  shall  discontinue  the  "survey"  of  licensed 
nurses  with  this  1974  survey.    Please  feel  free  to  phone  or  write  for  infor- 
mation to  the  Board  office.    Our  phone  number  is  449-3737. 


************ 


Many  health  related  bills  were  introduced  in 
this  past  legislative  session.     There  are  two 
which  affect  the  Board  of  Nursing. 

Senate  Bill  499  which  provides  for  certification 
of  registered  nurse  mid-wives  by  the  Board  of 
LEGISLATION  Nursing. 

Senate  Bill  521  provides  for  the  change  of  name 
Board  of  Nurses  to  Nursing.     (Nurses  was  the 
name  given  to  the  Board  by  the  Executive  Re- 
organization Act). 


******* 


Apr 


April  9-10  R.  N.  Examinations  -  Helena 


Apr 
Apri 

Apri 
Apri 


COMING  EVENTS 
18-9  Child  Related  Problems,  Missoula 


1  11  L.P.N.  Examinations  -  Helena 

1  15  -  16  Seminar 

Clinical  Performance  Evaluation  -  Helena 

I  17-18-19        Board  of  Nursing  Meeting  -  Helena 

1  15-19         Basic  Coronary  Care  L.P.N. 's  -  Missoula 


April  22  -  23         Family  Nurse  Practitioners 

Boise,  Idaho 

May  9-10  Montana  League  for  Nursing 

Annual  meeting  -  Bozeman 


******* 
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In  order  to  save  postage  the  October  and  December 
Newsletter  will  go  out  together  in  November. 

The  renewal  certificates  for  1974  of  all  registered 
nurses  and  licensed  practical  nurses  whose  applications  were  received  before 
December  15,  1973,  will  have  been  received  by  December  31. 

Reproduced  here  is  a  Renewal  Certificate  which  all 
nurses  carry  in  their  wallets.    The  identifying  features  are  described.  If 
any  person  has  a  question  regarding  the  license  status  of  a  nurse,  please 
phone  the  Board  office    449-3737 


STATE  OF  MONTANA 
BOARD  OF  NURSES 

PR0mSS10N/\I,  NURSING  - 
AIMINISTRATION 

THIS  CERTIFIES  THAT  THE  PERSON 
NAMED  ON  THIS  CERTIFICATE  HAS 
RENEWED  TIE  LICENSE  NIMBERED 
HEREIN  AND  IS  ENTITLED  TO 
PRACTICE  AS  A  REGISTERED  NURSE 
FOR  THE  YEAR  ENDING  DECEMBER 
31,  1974  BY  AUTHORITY    OF  TITLE 
66-1236  R.  C.  M. ,  1947. 


REGTSTERED    NURSE  " 

LICENSE  NO.  09019 

JANE  DOE 
1245  GOOD  STREET 
HaffiTOWN,  MT.  590000 

SERIAL  NO,      R7 40204 


GERTRUDE  MALONE,  R.N. 
EXECUTIVE  SECRETARY 
HELENA,  MONTANA  59601 


The  above  is  a  replica  of  a  renewal  certificate  for 
a  Registered  Nurse.  The  renewal  certificate  for  a  Licensed  Practical  Nurse 
is  similar  accept  where  designations  are  specific  for  practical  nursing. 


License  No. 


The  number  appearing  after  License  No.  is  the  nurses  license  number, 
which  never  changes!    All  letters  are  also  part  of  this  nrnnoer.  In 
the  history  of  licensing  the  system  has  changed  several  times,  which 
results  in  a  combination  of  letters  and  numbers  in  some  cases,  or  only- 
numbers  in  others.    New,  last  year  are  the  zeroes  appearing  in  the  spaces 
before  a  number.    This  is  essential  because  the  computer  "rejects"  a 
blank  space.     Zeroes  before  a  number  do  not  affect  the  number,  i.e. 
A  nurse's  license  number  is  LPN  00020,  this  means,  she  is  #LPN-20;  the 
LPN  is  part  of  her  number. 


Name  -  last  reported  one 
Address  -  last  reported 

Serial  No.         Letter  "R"  -  indicates  registered  nurse 

Letter  "P"  -  indicates  licensed  practical  nurse 


74  ~  indicates  year  1974 

Numbers       -  indicate  renewal  num.ber 

(All  of  these  letters  and  numbers  maite  up  the  nurse's  renewal  certificate 
serial  niunber) 

Nurses  who  renew  their  licenses  after  January  1  will  receive  a  card,  which 
is  evidence  of  renewal  and  allows  them  to  practice  for  the  current  year. 
This  card  will  not  contain  the  nurse's  current  renewal  number. 

*  -x-  *  -x- 

Josie  Ryan  died  in  Helena  in  September,  1973. 

She  was  licensed  in  1953,  the  year  of  the  first 
jariK  ItYAN,  LPN-79  licensure  of  practical  nurses.    She  maintained 

DIES  AT      '  an  active  license  every  year  since  that  date 

/^QE  through  1971.    She  received  her  license  at 

age  sixty-eight. 


'"Ihmiqkout  the  world,  in  eicnj  fiomt  in  emy  ficort-cmc  pmijpr... 
'Jhatall  men  (we     brotlmrs  and  tlud  jmce  reicjn  emy where. 
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All  registered  nurses  and  licensed  practical  nurses 
must  renew  their  licenses  prior  to  January  1,  1974. 
The  annual  renewal  date  is  January  1  of  each  year. 
RENEWAL  The  license  of  a  nurse  who  fails  to  renew  is  consid- 

TjjyjE  ered  as  lapsed.    A  person  who  practices  nursing  with- 

out a  current  license  is  in  violation  of  the  Nursing 
Practice  Act,  which  is  a  misdemeanor  and  the  person 
is  liable  to  prosecution  by  the  county  attorney. 

A  renewal  application  form  has  been  sent  to  all  nurses 
R  N's  and  L.P.K's  whose  licenses  were  renewed  in  1973.    These  applications 
were  sent  to  the  nurse's  last  taiow»  address.  In  order  for  the  renewal  certificate 
to  be  in  the  hands  of  the  nurse  by:  January  1,  the  application  for  renewal  must 
be  returned  to  this  office  by  December  15. 

Employers  should  have  a  systematic  method  of  checking  on  renewals  to  detemine 
that  each  nurse  is  legally  qualified  to  perform  in  the  category  in  which  she 
is  employed. 

This  office  is  often  asked  if  a  nurse  may  work  for  a 
length  of  time  without  a  license.    The  following  is  a  quote  from  the  Revised 
Codes  of  Montana,  1947.    Chapter  66-1243;    "It  shall  be  a  misdemeanor  lor ^ 
person,  including  any  corporation,  association  or  individual  to:  -  -  -  (2)  (3) 
practice  nursing  as  defined  by  this  act  unless  duly  licensed  to  do  so  under 
the  provisions  of  this  act;  " 

Provision  is  made  for  recent  graduates  and  nurses  who 
are  awaiting  processing  of  applications  for  licensure.    But  both  these  two  kinds 
of  temporary  permits  are  also  issued  by  the  Board  of  Nursing. 
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Nurses  as  Physician -Assistants  -  Scope  of  Service 


THE  HEALTH  SERVICE  INDUSTRY  IN  THE  UNITED 
STATES  has  very  properly  assumed  the  responsibility  of 
finding  the  correct  clinical  niche  for  Physicians-Assis- 
tants. The  concept  is  here  to  stay.  Responsible  leaders 
in  Medicine,  Nursing  and  Hospital  Administration  are 
working  together  to  make  certain  that  the  cadre  of  Phy- 
sicians-Assistants will  be  assimilated  into  the  ranks  of 
health  service  purveyors  in  a  coordinated  and  construc- 
tive manner.  There  are  many  reasons  for  this  new  pro- 
fessional phenomenon.  Fundamentally,  Americans 
today  are  extremely  health-conscious.  This  is  due,  in  no 
small  measure,  to  the  concerted  effort  of  governmental 
and  voluniaiN  a^iMn  les  in  the  health  sciences  All  llir 
media  of  communications  have  been  effectively  used 
to  impress  upon  people  of  all  ages  the  need  for  a 
healthy  America  in  order  to  have  a  productive  America, 
There  is  a  pressing  demand  for  health  care  services, as  a 
result  of  this  nationwide  crusade  for  an  awareness  of 
the  importance  of  good  health.  There  is  also  great 
awareness  and  public  concern  about  the  catastrophic 
effects  of  crippling  illnesses  such  as  Cancer,  Heart  Dis- 
ease and  Stroke.  These  problems  and  public  demands 
for  solutions  have  severely  taxed  the  ranks  of  medicine, 
nursing  and  the  para-professional  personnel  available 
to  render  such  service.  At  a  time  when  we  need  more 
physicians  and  need  more  nurses,  the  contemporary 
economic  and  social  factors  effecting  this  great  need 
prevent  us  from  realizing  its  fulfillment  through  the  tra- 
ditional educational  process. 

TODAY  WE  iViUST  MEET  THE  DEMAND  FOR  HEALTH 
SERVICE  EMPLOYEES  Needed  to  Assist  Physicians  In 
their  efforts  to  provide  adequate  health  care  services  to 
an  informed  and  concerned  Nation.  We  will  meet  that 
denuind  in  a  great  measure  by  creating  an  army  of  Phy- 
sician-Assistants. It  is  important  that  as  we  create  this 
new  category  of  health  professionals,  ihal  we  do  so  in  a 
manner  that  will  insure  its  permancinre  and  will  serve  to 
efl'ectively  respond  to  America's  healih  needs.  The 
leadership  in  this  new  category  of  health  professionals 
will  be  filled  by  Registered  Professional  Nurses  who,  by 


training  and  experience  will  be  best  prepared  to  func- 
tion effectively  with  physicians  in  a  team  relationship. 

THERE'S  NOTHING  NEW  ABOUT  NURSES  FUNC- 
TIONING AS  PHYSICIAN-ASSISTANTS.  Can  you  think 
of  a  better  description  of  the  traditional  role  of  the 
Nurse-Anesthetist,  for  example.  Consider  as  we^ll  the 
Visiting  Home  Nurses  and  the  Public  Health  Nurses 
who  have  "walked  the  beat",  so  to  speak,  for  years  in  a 
relatively  close  relationship  with  family  [)hysicians. 
More  recently  in  hospital  Critical  Care  Units,  in  Pediat- 
ric Nursing  and  Maternal  and  Child  Care  Programs,  in 
Surgical  Teamwork  and  in  Psychiatrii  Ti'aiin^Mik  uc 
have  seen  evidence  of  nurses  funclioning  wi^  eltet- 
lively  as  Physician-Assistants. 

A  LEGAL  ANALYSIS  OF  THE  SCOPE  OF  SUCH  SERVICE 

makes  it  apf)arent  that  there  is  no  tresfiass  on  the  ()arl  of 
such  Nurse-Specialists  into  the  licensed  ()i(\iiKls  ol 
Medicine.  Rather,  the  heretofore  sLip()orting  role,  has 
now  become  a  team  relationship  consistent  with  the 
concept  of  the  Nurse  "carrying  oul  IreatimMUs  and 
medications  prescribed  by  licensed  (physic  ians"  and 
that  of  the  nurse  "rendering  care  consistent  with  the 
clinical  orientation,  training  and  experience." 

PEOPLE  IN  MANY  QUARTERS  OF  THE  HEALTH  SERV- 
ICE INDUSTRY  ARE  DISTURBED  AND  GREATLY  CON- 
CERNED ABOUT  THE  DIFUSION  OF  THIS  CONCEPT 

by  some  who  have  suddenly  grasix^d  the  Physiciaii- 
Assistant  label  as  a  panacea  for  a  multitude  of  health 
service  problems.  Many  see  this  as  a  quick  and  eco- 
nomical answer  to  populating  the  sparse  ranks  of  physi- 
cians and  nurses  in  certain  economically  and  socially 
deprived  areas  of  the  country  wilh  [icople  trained  in 
little  more  than  First-aid.  It  will  lake  all  Ihe  ii'smnK^ftil- 
ness  of  leadership  in  Organized  Medit  ine  and  Organ- 
ized Nursing  to  properly  direc  I  anil  control  the 
historical  and  professional  development  of  lliis  Physi- 
cian-Assistant programs.  Success  must  be  achieved  in  a 
manner  that  will  truly  add  a  new  and  needeci  regiment 
of  health  professionals  without  jeopardizing  in  any  way 
the  quality  of  health  care  in  this  country. 


RATES:  The  Regan  Report  On  Nursing  Law  is  published  monthly.  12  Issues  for  $10.00 
available.  ADDRESS;  Medica  Press,  1231  Industrial  13ank  BIdg.,  Providence,  R.  1. 
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LET'S 
EXAMINE 

The  State  Board  Test  Pool 


SOMETIMES  people  ask,  "Who  administers  the  State 
Board  Test  Pool?"  Pne  correct  answer,  "Nobody  "  is 
unlikely  to  be  satisfactory  without  further  explanation. 
The  State  Board  Test  Pool  is  a  noun  in  only  one  sense  in 
that  it  consists  of  the  boards  of  nursing  which  elect  to  use 
the  same  licensure  examination.  Their  decision  to  use  the 
same  examination  makes  it  possible  to  obtain  information 
on  candidate  attainment  which  facilitates  interstate  move- 
ment of  practitioners,  and  helps  to  make  such  titles  as  "R.N." 
and  "L.P.N. meaningful  from  state  to  state.  The  participat- 
ing boards  of  nursing,  then,  are  the  "Pool."  No  one  "adminis- 
ters" the  Pool  because  each  board  of  nursing  is  an  individual 
legal  body  responsible  to  its  own  state  government.  In  all 
other  meanings,  the  State  Board  Test  Pool  is  adjectival: 
SBTP  Examination  Series  164;  SBTP  test  data;  SBTP  opin- 
ionnaires,  and  so  forth. 

Although  the  Pool  cannot  be  administered,  since  it  con- 
sists of  separate  bodies  legally  constituted  by  the  individual 
states,  services  to  the  members  of  the  Pool  can  and  are 
administered.  The  National  League  for  Nursing  administers 
its  own  Licensure  Test  Services  by  which  boards  of  nursing 
are  provided  with  professional  nurse  and  practical  nurse 
examinations.  In  the  development  of  these  tests,  NLN  staff 
members  work  with  instructors  from  all  over  the  country, 
each  of  whom  comes  as  a  representative  of  the  board  of 
nursing  in  her  state  (and  occasionally  as  a  board  member). 

The  American  Nurses'  Association  also  provides  important 
services  to  boards  of  nursing,  some  of  which  dovetail  with 
NLN's  Licensure  Test  Services.  The  ANA,  the  professional 
nurse  organization,  rightly  has  concern  for  the  licensure  of 
nurse  practitioners.  The  ANA  Statements  of  Functions  pro- 
vide a  general  framework  for  agreement  on  licensure  test 


content,  as  on  many  other  facets  of  nursing.  The  ANA 
Committee  of  State  Boards  of  Nursing  provides  boards  with 
a  forum  for  discussion  of  their  mutual  problems. 

The  ANA  subcommittee  with  which  the  NLN  Test  Con- 
struction Unit  works  most  closely  and  continuously  is  the 
Blueprint  Committee,  whose  members  are  stale  board  per- 
sonnel. This  committee  meets  three  times  for  each  licensure 
test  series — once  to  outline  a  general  plan  to  be  used  as  a 
guide  in  the  development  of  the  examination,  a  second  time 
to  review  the  initial  rough  draft  of  the  examination  in  terms 
of  the  initial  plan,  and  a  third  time  to  study  the  data  com- 
piled for  each  proposed  test  question  from  the  review  by 
each  board  of  nursing  that  is  a  member  of  the  Pool. 

There  are  advantages,  philosophic  and  economic,  to  the 
profession  and  the  public,  in  having  both  the  professional 
and  the  practical  nurse  licensure  examinations  provided  by 
one  ageacy,  the  National  League  for  Nursing,  which  has 
broad  activities  in  evaluation  in  nursing  education  and  serv- 
ice. There  are  advantages,  also,  in  having  a  philosophy  of 
licensure,  formulated  by  the  American  Nurses'  Association 
for  the  guidance  of  boards  of  nursing,  and  in  ANA's  provi- 
sion for  committees  which  enable  the  boards  to  discuss  their 
common  problems. 

The  board  of  nursing  in  the  individual  state,  of  course, 
determines  for  itself  what  services  it  will  use  and  what 
counsel  it  will  heed,  and  makes  its  decisions  in  terms  of  its 
responsibility  for  the  safety  and  well-being  of  the  people  of 
the  state.  When  a  board  uses  the  NLN  Licensure  Test  Serv- 
ices, the  board,  as  well  as  NLN,  agrees  to  abide  by  policies  and 
procedures  established  cooperatively  for  the  maintenance  of 
the  security  and  proper  administration  of  the  tests. 

There  is,  therefore,  a  3-starred  constellation  of  concern 
and  cooperation  in  regard  to  licensure  examinations,  a  con- 
stellation consisting  of  the  individual  board  of  nursing,  ANA, 
and  NLN.  Each  of  these  groups  is  advisory  to  the  others, 
in  matters  of  mutual  interest;  none,  of  course,  has  adminis- 
trative or  decision-making  powers  over  the  others.  Like  many 
other  functional  relationships  in  a  democracy,  this  system 
may  seem  cumbersome  at  times,  but  it  has  tremendous  ad- 
vantages to  nursing  and  to  the  public.  It  has  received  the 
admiration  of  many  groups  concerned  with  standards  of 
practice  in  other  professions  and  occupations. 

[This  column  is  prepared  by  the  staff  of  NLN  Test  Services.) 


Montana  has  used  the  State  Board  Test  Pool  Examination  for  registered  and  ^ 
practical  mirsas  since  1947,    All  states  now  participate  in  the  test  pool.  This 
participation  enables  nurses  to  move  with  comparative  ease  between  states, 
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NOTES  OF  NOTE 

Principles  of  Effective  Respiratory  Care 
Montana  Lung  Association,  Thomas  Schimke,  M.  D. 

(All  persons  involved  in  respiratory  care  should  read  this  -) 
May  be  obtained  from 

Montana  Lung  Association 

825  Helena  Avenue 

Helena,  Mt.  59601 

Critical  Care  Nursing,  Hudak,  Gado,  Lohr 
J.  B.  Lippincott  Co.,  Philadelphia,  1973 

("purpose  -  -  -  to  assist  nurses  in  continuing  their  education 
in  the  aspect  of  critical  care  nursing."  -  -  also,  has  a  work 
manual . ) 

Patient  Care  in  Tuberculosis,  Atkinson,  Frik,  Kent,  Ogasawara 
National  League  for  Nursing,  1973 

(Up-date  your  tuberculosis  nursing  knowledge  -  ) 


October  16-17 
October  18 
October  2^-26 


CALENDAR 

Licensing  Examination  for  Registered  Nurses 
Licensing  Examination  for  Practical  Nurses 
Board  of  Nursing 


November  14 
November  22 
April  15-16 
April  26-27 


State  C.H.P.  Advisory  Council  -  Helena 
Thanksgiving  Day 

Board  of  Nursing  -  Education  Conference 
Montana  Lung  Afsociation  -  Annual  Meeting 
Fairmont  Hot  Springs  -  Anaconda 


^  ■>«•     *f  * 


The  legislature  adopted  the  Administrative  Procedure 
Act  in  1971  to  become  effective  December,  1972.  For 
ADMINISTRATIVE  the  first  time  in  Montana  the  general  public  will  have 

PROCEDURES  access  to  the  rules  which  the  Boards  and  Departments 

ACT  have  adopted.     The  rules  will  be  published  in  one  con- 

cise document.    Copies  are  available  from  the  County 
Clerk  and  Recorder,  Branch  of  the  University,  and  the  Clerk  of  the  District 
Courts  in  every  county  seat.    No  new  rules  may  be  adopted  or  no  rules  changed 
without  an  announcement  of  a  public  hearing. 

"The  Board  of  Practical  Nursing  has  received  infonnation 
that  several  Nursing  Homes  have  established  policies  for 
the  administration  of  medications  in  which  one  nurse 
(either  RN  or  LPN)  prepares  the  medication  and  a  second 
ADMINISTRATIONS  nurse  (either  RN  or  LPN)  gives  the  medication  to  the 

OF  patient.    This  is  sometimes  on  another  shift,  when  the 

MEDICATIONS  nurse  who  poured  the  medications  is  not  present, 

reprinted  from 

Colorado  Board  of        The  Board  considers  this  procedure  dangerous  to  patient 
Practical  Nursing        welfare  for  the  following  reasons: 

1.  Medications  sitting  out  for  a  period  of  time,  can 
be  spilled  and  replaced  in  the  wrong  cups,  can 
deteriorate  with  exposure  to  the  air,  or  be  altered 
in  chemical  composition  if  something  is  spilled  on 

them. 

2.  Orders  may  be  cnacelled  or  changed  between  the  pour- 
ing of  the  medication  and  the  time  it  is  given  - 
thus  causing  the  possibility  of  medication  error. 

3.  The  licensed  nurse  who  gives  the  medication  to  the 
patient  assumes  total  legal  responsibility  for 
giving  the  right  medication,  in  the  correct  dosage 
to  the  right  patient.    A  nurse  who  gives  medication 
which  she  did  not  pour,  assumes  this  legal  responsi- 
bility, although  she  herself  can  not  verify  that  it 
is  the  correct  medication  and  dosage. 

The  licensed  nurse,  who  is  asked  to  pour  medications  which  she  is  not  going 
to  give,  and  the  licensed  nurse  who  is  asked  to  give  medication  which  she  has 
not  poured,  has  a  right  and  responsibility  to  refuse  to  do  so  on  the  basis  that 
the  safety  of  the  patient  is  in  danger." 

The  Board  at  its  last  meeting  discussed  the  obligation 
that  nurses  have  in  reporting  any  person  who  might  be 
DRUG  unsafe  at  any  time  in  giving  patient  care  because  of 

ABUSE  intemperate  use  of  alcohol  or  drug  abuse. 

That  unwise  use  of  drugs  is  an  occupational  hazzard 
for  the  nurse  as  well  as  other  workers  who  have  access  to  drugs  has  long  been 
recognized.    Nurses  are  expected  by  the  general  public  to  be  more  knowledgeable 
about  the  dangers  of  alcohol  and  other  drugs,  and  this  is  undoubtedly  true. 
The  nursing  student  should  be  warned  ear3.y  in  the  student' s  education  that 
abuse  of  drugs  may  have  dilatorious  effect  on  the  obtaining  of  a  license. 


*  -x-  *  w  -x- 
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GOVERNOR  APPOINTS 
TWO  NEW  BOARD 
MEMBERS 


Governor  Tom  Judge  has  appointed  Jsme  Crcmwell,  R.N. j 
and  Patricia  Mazanec,  L.P.N,  for  five  year  terms  ex- 
piring July  1,  1.^'^.    Mrs.  Cromwell  is  Director  of 
Nursing  Services  at  St.  James  Community  Hospital  in 
Butte,  and  Mrs.  Mazanec  is  on  the  nursing  staff  at 
the  Gallatin  County  Rest  Home  in  Bozeman. 

^  *  *  ^ 


Helen  L.  Haegele,  Chief  Nurse  at  the  Veterans' 
Administration  Hospital,  Fort  Harrison,  Montana,  was 
honored  at  a  picnic  attended  by  present  and  past 
members  of  the  Board  on  July  21^,  1973.    She  was  given 
an  engraved  silver  plate  to  commemorate  her  twelve  years 
of  service  to  the  State  of  Montana.    She  was  appointed  in 
I960  to  fill  the  unexpired  term  of  Sister  Eugene  Theresa  and  reappointed  in  1963 
and  in  1968. 

Mrs.  Geneva  Harding,  L.P.N,  served  one  term  on  the  Board, 
which  ended  July  1,  1973.    She  did  not  choose  to  serve  another  term  for  personal 
reasons.    Members  are  not  eligible  to  serve  more  than  two  terms.    We  extend 
our  gratitude  and  thanks  to  both  Helen  and  Geneva, 

*     -jt  * 


HELEN  L.  HAEGELE 
RETIRES  FROM 
THE  BOARD 


After  sixty  years  of  service  to  the  citizens  of 
Montana,  St.  Vincents  Schcol  of  Nursing  in  Billings 
has  closed.    The  school  closed  with  the  graduation  of 
twenty-five  seniors  in  June,  1973.    The  familiar  black 
banded  white  caps  may  gradually  disappear  from  the 
nursing  scene,  but  the  impact  of  St.  Vincent's  School 
of  Nursing  will  leave  its  imprint  on  patient  care  and  the  improvement  of 
health  for  Montanans  for  a  long  time.    The  twenty-five  1973  graduates  joins 
the  alumni  which  numbers  1025  nurses. 


ST.  VINCENTS' S 
SCHOOL  OF 
NURSING 
CLOSES 


¥r    ¥:    ¥r  ^ 


At  the  July  meeting  the  following  practical  nursing 
school  prof^rams  were  removed  from  the  conditionally 
PRACTICAL  approved  list  and  given  full  approval:  Vocational- 

NURSING  Technical  Centers  in  Missoula,  Billings,  Butte, 

PROGRAMS  Great  Falls,  and  schools  in  Sidney,  Warm  Springs  and 

APPROVED  at  Flathead  Valley  Community  College,  Kallspell. 

Programs  at  Bozeman  and  Helena  Vocational-Technical 
Centers  and  at  Northern  Montana  College  were  given  approval  at  the  April 
ffiestlng. 


All  practical  nursing  schools  are  reviewed  annually  by  the  Board  at  the 
March  meeting  for  the  ensuing  school  year. 

One  nf  the  functions  of  the  Board  of  Nurses  is  to  set  Standards  for  Nursing 
schools,  both  professional  and  practical  and  approve  such  schools. 


■X  -K-  ^  X 


Lucille  Paddock,  R.N.,  Executive  Director  of  the 
Montana  Nurses'  Association  has  resigned,  effective 
LUCILLE  PADDOCK        September  1.    Mrs.  Paddock  has  accepted  a  position  as 
RESIGNS  FRCM  Education  Director  with  the  Montana  Tuberculosis 

MONTANA  NURSES'         Association.    The  Board  of  Directors  has  not  named  a 
ASSOCIATION  successor.    We  wish  Mrs.  Paddock  success  and  happiness 

in  her  new  position.    We  know  she  will  continue  to  serve 
Montana  citizens  in  improving  health  care  and  we  are  happy  that  she  will 
remain  in  Montana. 


¥■  ^  ¥:  ^  ^ 


Montana  employers  of  nurses  are  becoming  increasingly 
more  diligent  in  checking  the  credentials  of  nurses 
VERIFICATION  before  employment.    This  demonstrates  concern  for 

01''  patients.    However,  there  are  still  a  few  reported  in- 

LICENSURE  stances  where  nurses  are  employed  without  the  employer 

verif^/-ing  that  the  nurse  is  qualified  to  practice  nurs- 
ing.   The  basic  qualification  is  licensure  to  practice.    All  persons  practicing 

offering  to  practice  as  practical  nurses  or  registered  nurses  must  be 
licensed  by  the  State  Board  of  Nurses.    Persons  who  practice  or  offer  to  practice 
nursing  without  a  current  license  are  in  violation  of  the  law  (66-1243,  R.C.M., 
19/+7.    Employers  of  such  persons  might  be  cited  for  not  exercising  "due  care" 
in  providing  adequate  nursing  care  for  patients.    Employers  of  nurses  should 
see  the  license  or  the  temporary  permit  of  all  nurses  before  they  are  employed 
to  be  certain  that  the  license  or  pemit  is  current  and  valid.     If  there  i:,  jiiiy 
question  of  validity  of  a  license  or  permit  the  Board  office  should  be  notified. 


■X-    ->f  -X: 


The  Nursing  Practice  Act  since  its  enactment  has  carried 
SIGNS  OF  the  following  statement: 

THE 

TIMES  "The  use  of  the  feminine  gender  shall  include  the 

masculine  gender  and  vice  versa." 

■X-  -K-  -s^ 


"The  Montana  State  Board  of  Nursing  is  aware  that 
EMPIi3YMENT  OF  students  of  professional  nursing  schools  are  being 

PROFESSIONAL  employed  to  give  nursing  care  in  hospitals  and  others- 

NURSING  health  agencies  in  their  free  time  and  during  vaca- 

STUDENTS  tions.    This  practice  has  both  legal  and  professional 

implications.    Legal  implications,  because  of  the 
dan'Ters  to  the  public  and  to  the  student  which  are  inherent  in  violations  of 
the'^law  and  because  of  the  liability  to  the  student  and  employer  which  is  in- 
herent in  employment  of  persons  not  qualified  for  practice.  Professional 
Imnli cations  because  of  the  profession's  obligation  to  protect  the  education 
of  the  student  and  to  protect  society  from  the  practice  of  persons  who  have 
not  yet  been  found  qualified  to  practice  nursing. 

The  Board  recognizes  that  it  is  the  constitutional  right  of  the  nursing 
student  to  earn  money  in  his  free  time  but  he  may  not  earn  it  in  an  area  which 
requires  a  license.    It  is  a  matter  of  law  that  a  nursing  student  who  renders 
any  part  of  the  nurse's  seri/ice,  which  is  not  a  part  of  his  nursing  program, 
is  practicing  illegally.    See  Title  66-1221,  R.C.M.,  1947." 

The  above  article  should  sound  familiar.     It  was  published  the  first  time 
in  December,  1967  in  the-  "NEWSIJITTER"  and  in  several  numbers  since  that  date. 

*   *  ^   -)f  -K 

The  original  license  issued  to  a  nurse  is  an  important  doc- 
lOST  OR  nment  and  should  be  kept  in  a  safe  place.    It  is  not  replaced 

STOLEN  when  lost.    A.  wallet  size  "card"  is  issued  which  show?  current 

LICENSES  outhorization  to  practice.    When  this  current  certificate  is 

lost,  destroyed  or  stolen,  a  duplicate  card  Is  issued.     It  In 
clearly  marked  duplicate.    The  following  nurses  have  reported  their  renewal 
r.prtificates  to  be  lost.    Should  any  person  show  these  serial  numbers  othrr  thaii 
on  a  card  marked  "duplicate"  it  should  be  reported  at  once  to  the  Board. 

I^IAME  SERIAL  NUMBER 

Darlene  Anderson  R734$56 

Anna  Sparaiagel  R730095 

Matilda  Ehli  R730104 

Marion  B.  Miller  R732375 

Anna  Robinson  Green  R732205 

Greta  J.  Campbell  P731090 

Rose  Hammemess  Kile  R733392 

Eula  Thompson  Wing  R734732 

Nancy  S.  Heyer  R733186 

Judith  Wamke  Knutson  R734494 

ft-ankie  M.  Selvig  R730990 

Karon  N.  Bowen  W7 35/^77 

Mary  Jane  Jensen  R732442 

Miriam  Derzoy  R730605 

Barbara  Ann  Olson  McGabe    RN0:rj59  Registered  Nurse  License  Suspended. 

Licensed  Practical  Nurse  1973  Renewal  Certificates  Lost,  Destroyed  or 
Stolen. 

Violet  May  Synek  P735841 

Puben  Jerr;^  Schmidt  P734137 

Sr.  Jeannette  Parent  P731478 

•TsTiice  Chap'nan  P73'^001 

Pntrici?-  A.  Pelt  P^ 3 5 800 

Gertrude  Shea  McCarth^y-  F735085 

Barbara  Ann  BroTO  P731711 
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INDIVIDUAL  LICENSURE  AND  QUALITY  NURSING 


June,  1973 


DID  YOU  FEEL  A  SENSE  OF  PERSONAL  ACHIEVEMENT 
THE  DAY  YOU  GOT  THE  WORD  -  THE  CHERISHED 
GOOD  NEWS  THAT  YOU  HAD  PASSED  YOUR  STATE 
BOARD  EXAMINATION  IN  PROFESSIONAL  NURS- 
ING? How  about  that  big  day  when  you  put  that  license 
in  your  purse  and  set  out  for  your  first  job  interview  as  a 
professional,  registered  nurse.  Remember  your  justifi- 
able pride-in  -ac  complishment.  Remember  the  sense  of 
purpose  and  responsibility  it  engendered  in  you. 
Remember  the  visceral  feeling  of  satisfaction.  Remem- 
ber how  you  promised  yourself  that  if  you  were  going 
to  be  a  f)rofessi()nal  in  nursing,  you'd  be  a  darn  good 
one.  Doctors,  lawyers  and  other  professionals  know 
|ust  how  you  fell  that  day.  We  had  our  day,  too.  You 
an(l  I  still  have  those  heady  days  when  our  pride  in  our 
profession  and  in  ourselves  as  professionals  makes  the 
struggle  of  .1  demanding  profession  somehow  all 
worthwhile.  Wf)i.//(/  you  feel  the  same  way  working 
under  the  iiml>rella  of  an  Insdhitional  Licensed  You 
should  be  aware  of  a  movement  afoot  to  do  away  with 
Individual  Licensure.  Proponents  would  have  each 
health  care  facility  set  its  own  standards  of  excellence 
for  its  nurses  -  something  they  should  be  doing  any- 
way -  even  with  Individual  Licensure. 

UNIFORMITY  HAS  A  LOT  GOING  FOR  IT.  UNIFOR- 
MITY LENDS  ITSELF  TO  BETTER  INSTITUTIONAL 
MANAGEMENTTHAN  INDIVIDUALITY.  In  this  regard, 
Institutional  Licensure  would  make  the  nursing  man- 
agement problem  in  hospitals  somewhat  less  com- 
plicated. Those  who  are  advocating  Institutional 
Licensure  in  the  interest  of  uniformity  and  greater  hos- 
pit.il  control  over  nursing  service  should  cast  a  wary  eye 
in  thedin^clion  of  the  implicit  increase  of  corporate  lia- 
bility attendant  upon  Institutional  Licensure.  Some  will 
say  that  the  hospital  is  liable  for  its  nurses  in  any  event 
whether  they  are  Individually  Licensed  or  Institution- 
ally Licensed.  Ihis  is  only  half  true.  There  is  an  abun- 
dant body  of  case  law  demonstrating  the  fact  that  in  a 
given  situation  a  hospital  can  be  found  entirely  free 
from  negligence  when  in  fact  one  or  several  of  its 
nurses  are  found  to  l)e  individually  liable  for  having 
done  things  outside  the  scope  of  their  employment. 

INDIVIDUAL  LICENSURE  PLACES  A  MEASURE  OF 
RESPONSIBILITY  UPON  THE  AVERAGE  NURSE  THAT 


WILL  NOT  BE  REQUIRED  OF  HER  PERSONALLY  BY 
INSTITUTIONAL  LICENSURE.  Another  irony  of  this 
controversy  lies  in  the  fact  that  the  dilution  of  personal 
initiative  and  incentive  that  will  inevitably  follow  from 
Institutional  Licensure  comes  at  a  time  when  every  seg- 
ment of  professional  nursing  is  appealing,  to  its  con- 
stituency to  raise  levels  of  vision  and  broaden  the 
parameters  of  Registered  Professional  Nursing.  It  is 
hardly  likely  that  Institutional  Licensure  would  achieve 
that  end.  Of  course,  some  nurses  will  buy  the  surcease 
of  personal  responsibility  that  comes  of  Instilution.il 
Licensure  lock,  stock  and  barrel.  The  newettect  of  Invli 
tutional  Licensure,  if  it  becomes  more  ,i;fiu'i .ilK 
accepted  throughout  the  nation,  may  be  (lie  dimin- 
ution in  numbers  of  individually  licensed  nurses.  I  his. 
in  turn,  could  spell  the  deathknell  for  thi^  nursing  f)to- 
fession  as  we  have  known  it  in  its  ind(>pendent  proirs 
sional  dimensions.  The  nation  would  be  the  loser  it  this 
noble  profession  is  dealt  a  death  blow  by  t)ontifi(.il 
mandate  of  an  assembly  of  experts  in  health  science. 
Fortunately,  the  American  Nurses  Association  and  the 
National  League  for  Nursing  have  taken  strong  public 
positions  in  favor  of  Individual  Licensure. 

THE  LEGAL  IMPLICATIONS  OF  INSTITUTIONAL 
LICENSING  SHOULD  BE  CAREFULLY  STUDIED  BY  THE 
GOVERNING  BOARD  OF  EVERY  HOSPITAL.  If  in  any 

of  its  dimensions.  Institutional  Licensure  carries  with  it 
the  potentiality  of  diluting  the  quality  of  nursing  serv- 
ice, however  attractive  the  price  of  such  diluting  may 
seem  in  terms  of  other  conveniences  to  the  institution, 
the  price  is  too  great  in  the  light  of  the  exposure  to  lia- 
bility that  would  result  therefrom.  With  all  due  regard 
for  the  contribution  of  the  average  hospif.il  sta'f  in 
terms  of  quality  care,  all  of  the  effort  cxeited  iTy  the  staff 
physicians  could  be  overshadowed  by  inferior  nursing 
service.  We  point  with  pride  at  the  tradition  of  quality 
nursing  service  that  is  the  hallmark  of  the  avorj^e 
American  hospital.  This  service  has  been  given  by  Reg- 
istered Professional  Nurses  holding  Individual  Licenses. 
These  are  nurses  who  have  tremendous  pride  in  them- 
selves and  their  profession.  They  are  licensed  profes- 
sionals who,  as  such,  stand  apart  from  the  rank  and  file 
of  hospital  employees  and  provide  a  great  deal  of  lead- 
ership. It  would  seem  that  this  and  many  other  aspects 
of  professional  nursing  would  be  lost  in  Institutional 
Licensure. 


RATES:  The  Regan  Report  On  Nursing  Law  is  published  monthly.  12  Issues  for  $10.00  -  Special  bulk  rates 
available.  ADDRLSS:  Me(Ji(  a  Press,  1231  Industrial  Bank  BIdg  .  Providence,  R.  I. 
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NEW  PUBLICATIONS 

"Hof^pitnl  Care  in  the  70'f-.  .,  Forces  for  Change." 

Council  of  Hospital  and  Related  Institutional  Nursing  Services 
National  League  for  Nursing,  New  York,  Publication  No.    2001481,  197? 

"Nur,'..-  Staffing  Mf^thodology , " 

HyrtJe  K.  Aydilotl,o,  D.H.E.W.  Publications  No.   (N.H.)  73-433,  1973 

"Textboolt  of  Basic  Nurtung,"    Second  Edition 

Thomp;:on  and  Rosuaiil,  J.  B.  Lippencolt  Company 

"Care  of  Iho  Oldrr  Adult,"    Borchcnall  and  Strieght 
J.  B.  Lipponcott  Company 

"Law  plvery  Nurse  Should  Know,"    Second  Kdition 
Helen  Creighton,  W.  B,  Saunders,  1970 

^   *    ^    ¥:  ^ 


CCMING  EVENTS 


Montana  State  Practical  Nurses  Association 
Annual  Convention 

Montana  Hospital  Association 
39th  Annual  Convention 

National  Federation  of  Licensed  Practical 
Nurse;:  _  Annual  Convention 

Montana  Medical  Association 
Annual  Convention 

Montana  Nurse's  Association 
Annual  Convention 

Licensing  Examination  -  Registered  Nurses 
Licensing  Examination  -  Practical  Nurses 
Montana  State  Board  of  Nurses  Meeting 


Lewistown       September  9-11 


Missoula         September  16-19 


Denver 


Butte 

Helena 
Helena 
Helena 


September  23-27 


Billings         October  4-6 


October  10-12 

October  16-17 
October  18 
October  24-26 
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)OCOiEi\ITS 


MONTANA    STATE    BOARD    OF    NURSING      A^R  li  1973 


Professional  Nursing  Administration 


Practical  Nursing  Administration 


Vol .  VIII,  No.  1       March,  1973 


LALONDE  BUILDING,    Helena,  Montana  59601 


Route  to: 


(Initial) 


Adminis  trator 
Director  of  Nursing 
Personnel  Officer 
B\illetin  Board 
Library 


NOTICE  NOTICE  NOTICE 

ANNUAL  EDUCATION  CONFERENCE 
APRIL  17-18,  1973 
ST.  PETER'S  HOSPITAL 
2475  BROADWAY-HELENA 

COURSE  "TEST  CONSTRUCTION" 

May  be  taken  for  credit  or  audit  through  Montana  State  University  continuing 
education. 

Registration  -  8:00  a.m.  -  April  17 
2  credits  -  $32.00 
Audit        -  $16.00 

Enrollment  limited  -  all  faculty  members  of  all  nursing  schools  urged  to  attend, 
but  others  may  attend  if  space  allows.    For  information  contact: 

BOARD  OF  NURSING 
LALONDE  BUILDING 
HELENA  -  PHONE  449-3737 

###### 

Recent  visits  to  nuring  homes  and  hospitals  reveal  that  many 
USE  OF  employees  are  not  wearing  name  tags  or,  if  name  tags  are  worn, 

NAME  TAGS        the  title/position  of  the  worker  is  not  indicated.    The  Board 
ENCOURAGED      of  Nurses  has  supported  the  right  of  the  public  to  know  the 

designation  of  the  worker  rendering  nursing  services.    The  name 
tag  should  indicate  "R.N.",  "L.P.N. ",  or  "NURSE  AIDE",  or  "NURSING  ASSISTANT". 
The  use  of  name  tags  is  important  to  the  public,  the  employer  and  the  employee. 


###### 


Advertisements  are  still  be-ing  circulated  which  claim  to 

PRE-TESTS  prepare  a  candidate  for  the  State  Board  licensing  exam- 

FOR  ination.    The  best  preparation  for  the  1 icensing" examin- 

STATE  BOARDS        ation  is  graduation  from  an  approved  nursing  school.  In- 
formation about  reviewing  for  the  examination  when  there 

has  been  a  lapse  of  time  between  graduation  and  examination  should  be  obtained 

from  the  State  Board  of  Nurses. 


###### 


The  original  license  issued  to  a  nurse  is  an  important  doc- 
LOST  OR  ument  and  should  be  kept  in  a  safe  place.    It  is  not  replaced 

STOLEN  when  lost.    A  wallet  size  "card"  is  issued  which  shows  current 

LICENSES  authorization  to  practice.    When  this  current  certificate  is 

lost  or  stolen,  a  duplicate  card  is  issued.    It  is  clearly 
marked  duplicate.    The  following  nurses  have  reported  their  renewal  certificates 
to  be  lost.    Should  any  person  show  these  serial  numbers  other  than  on  a  card 
marked  "duplicate"  it  should  be  reported  at  once  to  the  Board. 


NAME 

Darlene  Anderson 
Anna  Spannagel 
Matilda  Ehli 
Marion  B,  Miller 
Anna  Robinson  Greene 
Greta  J.  Campbell 
Rose  Hammerness  Kile 
Eula  Thompson  Wing 
Nancy  S.  Heyer 
Judith  Warnke  Knutson 
Frankie  M.  Selvig 
Karon  N.  Bowen 


SERIAL  NUMBER 
R734556 
R730095 
R7301  04 
R732375 
R732205 
R731090 
R733392 
R734732 
R733186 
R734494 
R730990 
R735477 


Phyllis  Darlene  Warila  -  License  suspended  December  1,  1972 


Violet  May  Synek 
Ruben  Jerry  Schmidt 
Sr.  Jeannette  Parent 
Janice  Chapman 


P735841 
P734137 
P731478 
P735001 


###### 


The  Montana  State  Board  of  Nurses  is  aware  that  students  of 
EMPLOYMENT  nursing  schools  are  being  employed  to  give  nursing  care  in 

OF  NURSING  hospitals  and  other  health  agencies  in  their  free  time  and 

STUDENTS  during  vacations.    This  practice  has  both  legal  and  profes- 

sional implications.    Legal  implications,  because  of  the 
dangers  to  the  public,  and  to  the  student,  which  are  inherent  in  violations  of 
the  law  and  because  of  the  liability  to  the  student  and  employer  which  is  in- 
herent in  employment  of  persons  not  qualified  for  practice.    Professional  im- 
plications because  of  the  Profession's  obligation  to  protect  the  education  of 
the  student  and  to  protect  society  from  the  practice  of  persons  who  have  not 
yet  been  found  qualified  to  practice  professional  nursing. 


The  Board  recognizes  that  it  is  the  constitutional  right  of  the  nursing  student 
to  earn  money  in  his  free  time  but  he  may  not  earn  it  in  an  area  which  requires 
a  license  or  certificate  of  registration.    It  is  a  matter  of  law  that  a  nursing 
student  who  renders  any  part  of  the  professional  nurse's  service  or  practical 
nurse's  service,  which  is  not  a  part  of  his  nursing  program,  is  practicing 
illegally.    See  title  66-1221  ,  R.C.M.,  1947. 

The  penalties,  if  found  guilty  of  violation  of  title  66-1221-1245,  R.  C.  M., 
1947,  include  a  fine  of  $100.00  or  imprisonment  in  county  jail  for  not  more  than 
six  months  or  by  both. 

The  Montana  State  Board  of  Nurses  urges  all  students  and  employers  to  cooperate 
by  adhering  to  the  Montana  statutues. 

###### 

The  Board  office  receives  many  phone  calls  requesting  information 
IS  THE  about  a  license  of  a  nurse.    It  is  the  responsibility  of  the  em- 

NURSE  pi  oyer  to  ask  to  see  the  license,  temporary  license,  or  temporary 

LICENSED?  permit  of  anyone  applying  for  a  position  of  a  registered  nurse  or 

licensed  practical  nurse.    At  this  time,  a  record  should  be  made 
of  the  license  numbers.    When  the  employer  has  any  doubts  or  suspicions  concerning 
the  applicant,  a  call  to  the  Board  office  should  be  made.    In  routine  cases, 
however,  the  verification  of  license  should  be  made  by  examining  the  individual's 
1 icense . 

###### 

The  Board  of  Practical  Nursing  has  received  information  that  several 
ADMINISTRATION  Nursing  fiomes  have  established  policies  for  the  administration  of 

OF  medications  in  which  one  nurse  (either  RN  or  LPN)  prepares  the 

MEDICATIONS      medication  and  a  second  nurse  (either  RN  or  LPN)  gives  the  medi- 
cation to  the  patient.    This  is  sometimes  on  another  shift,  when 
the  nurse  who  poured  the  medications  is  not  present. 

The  Board  considers  this  procedure  dangerous  to  patient  welfare  for  the  following 
reasons : 

1.  Medications  sitting  out  for  a  period  of  time,  can  be  spilled  and  replaced 
in  the  wrong  cups,  can  deteriorate  with  exposure  to  the  air,  or  be  altered 
in  chemical  composition  if  something  is  spilled  on  them. 

2.  Orders  may  be  cancelled  or  changed  between  the  pouring  of  the  medication 
and  the  time  it  is  given  -  thus  causing  the  possibility  of  medication  error. 

3.  The  licensed  nurse  who  give  the  medication  to  the  patient  assumes  total 
legal  responsibility  for  giving  the  right  medication,  in  the  correct 
dosage  to  the  right  patient.    A  nurse  who  gives  medication  which  she  did 
not  pour,  assumes  this  legal  responsibility,  although  she  herself  cannot 
verify  that  it  is  the  correct  medication  and  dosage. 

The  licensed  nurse,  who  is  asked  to  pour  medications  which  she  is  not  going  to  give, 
and  the  licensed  nurse  who  is  asked  to  give  medication  which  she  has  not  poured, 
has  a  right  and  responsibility  to  refuse  to  do  so  on  the  basis  that  the  safety  of 
the  patient  is  in  danger. 


###### 


NURSES'  AIDES  IN  NURSING  SERVICE:  LEGAL  ASPECTS  -  You  are  a  Head 
LEGAL  Nurse  on  a  busy  Medical  Service:    Do  Aides  make  you  nervous?  Do 

POINT  you  feel  that  the  number  of  Aides  in  proportion  to  the  number  of 

professional  nurses  is  inconsistent  with  the  delivery  of  quality 
nursing  care?    Do  your  observations  of  nurses'  Aides  indicate  to 
you  that  frequently  they  have  not  had  adequate  orientation  and  training  prior  to 
assignment  to  your  nursing  unit?    If  so,  join  the  club!    We  observe  that  many 
Supervisors,  Head  Nurses,  Charge  Nurses  and  the  like  worry  a  great  deal  about 
nurses'  Aides.    Such  concern  and  apprehension  can  be  eliminated  to  a  great  extent 
provided  that  in  a  given  hospital  the  Aides  are  (1)  properly  trained;  (2)  properly 
assigned,  and  (3)  properly  supervised. 

Proper  In-Service  Training  Of  Nurses'  Aides  Is  By  No  Means  A  Haphazard  Process  - 
Utilization  of  Aides  in  supporting  roles  in  nursing  service  has  been  increasing 
in  recent  years  in  hospitals.    A  hospital  nursing  service  is  clearly  negligent 
in  its  utilization  of  Aides  unless  there  is  a  clearly  defined  orientation  and 
training  protocol  for  such  personnel.    This  training  program  should  be  established 
with  all  of  the  expertise  and  time  that  goes  into  the  formulation  of  training  pro- 
grams for  other  technical  and  nursing  service  people  who  work  in  a  clinical  sup- 
porting role  in  the  average  hospital.    In  the  event  of  a  patient  care  accident 
resulting  in  injury  and  culminating  in  a  lawsuit  against  the  hospital  and/or  its 
medical  and  nursing  personnel,  it  would  be  absolutely  essential  to  demonstrate 
that  any  Aide  directly  or  indirectly  involved  in  the  alleged  negligence  accident 
had  completed  an  orientation  and  training  program.    Such  a  training  program  can 
be  part  of  her  employment.    If  an  accident  could  be  attributed  to  something  an 
Aide  did  or  failed  to  do,  the  degree  of  supervision  at  the  time  of  the  alleged 
negligent  happening  would  be  crucial  to  the  outcome  of  the  case. 

Proper  Assignment  Of  Aides  Is  A  Nursing  Service  Management  Responsibility  -  It 
is  important  that  this  assignment  process,  as  it  relates  to  newly  employed  Aides, 
reflects  an  accumulation  of  information  that  support  the  information  given  by  the 
Aide  as  to  prior  employment  and  training.    As  to  the  deployment  of  Aides  in  ser- 
vice throughout  the  hospital,  it  would  be  important  to  show  that  the  Aide's  back- 
ground, training  and  experience  was  matched  with  the  assigned  service  function. 
Many  questions  are  asked  regarding  the  proper  role  or  scope  of  services  for 
nurses'  Aides  employed  in  a  general  hospital.    The  nature  of  services,  even  on 
the  same  type  of  Unit  differs  from  hospital  to  hospital.    Therefore,  it  is  ex- 
tremely difficult  to  be  specific  in  defining  the  legal  limitations  of  service  by 
nurses'  Aides  in  hospitals.    However,  generally  speaking,  properly  trained  and 
properly  assigned  nurses'  Aides  can  assist  professional  nurses  in  the  execution 
of  professional  nursing  responsibilities  and  can  assume  the  primary  responsibility 
for  carrying  out  functions  on  the  nursing  Unit  that  are  not  direct  medical  orders 
and  do  not  require  the  skills  defined  as  being  within  the  reserved  scope  of 
professional  nursing  services. 

Proper  Supervision  Of  Aides  Depends  to  a  great  extent  on  subjective  factors  in 
every  hospital  and  more  specifically  in  every  Unit.    Supervision  is  a  relative 
word  and  depends  upon  the  nature  of  services  being  performed.    For  example,  it 
would  be  inappropriate  for  a  nurses'  Aide  to  discharge  any  primary  nursing  function 
even  under  supervision  in  an  Intensive  Care  Unit.    Contrariwise,  in  a  self-care 
ambulatory  Unit,  nurses  Aides  could  conceivably  carry  out  most  of  the  nursing 
service  functions  with  very  limited  visual  supervision  by  professional  nurses. 
Somewhere  in  between,  there  are  broad  areas  of  service  where  to  a  greater  or 


lesser  degree,  supervision  will  mean  shoulder-to-shoulder  assistance  on  the  one 
hand  and  simple  regularly  scheduled  communications  on  the  other  hand.    In  any 
event,  it  is  incumbent  upon  the  Nursing  Service  Department  of  every  hospital  to 
set  up  an  Aides  training  program,  assign  Aides  in  a  responsible  manner  and 
determine  that  the  degree  of  supervision  is  consistent  with  the  practice  in  other 
exemplary  hospitals. 
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COMING  EVENTS 

Governor's  Health  Conference  -  Helena 
Seminar  in  Endocrinology-Parathyroid  -  Billings 
Diabetic  Association  -  Third  Annual  Meeting 
The  Nurse  and  Intensive  Coronary  Case  -  Missoula 
Education  Conference  -  Board  of  Nurses  "Test 
Construction"  -  Helena 
Board  of  Nurses  Meeting  -  Helena 
Continuing  Education  for  Nurses  -  Great  Falls 
Licensing  Examination  for  Registered  Nurses  -  Helena 
Licensing  Examination  for  Practical  Nurses  -  Helena 

WICHE  Leadership  for  Nurses  -  Whitefish 
Council  of  State  Boards  of  Nursing  -  Minneapolis 
National  League  for  Nursing  Convention  -  Minneapolis 
Cardiac  Conference,  L.P.N. ,  M.H.A.  -  Missoula 
Cardiac  Conference,  R.N.,  M.H.A.  -  Great  Falls 
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(Initial) 
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Director  of  Nursing 
Personnel  Officer 
Bulletin  Board 
Library 


It  is  renewal  time  again  for  approximately  5,500 
Registered  Nurses  and  2,500  Licensed  Practical  Nurses. 
All  nurses  who  practice  in  Montana  must  have  their 
LICENSE  license  renewed  before  January  1,  1973.    This  year  the 

RENEWAIS  .  renewal  applications  are  on  a  new  form,  but  ask  for  the 

same  information  as  before.    The  Board  of  Nurses  are  in 
the  process  of  computerizing  all  files.    This  should 
result  in  a  savings  of  time  for  the  office  and  produce 
information  in  a  useable  form.    Once  the  information  about  a  nuree  has  been 
fed  into  the  computer,  it  will  appear  on  the  renewal  application  form  and  the 
nurse  need  only  correct  the  information  to  reflect  changes  that  have  taken 
place  during  the  year. 

Employers  should  update  their  records  early  in  January 
by  adding  the  renewal  certificate  number  for  1973  to  the  nurses'  record.  A 
nurse.' s  license  number  remains  the  same  always;  the  current  renewal  nimiber  may 
be  different  for  each  year.    Upon  employment  the  nurse' s  name,  license  number 
and  current  renewal  number  should  be  recorded  and  each  Januaiy  thereafter,  the 
current  renewal  nimber  added  to  her  record. 

^       -Sf  ^  * 

Attention  is  called  to  the  laws  and  regulations  which 
govern  the  practice  of  nursing  in  Montana.    The  law  is 
applied  equally  to  all  persons  who  practice  nursing. 
Every  state  determines  its  own  licensing  laws  and  even 
though  nurses  move  easily  from  state  to  state,  it  is  not 
through  a  reciprocal  agreement  between  Montana  and  another 
state;  but  rather  by  endorsement  of  a  license  issued  by 
another  state  whose  qualifications  for  licensure  are  at  least  equal  to  ours. 

It  is  for  this  reason  that  we  require  all  Foreign  Nurse  ■ 
Graduates  who  have  been  licensed  by  the  licensing  authority  in  a  country  to 
write  the  State  Board  Test  Pool  Examination  for  Registered  Nurse  or  Practical 
Nurse  licensure  unless  they  have  already  taken  it  in  another  state  of  the  United 
States  or  a  Province  of  Canada.     (Canadians  used  the  S.B.T.P.E,  until  1970.) 


FOREIGN 

NURSE 

GRADUATES 


2. 


Employers  should  checlc  the  status  of  the  licer.tnire 
of  all  nurses  hefore  ej"!iploj'Ti;ent. 


-Vf    Y;    ¥■    ¥r  -X- 


The  familiar  wallet  sized  colored  cards  vith  the  nurse's 
naire  and  license  nuraber  ti.p)ed  on  it,  and  the  year  printed 
ae7-oss  the  face  of  the  card  have  been  replaced.  They 
LOOK  have  fallen  victim  to  the  coi;ip'.ite.r.    The  new  ■••enewcl 

^OR  certificates  will  be  printed  by  the  computer.    It  vlll 

r-CI!E';;.lL  nt  into  n  'ffallet.     It  should  he  cprr-ied  by  the  nuree  so 

GERTIFICATES  that  authorized  personnel  ;-;ay  as::  to  see  it  when  n.vccss- 

sry.    Eiiiployers  should  always  asic  to  see  tr.e  -'enewal 
certificate  before  enployi.;:g  a  nurse. 


The  Board  announces  the  licen.'^ing  of  25  as  T'egistered 
nurses  and  121  licensed  practical  nurses.    The  licensing 
exa^iinations  were  l^Titten  October  13,  19,  20  in  Helena. 
LICENSEES  The  statistics  of  these  new  nurses  are: 

EJLA.T/IIfiA.TION  RJ^. 

Female       23  23  Montana  School  Graduates 

Male  2  2  Lfontana  School  Graduates 

2  Other  countries  " 

L.F.N. 

Female       117  117  Montana  School  Graduates 

Male  4  4  Out  of  State 

0  Other  countries 

Vr  -x  ■>:■  -K- 

iviontana  s  participation  in  a  regional  project  under 
contract  av;arded  to  the  Minnesota  Nurses' Association 
PLilNMING  by  the  Nursing  Division  of  the  National  Institute  of 

Health  has  been  reported  in  this  paper  previously. 
At  the  last  meeting  of  the  Executive  Committee  in 
Des  Moines,  Iowa  plans  for  the  research  study  of  the 
project  were  discussed.    To  avoid  duplicating  expend- 
iture of  time  and  money  each  state' s  Core  Committee  is  gathering  published 
accounts  of  studies,  etc.     If  aii;y  reader  is  aware  of  such  studies,  we  would 
appreciate  the  infoimation  about  the  study  including  the  naii.e  and  where  a 
copy  of  the  report  may  be  obtained. 


FOR 
RURAL 
NURSING 


-x-  ->t  *  -x- 


CgjllMG  EVEOTS 


Montana  Advisory  Coimcil  Lewislown 
on  Childr-cn  and  'i'outh 

Continuing  Education  for  Bozeman 
Nursing  Lervice  Administration 


December  1-3,  1972 


Deceu.ijer  10-15,  1972 


WICHE  -  WICHEN  and 
MSU  School  of  Nursing 

MMERF/MSRlviP  ' 

Education  Conference 

Board  of  Nursing 

Licensing  Examination  for 
Registered  Nurses 

Licensing  Examination  for 
Practical  Nurses 

Cardiac  Conference  for 
Registered  Nurses 

National  League  for  Nurses 
Annual  Conference 


Continuing  Education  Prograjii 
For  RN' s  in  Leadership  Positions 

Continuing  Education  for 
Nurses  Workshop  ^3 

Seminar  in  Endocrinology- 
Thyroid 

Coronary  Care  Training  for 
Clinical  Instructors 


Helena 
Helena 

Helena 

Oreat  Falls 

Minneapolis 


Bozeman,  March  6- 
1973 

Great  Falls, 
March  6-7,  1973 

Billings 
Iiferch  7,  1973 

I'/dssoula 

riarch  13-24,  197: 


April  17-lS,  1973 
April  24-25,  1973 

April  26,  1973 

May  10-11,  1973 

May  7-12,  1973 


¥■    ¥r    ^    ^    *  ^ 


s 

Professional  Nursing  Administration 


STATE  DOCUMENTS 


MONTANA    STATE    BOARD    OF  NURSING 

Practical  Nursing  Administration 


ir 


Vol.  VII.  Mo.  3 


October  1972 


Lalonde  Building,   Helena,   Montana  5960 


Route  to: 


(Initial) 


Administrator 
Director  of  Nursing 
Personnel  Officer 
Bulletin  Board 
Library 


N  0-T  ICE 


N  0  T  I  C  F 


NOTICE 


REMEWAL  In  November  of  each  year  the  Board  of  Nursing  pends  renewrl 

TIJ.1E  application  notice  to  all  registered  nurses  and  licensed 

practical  nurses,  who  are  curren-jly  licensed  by  the  Montana 
State  Board  of  Nursing.    By  Dece;_:ber  1,  1972  all  nurses  who 
held  current  licenses  for  1972  should  have  received  an  applica 
tion  for  renewal  of  Licenses  for  1973, 

This  year  the  renewal  applications  v/ill  be  on  I.B.M.  cards 
instead  of  the  fa.iiiliar  3x8  yellov;  and  white  cards.     The  renewal  application  cards 
are  always  sent  to  the  last  address  given  to  the  Board.     If  a  nurse  has  had  a  change 
of  address  since  last  Januarjr  and  has  not  notified  the  office  of  the  Board  of  this 
change,  arrangenients  should  be  made  to  have  the  card  forwarded  frori  the  nurse's 
former  address  to  the  present  one, 

•X-  -Jf  4f  -$f  -x- 

HELP  A  newly  developed  treatment  program  designed  specifically 

AVAILABLE  for  registered  nurses  who  are  drug  users  is  located  at  the 

FOR    NURSES  National  Institute  of  Mental  Health  Clinical  Research  Center 

WITH  DRUG  in  Lexington,  Kentucky.    Eligibility  is  limited  to  registered 

PROBLEMS  nurses  who  use  drugs  and  desire  treatment.     Such  individuals 

should  call  606-255-6812,  extension  2353  to  arrange  for  ad- 
mission to  the  program.     Nurses  ifill  reside  in  Ascension 
House,  Rehabilitation  Services  for  Women,  on  a  unit  reserved  for  them. 

Only  voluntary  self -referred  patients  will  be  accepted.     Individuals  will  determine 
the  length  of  their  stay  themselves  and  no  prior  commitom.ent  to  a  specific  time  in 
treatment  need  be  made.     There  will  be  no  fee  for  treatment  and  transportation  to 
the  Center  as  well  as  transportation  home  will  be  paid  by  the  Center. 


^   -X-   X-    )v  -K- 


CANDIDATES 
WHO  FAIL 
LICENSING 
EXAJi/IIMATIONS 


Vhen  an  applicant  for  the  licensing  examination  for  either 
registered  or  practical  nursing  is  accepted  as  a  candidate 
^or  the  examination  and  v;ill  be  writing  the  first  examina- 
tion offered  by  the  Board  after  graduation,  he/she  is 
eligible  to  receive  a  Temporary  Permit  which  allows  the 
candidate  to  be  e  ployed  in  nursing  until  the  results  of 
^  "^^e  examination  are  released.    The  candidate  will  then 

either  be  licensed  or  informed  of  the  failure  to  earn  a  passing  score.    V/hen  the 
TernporaiT  Permit  is  issued  by  the  Board  of  Nursing  an  approximate  expiration  date 
IS  given  _  The  employer  should  be  aware  of  this  date  and  ask  the  new  nurse  for  the 
nurse  s_ license  num.ber.     If  the  employer  finds  that  the  candidate  was  unsuccessful 
m  earning  a  passing  score,  other  arrangements  must  be  made.    No  person  may  practice 
nursing  v/itnout  a  license  or  permit  issued  by  the  Board 


■X-  X  x-  ■>t  X- 


PLANNING  TO  APPLY  FOR  A  FEDEFAL  GRA,NT? 

Bethesda,  Md. --Deadlines  for  submission  of  applications  for 
federal  aid  to  nursing  education  and  research  have  been 
announced  bj  the  Division  of  Nursing,  Bureau  of  Health  Man- 
power, DHEW.    Three  to  six  months  are  needed  to  process 
,   ^  ,  ,       ^ .  applications  and  prepare  them  for  final  review  at  regularly 

and^Noiember     ""^'^  °^         National  Advisoiy  Council  on  Nurse  Training  in  March,  June, 


FEDERAL 
SIANTS 


Types  of  Grant  Requests 
Construction  Grants 


Special  Project  Grants, 
Financial  Distress 
Grants,  Start-^up  Grants, 
and  Grants  to  Encourage 
Full  Utilization  of 
Educational  Talent 


Submission  Deadlines 

November  1,  1972 
March  1,  1973 
July  1,  1973 

October  15,  1972 
J  anuary  15 ,  1973 
July  1,  1973 


Earliest  Review  Dates 

March  1973 
June  1973 
November  1973 

March  1973 
June  1973 
November  1973 


Capitation  Grants 

Research  Project  Grants 
and  Kfiarse  Scientist 
Graduate  Training  Grants 


December  1,  1972 

October  1,  1972 
February  1,  1973 
June  1,  1973 


March  1973 

Aferch  1973 
June  1973 
November  1973 


^  -X-  ',<-  -x- 


POSITION 
AVAILABLE 


The  Wyoming  State  Board  of  Nursing  is  looking  for  a  nurse  to 
fill  the  position  of  Adm.inistrative  Assistant.    The  qualifica- 
tions include  various  successful  experiences  in  nursing  which 
f.-^r.     ^  +     ^-  resulted  in  the  nurse  being  knowledgeable  in  administra- 

^    S^^'^'V  ^^''^  ^  baccalaureate  degree  from  a  college."  Interested 

persons  should  contact: 


V^7oming  State  Board  of  Nursing 
1902  Thomas  Avenue,  Room  214 
Cheyenne    Wyoming  82001 


*  *  -x^  x 


APPROVED 
SCHOOLS  OF 
NURSING 


One  of  the  functions  of  the  Board  of  Norses  is  the  prescr. 
of  curricula  and  standards  for  schools  and  courses  prepar. 
persons  for  registration  and  licensure. 


Each  year  in  the  October  Newsletter  we  publish  a  list  of  nursing  schools  which  ha\ 
been  approved  by  the  Board  of  Nursing, 


-X-    X-   ^    -X-  * 


EXECUTIVE 
SECRETARY 
EE -APPOINTED 
TO  EXAlrflNATION 
BLUEPRINT 
CaMITTEE 


Mrs.  Gertrude  Malone,  Executive  i3ecretary  of  the  Board  of 
Nurses  has  been  re-appointed  to  zhe  Committee  on  Blueprin'. 
for  Licensing  Examinations  of  the  Araerican  Nurses  Associa 
Council  of  State  Boards  of  Nursing, 


The  luajor  function  of  this  Cojicni-Gtee  is  to  determine  the 
test  plan  to  be  used  for  the  developD?ent  of  the  exaniina+.i 
in  professional  and  practical  nurse  licensure.     The  Conimittee  works  in  consultatic 
with  the  National  League  For  Nursing  Test  Construction  Unit, 

X-  :«  -X-  -X-  X- 

G  0  M  I  N  G  EVENTS 

October  31  Medication  Distribution  Systems 

St,  Patricks  Hospital    -  Missoula 

November  2  Medication  Distribution  Systems 

Columbus  Hospi-;al    -    Great  Falls 

November  3  Medication  Distribution  Sj^-stems 

St.  Vincent*s    -  Billings 

November  1-2  Emergency  Nurse  Seminar    -    logo  Irrn    -  Lewistown 

-X-  -X-  vf  ^  -x^ 

The  Board  of  Nursing's  April  Education  Conference  for  1973 
v/ill  be  held  on  April  17-18,    This  year  y^e  have  planned  a  very  special  progran.  for 
faculties  of  our  nursing  programs.    The  teachers  will  be  going  to  school,'  A'trs, 
Eleanor  Lynch,  Assistant  Director  of  the  Test  Construction  Unit,.  National  League 
for  Nursing  will  conduct  a  two  day  vrorkshop  on  test  construction. 


on  your  calendars  now.' 


More  information  will  be  forthcoming,  but  mark  the  dates 


April  17  -  18,,  1973 


Helena 


APPRO\'ED  NT1R,?ING  SCHOOLS    -  -  1972 


Preparing  for 

REOISTERED  NIRSIMG 

Ba c c ala ur eat e_D egree 

School  of  Nursing 
Montana  State  Univereity 
Bozeman,  Montana  59715 

Director:  JVIrs.  Laura  C,  V/alker„  E.N_  Ph.D. 
4§sociate_Degree 

Nurping  Program,  ^iiles  Connriunity  College 

Miles  City,  Montana  59301 

Director:    Mrs,  Millie  Hot:i,  R.N.  ,  M.  N. 

Nursing  Program 
Northern  I\'bntana  College 
Havre.  Montana  59501 

Chairman:    Mrs,  Helen  Kiesling,  P.N,  ..  M.N, 


Diploma 

St.  Patrick  School  of  Nursing 

500  West  Broadway 

Missoula.  Montana  59S01 

Director:    Miss  Phyllis  McDonald,  R, 


St,  Vincent's  School  of  Nursing 
Billings.  Montana  59102 
Director:    Mrs.  Beatrice  Kaasch,  R.N. 
(Closing  school  in  1973) 


3.S. 


M.P.H, 


Preparing  for 
PRACTICAL  NURSING 

Billings  Vocational  Technical  C. 
219  North  25th  Street 
Billings,  Montana  59102 
Director:    Rayir;ond  W.  Heley 

Bozeman  Vocational  Technical  C 
P.O.  Box  520 
Bozeman,,  Montana  59715 
Director:    Woodrow  V/old 

Butte  Vocational  Technical  C. 
404  South  Wy  on  ling 
Butte,  Montana  59701 
Director:    iiaurice  Driscoll 

Great  Falls  Vocational  Technical  C 
P.O.  Box  2669 

Great  Falls,  Montana  59401 
Director:    James  Carey 

Vocational  Technical  Division 
Nor-hern  Montana  College 
Hav:'e,  Montana  59501 
Chairman:    Mrs.  Helen  Kiesling, 
R.N.  ,  M.N. 

Helena  Vocational  Technical  C. 
1115  Roberts 
Helena,  Montana  59601 
Director:    V/illiani  Korizek 

Missoula  Technical  Center 
909  South  Avenue  West 
Missoula,  Montana  59801 
Director:    T.  E.   (Gene)  Downey 


Sidney  School  of  Practical  Nursing 
Sidney,  Montana  59270 
Superintendent:    Harry  Mikleson 

School  of  Practical  Nursing 
Warm  Springs  State  Hospital 
WaiTi:  Springs,  Montana  59756 
Director:    Mrs.  Jane  Edwards. 
R.N. ,  B.S. 

Practical  Nursing  Program 
Flathead  Valley  Community  College 
Kalispell,  Montana  59901 
President:    Dr.  Larr^r  Blake 
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DCECUTIVE 
EE-ORGANIZATION 

The  new  address  is: 


The  Board  of  Nursing  has  a  new  name  and  a  ne?/  address.  On 
Aijgust  Ij  1972^  the  Montana  State  Board  of  Nursing,  by  Execu- 
tive Order^  hecarne  the  Board  of  Nurses  within  the  Department 
of  Professional  and  Occupational  Licensing, 
twenty-six  Boards  within  the  Department. 


It  is  one  of 


The  Director  of  the  Department  is  Mr.  Ed  Carney." 


Board  of  Nurses 
Lalonde  Building 
Helena,  Montana  59601 

From  the  Executive  Order  2-72:    "The  Department  and  its  fxmctions  shall  be  organized, 
supervised,  administered,  and  executed  pursuant  to  the  Executive  Re-organization  Act 
of  1971,  the  Constitution,  other  statutes  of  the  state,  and  the  re-organization  plan 
(dated  July  24,  1972)  prepared  and  submitted  by  Mr.  Ed  Carney." 

######### 

The  Board  is  greatly  concerned  about  the  proliferation  of 
practical  nursing  programs  in  Montana.    We  now  have  programs 
PROLIFERATION  in  nine  locations  and  one  more  pending.    The  number  of  gradu- 

OF  ates  has  doubled  within  the  last  few  years.    The  questions 

PRACTICAL  NURSING        that  are  being  aslced  include: 
PROGRAMS 

"is  it  an  improper  use  of  state  and  federal  funds,  as  well 
as  the  limited  supply  of  qualified  nurse  instructors  and  administrators,  to  promote 
nursir^g  schools  in  areas  which  have  not  been  studied  thoroughly  for  nursing  needs  and 
resources?" 

"Since  the  supply  of  registered  nurses,  who  must  by  law  supervise  the  Licensed 
Practical  Nurse  unless  she  is  employed  and  supervised  by  a  physician,  remains  fairly 
stable,  the  proper  utilization  and  thus  employment  of  the  Licensed  Practical  Nurse 
coTold  be  endangered. 


"A  serious  injustice  is  done  to  the  student  who  may  not  find  employment  upon 
graduation  as  a  Licensed  Practical  Nurse.    Is  it  perhaps  training  for  uneniploy- 
ahility?" 

"Do  we  have  adequate  clinical  facilities  for  all  the  schools?" 

The  Board  will  be  considering  all  these  questions  and  others  "before  issuing  its 
Position  Statement  on  Nursing  Education. 

With  permission  of  the  Editor  and  publisher, 
William  A.  Regan,  we  are  reprinting  an  article 
DELEGATING  NURSE  FUNCTIONS:  which  appeared  in  The  Regan  Report  on  Nursing 

l^UTUAl  LIABILITY  Lajz,  Volume  12,  Number  10,  March,  1972. 

"THE  SUPERVISOR  OR  CHARGE  NURSE  who  delegates  duties  with  a  sigh  of  relief,  feeling 
she  is  rid  of  problems,  misunderstands  her  legal  responsibility  in  such  delegation.' 
There  is  a  continuing  responsibility  on  the  part  of  supervisory  and  charge  nurse 
personnel  to  make  certain  that  duties  and  functions  so  delegated  are  effectively 
carried  out.    The  person  to  whom  orders  have  been  delegated  acts  as  the  agent  of 
the  person  in  supervision  frcm  whom  the  niirsing  orders  emanated.    If  the  person  in 
the  supervisory  capacity  Imows,  or  should  have  known,  that  the  person  to  whom  the 
orders  are  directed  is  not  capable  of  efficiently  executing  the  orders,  the  failure 
of  the  executing  nvirse  to  carry  out  the  orders  in  a  proper  manner  is  a  joint  re- 
sponsibility of  both  the  supervisory  and  the  functioning  nurse. 

THE  NURSE  WHO  CARRIES  OUT  DELEGATED  DUTIES  without  a  passing  thought  about  the  ap- 
propriateness of  the  duties  being  delegated  also  fails  badly  in  the  proper  appreci- 
ation of  her  legal  position  in  the  matter.    For  example,  if  an  order  is  given  to  a 
floor-duty  nurse  by  a  charge  nurse  to  use  a  particular  piece  of  equipment  in  the 
administration  of  treatment  to  a  patient,  it  is  a  responsibility  of  the  nurse  so 
delegated  to  observe  whether  or  not  the  equipment  is  in  proper  working  condition. 
We  have  all  heard  the  incorrect  and  shockingly  irresponsible  remark:    "I  can't  be 
blamed  if  anything  goes  virong;  it  wasn't  my  idea  in  the  first  place."    This  kind 
of  remark  demonstrates  a  complete  lack  of  appreciation  on  the  part  of  the  nurse 
executing  the  order  regarding  her  personal  and  joint  responsibility  wi'th  the  super- 
visor or  charge  nurse  who  Originated  the  order. 

THE  KEY  TO  SUCCESSFUL  DELEGATION  OF  DUTIES  in  professional  nursing  is  clear,  un- 
mistakeable  communication  between  the  parties  involved.    The  supervisor  or  charge 
nurse  who.  originates  an  order  owes  a  duty  to  the  person  who  mil  carry  out  the 
order  to  make  certain  that  the  order  is  concise  and  consistent  with  the  known  ability 
of  the  person  to  v^hom  the  order  is  directed.    The  person  to  whom  the  order  is  given 
owes  a  responsibility  to  supervisory  personnel  to  communicate  any  observable  fact 
Ydaich    might  demonstrate  that  the  order  or  duty  cannot  be  properly  executed." 

The  Regan  Report  on  Nursing  Law  is  a  monthly  publication,  to  be  obtained  upon  sub- 
scription to  Medica  Press,  1231  Industrial  Bank  Building,  Providence,  R.I.    It  is 
commended  for  your  regular  review. 

.  ####.##### 


JER01\fli;  p.  LYSAUGHTj,  Ed,D,^  Director  of  the  National  Commission 
for  the  Study  of  Nui-sing  and  Nursing  Education,  Rochester,  N.Y., 
NUI.ffiERS  sketched  the  scope  of  the  problem. 

CM  BE 

DECEPTIVE  In  1968,  Lysaught  said,  although  1,200,000  persons  were  qualified 

hy  training  as  nurses,  only  909,000  bothered  to  maintain  their 
licenses;  only  613,000  were  employed;  and  only  4^45,000  were  em- 
ployed full-time.    Furthermore,  he  noted,  many  of  those  employed  full-time  were 
siphoned  off  into  administrative  positions. 

He  added  that  the  arjiual  tiirnover  of  RN  positions  is  70%  (compared  to  20%  for  teach 
ing  positions)  and  "that  the  percentage  is  higher,  as  much  as  200^  sometimes,  in 
urban  hospitals. 

Noting  that  nursing  has  always  met  or  exceeded  projections  of  national  need  as 
expressed  merely  in  numbers,  Lysaught  said  that  such  career  patterns  tended  to 
undermine  effective  utilization. 

"Staff  Development  in  a  Hospital  Nursing  Service,"  a  new  manual 
by  Mrs,  Ivelyn  Erjg,  R.N.,  M.S.,  has  been  issued  by  the  National 
League  for  Nursing,  New  Yov'k, 

NURSING 

DEVELOPMENT  The  author,  who  is  assistant  hospital  administrator  in  charge  of 

BOOK  PUBLISiHED     Nursing,  Columbus-Cuneo-Gabrini  Medical  Center,  Chicago,  presents 
a  comprehensive  plan  for  inservice  education  for  all  members  of 
the  hospital  nursing  staff,  built  upon  her  own  experience  over  the 
past  several  years. 

The  77-page  book,  which  is  part  of  NLN's  League  Exchange  Series,  gives  specific  in- 
structions, with  the  necessary  forms,  on  orienting  new  employees,  continuing  educa- 
tion, conducting  meetings,  recruiting  and  retaining  employees,  and  public  relations 
Detailed  Job  descriptsions  for  14-  posts,  from  director  of  nursing  service  down  to 
nursing  service  technician,  are  an  important  element  of  the  manual. 

Copies  of  the  new  publication  (Publication  #20-144-7),  at  $4  each,  may  be  ordered 
from  the  Publications  Order  Unit,  National  League  for  Nursing,  10  Columbus  Circle, 
New  York,  N.Y.  10019.    Payment  saust  accompany  all  orders  xander  $5. 

######### 

Mrs.  Louise  Salter,  LPN  #1,  retired  from  nursing  in  March  of  this 
LPN  year.    She  was  licensed  in  1953  when  the  first  licensing  law  for 

#1  practical  nurses  was  enacted.    She  has  been  employed  in  Missoula. 

RETIRES  We  extend  oxvc  best  wishes  to  Mrs.  Salter  in  her  retirement. 

Since  LPN  #1  was  issued,  the  Board  of  Nirrses  has  licensed  2,624  practical  nurses. 


######### 


Instructors : 

JOB 

OPENINGS  1.    Miles  Community  College,  Miles  City 

Niirsing  Program,  Associate  Degree 

2.  Flathead  Valley  Community  College,  Kalispell 

Nursing  Program,  Practical  Nursing 

3.  Sidney  Public  Schools,  Sidney 

Nursing  Program,  Practical  Nursing 

*   ¥r  it:  ^  *  * 

Many  new  nursing  textbooks  and  reference  books  have  been  donated  by 
BOOKS  the  Board  of  Nursing  to  Montana  State  Library.    These  books  may  be 

obtained  for  loan  by  request  through  youx  local  library.    If  you  have 
no  libraiy,  write  directly  to:    Montana  State  Library,  930  East  Lyndale  Avenue, 
Helena,  Montana  59601. 

########## 


DATES  TO  REMEMBip 

Axjgust  7     -  -  Commission  for  Nursing  and  Nursing  Education 
Carroll  College,  Helena 

August  22    -  -  Project-Rural  Nursing  —  Core  Committee  Meeting 

Colonial  Inn,  Helena 

Sept.  10-11-12          Practidal  Nurses'  Association  Annual  Meeting 

Havre 

Oct,  3-4     —  Board  of  Nurses  —  Helena 

Oct.  10-13  -  -  Montana  Nurses'  Association  Annual  Meeting  —  Missoula 

Oct.  26    Licensing  Examination  -  Practical  Nurses 

Helena 


#  #  #  #  # 


During  the  fiscal  year  ending  Jime  30,  1972,  3,439  grants  and  contracts 
totaling  more  than  $125,900,000  were  awarded  to  schools  of  nursing  and 

GRANTS         health-concerned  agencies  under  the  provisions  of  the  Nursing  Training 

AWARDED        Act  of  1971,  v/hich  was  enacted  last  November  18. 

The  grants  and  contracts  to  improve  the  quality  of  nursing  education,  provide  aid 
to  nursing  students,  and  encourage  recruitment  and  upper  mobility  in  nursing  were 
awarded  by  the  Division  of  Nursing.    This  Division  is  a  component  of  the  Bureau 
of  Health  Manpower  Education  at  HEW's  National  Institutes  of  Health. 

Under  the  expanded  authority  of  the  Nurse  Training  Act  of  1971,  contracts  as  well 
as  grants  were  awarded  for  the  first  time  for  Special  Projects  to  improve  nurse 
training.    The  first  awards  were  made  to  nursing  schools  \inder  the  new  provisions 
for  financial  distress  and  capitation  grants  to  help  schools  increase  enrollments  and 
prepare  nurses  for  primary  care  responsibilities.    Also  for  the  first  time,  grants 
as  well  as  contracts  were  awarded  for  projects  to  encourage  full  utilization  of 
educational  talent  for  niirsing  among  minority  groups,  the  male  population,  and 
auxiliary  nursing  personnel. 

-  HEW  News,  Bur.  of  Health  Manpower  Educ,  Nursing  - 
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NOTICE 


NOTICE 


NOTICE 

BOARD  OF  NURSING  AMUAL  GONi^RENCE 

Place:    House  Chambers  —  Capitol 

Date:      Iviay  10,  1972 

Tiine:      9:00  a.m.  to  4:00  p.m. 

The  faculty  iiembers  of  all  nursing  schools  are  urged  to  attend.     Invitations  have 
also  been  sent  to  all  cooperating  health  care  facilities.     Instructors,  adminis- 
trators of  schools,  hospitals  and  nursing  homes,  and  nursing  service  administrators 
v/ill  have  the  opportunity  to  discuss,  in  small  group  sessions,  the  use  of  clinical 
facilities,  curriculum  and  curriculum  planning. 

Each  group  will  present  a  sujim.-ary  of  its  discussion  with  any  recommendations  to  the 
entire  Conference,    All  participants  will  then  have  the  opportunity  to  discuss  the 
recoi.imendations . 

We  will  also  welcome  attendance  from  any  interested  person. 

*  -X-    ivay  10,  1972  -  -  9:00  a.m.  to  4:00  p.m.    ^-  ^- 

###### 

The  office  has  received  frequent  questions  about  whether  or  not  a 
former  luilitary  corpsman  can  be  licensed  to  practice  nursing  in 
I/.ontana . 


Jv'EDICAL 
CORRSMAN 

TO 
L.P.N. 


Some  of  the  hospital  corpsn.an  military  training  programs  are  actually 
approved  by  state  boards  of  nursing  as  practical  nurse  programiS. 
Graduates  of  these  programs  are  eligible  to  become  candidates  for  the 
licensing  exa-iination  in  practical  nursing,  the  same  as  graduates  of 
any  other  approved  prograui,  providing  they  meet  all  other  requirements. 


In  soii;e  instances,  the  approved  programs  in  practical  nursing  will  evaluate  the 
corpEi:ian  s  training  and  enable  hiin  to  achieve  graduation  at  an  earlier  date. 
Information  n^ay  be  obtained  froi..  the  Boai-d  of  Nursing. 

if  II  ii  If  #  # 

f/rs.  Bobbie  Thompson  has  been  employed  in  IVIontana  on  the  basis  of  a  temporarv 
permit  v.-iiich  has  now  expired.     Should  she  seek  employnient  as  a  registered  nurse 
in  [Jontana,  contact  the  Board  of  Nursing. 

11  II  II  II  H  II 

When  the  1964  edition  of  the  Guide  for  assigning  Nursing  Personnel 
waf'  distfibuted,   the  following  letter  was  sent  froiti  this  office- 

1964 

LETTEH  "We  have  received  many  questions  about  the  kinds  of  tasks  which  may 

STILL  be  legally  performed  by  practical  nurses  and  other  persons  employed 

PERTINENT         to  assist  in  nursing  care.    Since  many  factors  enter  into  making 

such  decisions,  it  is  not  practical  or  possible  to  prepare  lists  of 
specific  tasks  which  m:ay  be  delegated  to  each  type  of  personnel  at 
all  times.    However,  there  are  widespread  reports  that  practical  nurses  are  not 
given  assignments  which  utilize  their  abilities,  and  conversely,  equally  wide- 
spread reports  that  assignments  are  given  to  many  persons  v/hich  are  beyond  their 
preparation.     It  is  hoped  that  this  "Guide"  will  assist  in  solving  these  problems. 

"We  call  to  your  attention  two  facts  important  in  ...aking  such  decisions  in  this 
state.     The  first  is  that,  in  instances  when  the  professional  nurse  and  the 
practical  nurse,  by  operation  of  law,  may  share  in  the  practical  nurse's  respon- 
sibility for  acts  perforiiied  in  connection  with  such  employment  and  such  respon- 
Giballty  may  likewise  be  that  of  the  eiiiployer  of  both. 

"The  second  fact  is  that  we  have  an  opinion  of  the  Attorney  General  of  the  State 
of  Montana  which  holds  that,  'Vena  p^oncture  (intravenous  technique)  by  a  regis- 
tered professional  nurse  upon  order  of  a  doctor  of  medicine,  is  a  professional 
nursing  service  and  not  the  practice  of  medicine' .     It  is  also  stated  that  ' It 
mmist  be  clearly  understood  that  this  opinion  concerns  only  the  professional  nurse 
and  not  the  practical  nurse  whose  duties  are  delineated  by  Chapter  12    Title  66 
R.C.Jv,.  1947'.     (Vol.  26,  Opinion  89)" 

The  1968  edition  of  "Guidelines  for  the  Utilization  of  Nursing  Personnel"  is 
available  from  the  Board  of  Nursing  office. 

-X-    ¥:  X- 

A  survey  to  collect  infonnation  for  improving  the  utilization  of 
office  nurses  and  meeting  their  continuing  education  needs  is 
v^TUDY^OF  being  initiated  under  a  $65,000,  two-year  contract  negotiated  by 

OFEICE  NURSES    the  Division  of  Nursing,  a  component  of  the  Bureau  of  Health  Iv^an- 
UNDERWAY  power  Education  at  HEVV's  National  Institutes  of  Health. 

"We  know  that  some  50,000  registered  nurses  work  in  doctors'  offices  "  said 
Division  of  Nursing  Director  Jessie  Jvl.  Scott.     "We  need  current  national  data 
concerning  the  professional  responsibilities  of  office  nurses  and  their  oppor- 
tunities for  expanding  their  expertise  in  the  clinical  care  of  ambulatory  patients. 


Under  the  contract  to  Chilton  Research  Services  of  Philadelphia,  Pjiuisylvan.i.a, 
physicians  in  medical  and  osteopathic  practice  throughout  the  country  are  being 
requested  to  supply  the  names  of  the  registered  nu-ses  in  their  employ  for  use 
in  this^survey.     This  spring,  a  national  sample  of  2,500  registered  nurses 
identified  in  this  way  will  receive  a  survey  questionnaire  dealing  with  1)  their 
roles  in  actual  clinical  care  as  well  as.  office  management;  2)  conditions  that 
inhibit  them  from  assuming  increased  responsibility  in  clinical  care. 

The  survey  will  also  yield  information  concerning  the  education  and  professional 
experience  of  office  nurses;  their  salaries;  and  other  significant  aspects  of 
their  work  situations,  including  time  off  for  attendance  at  professional  meetings, 
and  the  nur:ber  and  medical  specialties  of  their  physician  employers. 

*  -x  ^ 

"What  a  Difference  Handling  Can  Make  to  the  Severely 
Handicapped  Child" 

N  E  W  !  ! 

Article  by  Donna  Ledney,  R.N. 
March,  1972    Bedside  Nurse 
(Official  magazine  of  the  National  Federation 
of  Licensed  Practical  Nurses) 

■X-    ^-  -Jf 

The  Board  of  Nursing  Office  is  the  happy  recipient  of  many  valuable 
books  relating  to  nursing,  but  none  has  been  more  interesting  than 

"PROFILES       the  one  given  to  us  by  Gerry  Feim,  the  Montana  State  Coordinator  for 
OF  Children  and  Youth,  published  by  the  "White  House  Conference  on  Chil- 

CHILDREN"        dren".     The  book,  "Profiles  of  Children",  is  a  graphic  description 
of  children  entering  the  seventies.     The  chart  book  opens  with  data 
about  the  world  into  which  American  children  are  born  today.  It 

then  deals  in  successive  sections  with  four  major  stages  of  child  development 

through  age  13:    the  prenatal  period,  the  first  year  of  life,  the  pre-school 

years  between  the  ages  of  one  and  six,  and  the  school  years. 

Everyone  working  with  children,  studying  children  and  interested  in  children  f hould 
look  at  this  book.     It  can  be  purchased  from: 

Superintendent  of  Documents 

U.  S.  Goveranent  Printing  Office 

Washington,  D.  C.     204-02^  ($5.00) 

*  ^  n  .  ■ 

A  new  health  education  leaflet  on  prevention  of  simple  goiter  and  use 
of  iodized  salt  :s  now  available.     This  has  been  a  project  of  the 

GOITER  State  Nutrition  Committee. 

PREVENTION 

Information  in  the  leaflet  includes  facts  about  simple  goiter  and 
how  it  is  formed,  prevention  by  including  iodine  in  the  diet,  the 
importance  of  using  iodized  salt  and  why  this  is  especially  i"iportant  in  iv'.ontana. 

The  leaflet,  "Use  Iodized  Salt  to  Prevent  Goiter",  is  available  in  any  quantity 
and  vri.thout  charge  froi;;  the  Health  Education  Bureau,  State  Department  of  Health 
and  Environ.!ental  Sciences,  Helena,  kontana  59601. 


LEGAL 
POINTER 


^gOMAL  LIABILITY  OF  HQS^PITAL  CI-IARGE  NURSE 

EVERY  l^JESE  CHARGED  WITH    NORSING  SERVICE  MNAGa^ENT  ON  A  lEDICAL  OR 
SURGICAL  UNIT  HAS  A  DUAL  LEGAL  RESPONSIBILITi'.     In  addition  to  liability 
for  her  ovm  acts,  she  is  also  legally  liable,  to  some  degree,  for  patient 
care  services  rendered  by  the  nurses  working  under  her  direction.    As  to 
her  liabilitv  for  the  patient  care  services  which  she  personally  renders 
she  is  Just  as  liable  as  would  be  the  case  if  she  was  not  employed  in  a  ' 
charge  nurse  capacity.     The  hospital,  as  the  employer  of  the  nurse 
shares  her  liability;  but  this  does  not  relieve  the  nurse  herself  of  personal' 
liabilnty  for  her  acts.    Some  hospitals,  recognizing  this  dual  liability  provide 
insurance  coverage  which  not  only  protects  the  institution,  but  also  provides  pro- 
tection ior  every  charge  nurse. 

THE  CHARGE  NURSE  IS  AISO  LIABLE  FOR  THE  ACTS  OF  OTHER  NURSING  PERSONNEL  ON  HER  UNIT 
If  the  negligence  of  a  general  duty  nurse  resulted  in  a  breakdown  in  the  delivery 
of  patient  care  service,  and  if  the  charge  nurse  knew,  or  should  have  Imo'.m  of 
the  failure  of  one  of  her  nurses  to  properly  execute  orders,  cooperate  with'other 
departments,  or  otherwise  confonn  to  the  rules  and  regulations  for  the  orderly 
management  of  the  hospital,  both  the  charge  nurse  and  the  errant  nurse  would  be 
jointly  and  severally  liable  for  the  breach  of  regulation.    A  "wait-and-see"  atti- 
tude on  the  part  of  a  charge  nurse  when  she  has  been    ade  aware  of  a  problei:;  such 
as  alcoholism,  addiction  to  narcotics,  general  negligence,  or  evea  repeated  ab- 
senteeism, on  the  part  of  one  of  her  nursing  employees,  is  a  dangerous  and  unwar- 
ranted assumption  of  responsibility.     Having  been  put  on  notice  of  the  presence 
of  a  condition  or  problem  involving  a  nurse  under  her  supervision,  which  might 
directly  or  indirectly  cause  harm  to  a  patient  or  interfere  with  the  orderly 
delivery  of  patient  care  services  on  her  unit,  requires  that  the  charge  nurse  com- 
j.iunicate  this  problem  to  her  nursing  superiors. 

THE  FOLLOWING  RUI£S  OF  PROCEDURE  WILL  I^EEP  THE  CHARGE  NURSE'S  EXPOSURE  TO  LIABILITY 
TO  A  IViINIlv.M:     (1)  Know  and  enforce  the  rules  of  the  hospital  as  they  apply  to 
your  unit;   (2)  Don't  cover  up  or  delay  nursing  service  probleins  including,  but  not 
limited  to,  personal  problems;     (3)Make  certain  that  your  professional  liability 
insurance  covers  not  only  your  personal  nursing  service,  but  your  function  as  a 
charge  nurse. 

-  -  The  Regan  Report  on  Nursing  Taw,  Vol.  12,  No.  8,  Jan. ^1972 

We  received  word  in  January  of  the  death  of  Mary  E.  Petersdorff  of  Butte 
AP^T.r^         n'^o  have  been  eighty-four  years  of  age  on  March  31, 

}™:r.       i  J'  completed  her  n.irses'  training  at  the  Illinois  Training 

f^™^^       School  for  Nurses  in  February  of  1913  and  was  licensed  as  a  registered 
NURSE  nurse  in  Montana  on  January  20  191A. 

DIES 

„^        ^       According  to  our  records,  she  applied  for  licensure  on  November  27,  1913 
At  that  time  her  address  was  Lenox,  Helena.    She  had  also  lived  in  Missoula  where 
she  enrolled  for  six  months  at  St.  Patrick  School  of  Nursing.     When  she  was  in 
Helena  she  was  a  member  of  the  Lewis  and  Clark  Nurses'  Association,  now  the  Dis- 
trict #4  of  the  Montana  Nurses'  Association. 

Miss  Petersdorff  .maintained  an  active  license  from  1913  to  1972      She  had  renewed 
ner  license  on  November  23,  1971  for  1972. 


w      •)<•  ^ 


C  0  IV.  I  N  G  EVENTS 

Meeting 

Mont.  Hospital  Assoc.  Mid-year  meeting 
Jv'Ont.  State  Board  of  Nursing  Licensing  Exajris 

Montana  Nurses'  Association  Workshop 
"Nurse  Know  Your  Potential" 
"Spring  Break"  —  Orthopedic 
"Infection  Control" 

Council  of  State  Boards  of  Nursing 

American  Nurses'  Assoc.  Biennial  Meeting 

Montana  State  Board  of  Nursing 

Education  Conference  (Board  of  Nursing) 

Cardiac  Conference  (L.P.N,) 

Legal  Aspects  of  Emergency  Medical  Care 

#  #  #  //  # 


Date 

April  10-11 

April  18-19  (RN) 
April  20  (PN) 


April  IS- 19 
April  24-25 
M'tay  18-19 

April  24-23 

April  30-inay  4 

May  9 

May  10 

May  17 

May  18-19 


Place 

Levvisto'm 

Helena 
Helena 


Butte 
Missoula 
Great  Falls 

Detroit 

Detroit 

Helena 

Helena 

Great  Falls 

Bozeman 


H/iPLOYED  REGISTERED  AND  LICENSED  PRACTICAL  NURSES  IN  fiEA.LTHCARE  FACILITIES 

SURVEY    -  -  1972 


No.  of  Surveys 


FACILITY 

^Hospitals 

Nursing  Homes 

Doctors , 
Clinics 

Schools  of 
Nursing 


Sent 

70 
45 

152 

11 


Received 

65 
44 

57 

10 


R.N. 
F.T.  P.T. 


L.P.N. 
F.T.  P.T. 


Others 
F.T.  P.T. 


Health         (Information  from 
Agencies      Bureau  of  Nursing) 


TOTAIS 


278 


176 


1232 
115 

86 

59 

152 
1644 


546 

80 

25 
14 

11 

676 


609 
129 


121 


1940 


443 


393 
164 


6 
8 


745 


155 


2397 


557 


^Does  not  include  Govermient  Hospitals. 
26  of  the  70  have  nursing  homes  in  conjunction  with  hospitals. 


#  #  # 


pec. 

MONTANA    STATE    BOARD    OF  NURSING 


STATE  DOCUMENTS 


Professional  Nursing  Administration 


.•   DEC  M  1971 

Practical  Nursing  Administration 


Vol,  VI,  Mo.  3    Deceufoer,  1971 


601  North  Davis,      Helena,  Montana  59601 


Route  to: 


(Initial) 


Administrator 
Director  of  Nursing 
Personnel  Officer 
Bulletin  Board 
Library 


19  7  2 
LICENSING 
EXAMINATION 
DATES 


R.  N. 

April  18  -19 
July  18  -  19 
October  24-25 


P.  N. 

April  20 
July  20 
October  26 


Tlie  forms  for.  submitting  the  Annual  Report  of  R.N.'s  and  L. P.N. 's  to 
the  Board  of  Nursing  are  enclosed  in  this  Newsletter.    Each  licensed  health 
care  agency  and  other  employers  of  nurses  are  asked  to  provide  the  information 
requested  on  the  forms  and  return  them  to  the  Board  of  Nursing  by  February  1, 
1972.    The  license  number  and  the  current  renewal  number  (1972)  should  be  re- 
ported.   The,  information  submitted  on  the  report  is  checked  with  the  records 
in  the  Board  office,  and  a  notice  of  any  discrepancy  is  referred  to  the  in- 
dividual and  the  employing  institution  or  employer.    Employers  are  urged  to 
arrange  for  each  license  card  to  be  checked  individually. 


■5f  -X-  ^   ^  -K-  -^f  ^ 


V/e  are  often  asked  questions  regarding  the  indirect  liability  of 
CHARGE  a  charge  nurse.     The  term  "charge  nurse"  is  used  here  to  mean 

NURSE  any  nurse  who  has  the  responsibility  for  the  quality  of  care 

LIABILITY  during  a. specific  time.    She  may  be  a  team  leader,  head  nurse, 

supervisor  or  director. 

The  Regan  Report  on  Nursing  Law  puts  it  this  way: 

THE  CHARGE  NURSE'S  INDIRECT  LIABILITY  is  no  less  a  factor  of  concern  than  her 
direct  liability.    She  could  as  easily  be  named  a  defendant  in  a  lawsuit  alleging 
her  indirect  liability  as  would  be  the  case  if  she  personally  failed  to  do  some- 
thing which  should  should  have  done  or  did  something  in  a  negligent  and  careless 
manner.    While  it  is  true  as  a  proposition  of  law  that  everyone  assigned  to  duty 


on  her  unit  is  personally  responsible  for  the  manner  in  which  they  discharge 
specific  duties,  the  charge  nurse  has  a  collateral  responsibility  to  see  that, 
in  all  principal  respects,  the  quality  of  care  is  properly  maintained  during 
her  tour  of  duty.    For  her  own  protection,  the  charge  nurse,  who  repeatedly 
complains  about  potentially  dangerous  conditions  on  her  unit  and  finds  that  her 
complaints  appear  to  fall  on  deaf  ears,  should  reduce  the  same  to  writing. 

SHE  MAY  NOT  PREVENT  AN  ACCIDENT  occurring  in  every  instance,  but  she  certainly 
will  have  protected  her  professional  career  and  provided  a  strong  plank  m  the 
foundation  of  her  legal  defense.    Having  prepared  such  a  memorandum,  she  should 
retain  a  copy  for  herself  and,  depending  upon  the  nature  of  the  complaint, 
should  chart  the  fact  that  the  potentially  dangerous  condition  which  she  recog- 
nized had  been  appropriately  reported  through  proper  nursing  channels. 


STATISTICS 

from 
BOARD  OF 
NURSING'S 
ANNUAL  REPORT 


Cijrrentlv  Licensed 
Nurses  In  State  and  Out  of  State  Residence 
June  30,  1971 


In  Montana 
Out  of  Montana 


4074 
772 


L.P.N. 

1496 
145 


Nurses  Newly  Licensed 
July  1,  1970  to  June  30,  1971 

R.  N. 


By  Examination 
By  Endorsement 


Total 


183 
_212. 
415 


176 

49 
225 


Comparison  of  Numbers  of  RN' S  and  LPN' s  Licensed 
for  past  five  fiscal  years : 


Year 

R,  N, 

LPN 

1967 

4288 

845 

1968 

4396 

1095 

1969 

4462 

1289 

1970 

47  58 

1489 

1971 

4846 

I64I 

Njursing  Schools  - 


1971 


5 


9 


MeetixLK 


COMING  EVENTS 
,   .  Place 


Montana  Planning  Commission  for  . 
Nursing  and  Nursing  Education 

State  Board  of  Nursing 

Professional  Schools  Board  Survey 

Educational  Conference 

Blue  Print  Committee  Licensing 
Exam 

R.N.  Licensing  Examinations 
P.N.  Licensing  Examination 


American  Nurses'  Association 


Helena 
Helena 

Helena 

New  York  City 

Helena 

Helena 


Council  of  State  Boards  of  Nursing  Detroit 


Detroit 


Date 

January  10,  1972 

January  17  -  18 

Jan.  24  -  Feb.  5 

April  (date  to  be 
announc  ed ) 


April  10 
April  18 
April  20 
April  25 
April  30 


14 

19 

28 

May  5 


■X-    -X-   ^    7f   ^    *    ^  -X- 


The  Staff  of  the  Board  of  Nursing  thanks  all  of  you  for  your  fine 
services  and  cooperation  during  1971  and  wishes  Peace  and  Happiness 
and  Health  to  all  people  everywhere. 


STATE  DOCUMENTS 


DEC  14  1971 


.MMTANA  STATE  B«RD  of  NURSING 
601  NORTH  DAViS 
HELENA,  MONTANA  59601 


s 

Ml/ 

Professional  Nursing  Administration 


OCT  1  1971 


MONTANA    STATE    BOARD    OF  NURSING 

Practical  Nursing  Administration 

ir 


;  1 

1 

H 

/  • 

Vol.  VI.  Ho.  2    September,  1971         601  North  Davis,       Helenaj JMontana  59601 


Route  to: 


(Initial) 


Administrator 
Director  of  Nursing 
Personnel  Officer 
Bulletin  Board 
Library 


The  July  issue  of  the  Newsletter  was  not  published. 
Volume  VI,  therefore,  will  consist  of  only  three 
numbers  rather  than  the  customary  four.    We  hope 
that  this  has  not  beeii  &.n  inconvenience,  but  we  do 
hope  that  you  missed  us. 

*  ^  -X-  * 

Your  planning  committee  for  nursfing  and  nursing 
education  in  Montana  has  been  busy  during  the 
summer. 

The  planning  committee  for  the  Governor's  Confereh6e 
on  Nursing  and  Nursing  Education  held  in  the  House 
Chambers,  Helena,  on  April  13-14,  1971,  was  appointed 
by  the  conference  participants  to  continue  as  the 
body  to  do  whatever  is  necessary  to  arrive  at  a  statewide  plan  for  nursing  and 
nursing  education  in  Montana. 

At  the  meeting  of  this  group  on  August  2,  1971,  they  moved  to  incorporate  under 
the  name  of  Statewide  Planning  Commission  for  Nursing  and  Nursing  Education. 
Articles  of  incorporation  will  be  presented  to  the  group  on  October  4,  1971* 
Mrs,  Helen  Haegele,  R.N.,  Chief  of  Nursing  Services,  Veteran's  Administration 
Hospital,  Fort  Harrison  and  President  of  the  Board  of  Nursing,  was  chosen  as 
temporary  chairman  of  the  new  body.    Mrs.  Haegele  has  served  as  chairman  of'  the 
former  planning  committee  since  its  inception. 


NOTICE 


STATEWIDE  PLANNING 
CCMMISSION  FOR 
NURSING  AND  NURSING 
EDUCATION  FORMED 


*  ^  ^  -s^ 


2. 


FERN  PETERS  Mrs,  Fern  Peters,  L.  P.  N. ,  Havre,  Montana  retired 

RETIRES  on  July  1,  1971  after  ten  years  of  service  to 

FROM  BOARD  Montana  in  her  capacity  as  a  board  riieniber.  f'Jlrs, 

Peters  was  first  appointed  in  July,  1961  by  Governor 
Donald  G.  Nutter  and  re-appointed  July  1,  1966  by  Governor  Tim  Babcock.  The 
Board  is  deeply  appreciative  of  the  work  Mrs.  Peters  has  done  for  nursing  and 
its  improvement  for  a  better  Montana.    We  wish  her  continued  success  :in  her 
position  at  Northern  Montana  HospHal.    We  shall  miss  her  on  the  Board  nf  Nursing. 

^  X  ^  ^ 

Governor  Forrest  Anderson  re-appointed  Miss  Rita 
BOARD  Darragh,  R.N.,  Assistant  Director  and  Associate 

APPOINTMENTS  Professor,  Montana  State  University  School  of 

Nursing,  Bozeman,  for  a  second  five  year  term  on 
the  Board  of  Nursing.    Miss  Darragh  was  first  appointed  to  the  Board  by 
Governor  Tim  Babcock,.  July  1,  1966. 

Mrs.  Jeanette  Mattfeldt,  L.P.N. ,  Helena,  was  appointed  by  Governor  Forrest 
Anderson  for  a  five  year  terra  to  the  Practical  Nursing  Administration.  The 
Practical  Nursing  Administration  deals  with  all  Board  matters  except  those 
which  are  exclusively  professional  nursing,    hlirs.  Mattfeldt  is  a  graduate  of 
Practical  Nursing,    Northern  Montana  College,  Havre  and  is  presently  employed 
as  a  staff  nurse  at  Shodair  Children's  Hospital,  Helena. 

■X-  ^  -Jf  ^  -x- 

Mrs.  Agnes  Reed  will  retire  from  her  employment  as 
AGNES  REED  Administrative  Assistant  of  the  Board.    She  was 

RETIRES  AS  employed  July  1,  1947,  as  a  stenographer.  Agnes 

ADMINISTRATIVE  has  lived  through  many  of  the  trials,  tribulations 

ASSISTANT  and  triumphs  of  Montana  R.N's  and  P.N's,  even  though 

most  of  the  nurses  have  been    unknown  personally  to 
her.    Present  and  past  Board  members  will  remember  her  with  affection,  as  will 
all  of  us  who  are  presently  on  the  staff.    Good  luck,  Agnes,  and  may  God's 
blessing  go  with  you. 

■X-  ^  ^  ^ 


1972    LICENSING  Em«NATION  DATES 


The  State  Board 

Test 

Pool  Examinations  Schedule 

(Notice 

November  dates  are  1971) 

Registered  Nurses 

Practical  Nurses 

November  16,  17,  1971 

November  13,  1971 

April  25,  26,  1972 

April  27,  1972 

July  18,  19,  1972 

.  July  20,  1972 

October  2-4,  25,  1972 

October  26,  1972 

Examinations  are  given  in  the  Senate  and  House  Chambers,  State  Capitol,  Helena. 


3 


STATE  BOARD  The  Montana  State  Board  of  Nursing  will  meet  in  Helena 

MEETS  October  20,  21,  and  22.    Reviewing  of  test  items  will 

OCTOBER  20,  21,  22        be  on  the  agenda  for  both  practical  and  professional 

nursing  administrations.    The  practical  nursing  board  ■  i 
will  also  be  reviewing  the  eight  practical  nursing  schools  for  current 
approval. 

*    V:    ¥r   ^  ^ 

;  i  t'tered 

Mrs.  Florence  Bradshaw,  R.N. ,  Billings  and  Robert  J.v'ro 
TWO  MONTANA  Kus,  R.N. ,  Missoula,  have  been  selected  as  item  writers 

NURSES  SELECTED  for  the  State  Board  Test  Pool  Examinations.  The 

AS  ITEM  WRITERS  selection  of  item  writers  is  made  by  the  Executive  Com- 

^-he  eo:;rpi(^x.ed  recisirei le^mittee  of  the  American  Nurses'  Association  Council  of 
State  Boards "of  Nursing.    Mrs.  Bradshaw  and  Mr.  Kus  were  nominated  by  the 
Montana  State  Board  of  Nursing.    They  will  work  in  New  Yoris:  City  for  one  week 
in  September  with  the  Department  of  Test  Construction  of  the  National  League 
for  Nursing  and  item  writers  from  other  areas  of  the  United  States.    The  State 
Board  Test  Pool  Examination  for  Registered  Nurses  and  the  State  Board  Test 
Pool  Examination  for  Practical  Nurses  are  the  licensing  examinations  for 
nurses  in  Montana  and  all  other  states  of  the  United  States,  the  District  of 
Columbia,  Guam,  Virgin  Islands  and  Puerto  Rico.    Mrs.  Bradshaw  will  write  test 
items  for  practical  nursing  and  Mr.  Kus  for  registered  nurses  licensing  exam- 
ination, ^-ei'  .■■e  .uy-;:     :  :  .^./i. y  iK,     „f;  snaj-x  --.i.  our  contixruea  cooperat  < o.u 
to              and  luc:!!"  Paddook        "^it^-y  ■-r--''  t"  ^=  hpr;t  -■ 
luck. 

Mrs.  Gertrude  Malone,  R.N.,  Executive  Secretary, 
Montana  State  Board  of  Nursing  has  completed  two  years 
STATE  BOARD  OF  of  service  on  the  Committee  on  Blueprint  for  Licensing 

NURSING  Examinations.    The  Committee  is  part  of  the  Council  of 

EXECUTIVE  SECRETARY        State  Boards  of  Nursing.    On  September  26,  1971  she  *ilie 
TO  CONTINUE  ON  THE  again  be  in  New  York  City  for  a  Blue  Print  Committee 

BLUE  PRINT  CCMMITTEE       Meeting.    This  committee  sets  standards  for  the  practiced 

of  nursing  by  planning  and  designing,  evaluating  andf^ources, 
revising  the  State  Board  Test  Pool  Examination  (in  ytm 
both  professional  and  practical  nursing)  which  are  to 
administered "by  the  licensing  boards  in  U.  S.  jurisdictions.    In  addition  th^o^- 
committee  writes  test  items  on  legal  aspects  of  nursing,  ethics,  professional 
andvocational  adjustments.  -x- 
pec(.f;:  cur.WiT.rc"  -•^'^  United  States,  %s  w-^ .  -.hc«se  that  mip^ht  be  Imported. 

The  committee  works  closely  with  the  director  of  the  NLN  Department  of  Test  t>y 
Construction  in  working  out  details  for  the  development  of  the  tests.    After ^ 
the  "Blueprint"  or  "Core  Test  Plan"  for  the  examination  series  has  been  set 
up,  "subjects  matter  experts"  or  "item  writers"  are  nominated  by  each  state,  ^^-'^'^l® 
on  a  rotating  basis,  to  prepare  questions  to  test  the  candidate's  understanding 
of  nursing. 

Eacli"  item  "writer  ^spends'a  week  working'Mtfi' tfie  ffiN  staff 'in  fbrmuiating"' 
questions  on  her  subject.    The  proposed  items  are  reviewed  by  the  Committee 
and  then  presented  to  all  participating  state  boards  for  consideration  under 
strict  security  regulations.    This  gives  the  boards  an  opportunity  to  in- 
dicate any  questions  they  feel  need  to  be  reviewed  or  omitted.    There  is  a 
final  check  by  the  Committee  and  then  the  papers  are  set  up  and  printed  by  the 
NLN  Testing  Service.    Contracts  are  signed  by  each  participating  state  board 
and  strict  security  measures  are  maintained.    State  Boards  have  the  complete 


4. 


l^fiepons'ibillty  for  the  administration  of  the  tests  and  evaluation  oF  the  test, 
^results.    Each  board  determines  its  own  minimum  standards  for  licensure  and, ' 
iassumes  responsibility  for  notifying  candidates  of  success  or  failure. 


In  this  way,  quailificatione  for  the  safe  practice  of  nursing  are  outlined 
by  the:  profession  through  the  Committee  On  Blueprint  for  the  Licensing 
Examinations.    Questions  to  test  fitness  are  written  by  subject  matter  experts 
from  various  states,  then  all  items  are  approved  by  the  Committee  and  the  in- 
dividual boards  of  nursing.    The  NLN  provides  expert  consultant  service  and. 
is  responsible  for  the  printing  of  the  tests  and  the  scoring  of  the  answer.;"'"- 
sheets.    The  state  board  decides  who  is  eligible  or  ineligible  for  licensure. 
Mrs.  Malone. is  Montana's  first  nurse  to  serve  on  this  committee. 

PROBLEM:  KEEPING  ABREAST  OF  NEW  DRUGS  "^^ 


^  INCIDENT:    SUZY  SMITH  RN  WAS  GETTING  RUSTY.  This 

worried  her.    She  worked  every  day  in  an  acute  care 
hospital  and  was  getting  plenty  of  general  nursing 
CLINICAL  NURSING  experience.    However,  she  felt  extremely  deficient 

in  her  failure  to  keep  abreast  of  evolving  changes  in 
niirsing  techniques  and  skills,  especially  the  pro- 
liferation of  new  drugs.    Suzy  didn't  know  the 
-^r^  intended  use,  expected  results  or  antidotes  related 

to  many  of  these  drugs.    Yet,  she  was  called  upon  to 
administer  them.    The  verbal  orders  given  to  her  by  physicians,  as  well  as  the 
written  orders  for  such  drugs,  carried  a  presumption  that  the  nurse  administering 
the  drug  was  aware  of  the  nature  of  the  drug,  its  intended  use  and  the  reconmended 
antidote  in  the  event  of  adverse  reaction.    Learning  that  many  other  nurses  were 
similarly  in  the  dark,  Suzy  succeeded  in  getting  a  drug  orientation  in-service 
program  started  for  nursing  personnel  in  her  hospital. 

EVALUATION:      If  only  all  registered  nurses  were  as  conscientious  as  Suzy  Smith, 
RNI    Rather  than  "faking  it"  for  fear  of  losing  her  job  or  the  particular  assign- 
ment which  she  had  in  the  hospital,  Suzy  did  the  conscientious  and  intelligent 
thing  by  making  her  misgivings  known  in  a  constructive  and  positive  way. 

*  *  *  -x-  * 


INCIDENT:  "SO  YOU  DON' T  KNOW  ANYTHING  ABOUT  THIS 
MIRACLE  DRUG?  So  what!  Just  administer  the  drug  as  ordered.  I'll  worry  about 
the  liability  if  anything  goes  wrong.  Besides,  nothing's  going  to  go  wrong." 
This  was  most  reassuring  to  Nellie  Distaff,  RN.  Good  old  Doc  Jones.  "Isn't  it 
just  like  him  to  protect  me  from  liability,"  mused  Nellie.  The  patient  who  was 
the  subject  of  the  medical  order  for  the  miracle  drug  was  given  the  drug  by  Miss 
Distaff  with  uneventful  results. 


EVALUATION:      Lucky  for  Nellie  that  nothing  went  wrong.    As  we've  said  so  many 
times  in  these  pages,  the  reassurance  of  a  well-intentioned  but  short-sighted 
physician  is  no  legal  insulation  against  the  possibility  of  a  nurse  being  sued 
by  a  patient  for  failing  to  understand  the  purpose  of  a  particular  medication, 
the  hoped  for  result  and  the  possible  adverse  reaction.       If  this  nurse  was  the 
subject  of  litigation  arising  out  of  an  accident  related  to  this  new  drug,  the 
doctor's  insurance  carrier  would  have  nothing  to  do  with  her.    She  would  be  ex- 
pected  to  provide  her  own  defense  and  justify  her  own  actions  under  the  circumstances. 

THE  REGAN  REPORT  ON  NURSING  LAW,  Medica  Press,  1231  Industrial  Bank  BldF 
Providence,  R.  I.  e., 


Mrs.  Lucille  M.  Paddock  will  become  Executive 
MONWNA  NURSES'  Director  of  the  Montana  Nurses'  Association  on 

ASSOCIATION  HAS  September  1,  1971,  according  to  the  Association's 

NEW  EXECUTIVE  President,  Mrs.  Emma  Peterson.    Mrs.  Paddock  will 

DIRECTOR  fill  the  position  vacated  by  Mrs.  Mary  D.  Munger 

who  resigned  in  July. 

A  native  of  Anaconda,  Montana,  Mrs.  Paddock  received  her  basic  nursing  education 
from  Montana  State  College  School  of  Nursing,  Bozeman,    After  becoming  a  registered 
nurse  in  1944,  the  new  Executive  worked  as  a  staff  nurse  and  head  nurse  at  the 
state  tuberculosis  sanitarium,  Galen;  St.  Luke's  Community  Hospital,  Ronan;  Barrett 
Hospital,  Dillon;  and  the  Veteran's  Administration  Hospital,  Fort  Harrison. 

She  completed  requirements  for  the  Masters  Degree  in  Nursing  at  MSU  in  March, 
1970,  and  moved  to  Sells,  Arizona,  as  Director  of  Nurses  with  the  United  States 
Public  Health  Service  Hospital.    For  the  past  two  months  she  has  been  Director 
of  Inservice  Training,  Boulder  River  School  and  Hospital  in  Montana. 

Montana  Nurses'  Association's  former  executive  director,  Mrs.  Munger,  will  be 
attending  graduate  school  this  fall  at  the  University  of  California,  San 
Francisco. 


We  send  our  best  wishes  to  Mary  Munger  in  her  new  venture,  and  will  look  for- 
ward to  her  return  to  Montana.    We  shall  also  give  our  continued  cooperation 
to  M.N. A.  and  Lucille  Paddock  in  her  new  position  and  wish  her  the  best  of 
luck. 


^    ^    ¥r    ^  ^ 


MANUAL  OF  INTEREST  TO  HOSPITALS 

A  manual  describing  isolation  procedures  in  adequate 
detail  entitled  "Isolation  Techniques  for  Use  in 

NEW  PUBLICATIONS  Hospitals"  has  been  prepared,  and  may  be  implemented 

by  the  small  community  hospital  with  limited  resources, 
intermediate  size  hospitals,  and  large  metropolitan 
university  associated  medical  centers,  according  to 

an  announcement  received  at  the  offices  of  the  Montana  Tuberculosis  Association. 

The  recommendations  cover  all  communicable  diseases  that  may  reasonably  be  ex- 
pected to  occur  within  the  United  States,  as  well  as  those  that  might  be  imported. 
One  set  of  self-adhesive  cards  is  included  with  the  manual.     It  is  available  by 
ordering  through  the  Superintendent  of  Documents,  Government  Printing  Office, 
Washington,  D.  C.    20402.    The  order  number  is  4IT,  and  the  87-page  manual  in- 
cludes five  cards,  for  $1.00.    Additional  copies  of  the  5x8  cards,  are  available 
at  10  cents  each  as  follows : 

No.  42T,  Strict  Isolation;  No.  43T,  Respiratory  Isolation;  No.  44T,  Protective 
Isolation;  No.  45T,  Wound  and  Skin  Precautions,  and  No.  46T,  Enteric  Precautions, 

The  National  Dairy  Council  is  a  reliable  source  for  teaching  materials  and  most 
can  be  obtained  at  no  charge.    Write  to  them  at  111  North  Canal  Street,  Chicago, 
Illinois    60606  for  the  following: 


NUTRITION  SOURCE  BOOK  -  A  booklet  to  be  used  as  a  resource  for  leaders  in 
public  health  and  family  life  education.    It  is  an  aid  in  interpreting  nutriti( 
to  families  and  individuals.    Feature:    Statement  of  Review,  Council  on  Foods 
and  Nutrition,  American  Medical  Association. 

A  SOURCE  BOOK  ON  FOOD  PRACTICES  is  a  reference  booklet  which  emphasizes  the 
food  habits  of  children  and  adolescents  and  focuses  on  the  prevention  of 
overweight  by  establishing  proper  eating  habits. 

A  GUIDE  TO  GOOD  EATING  presents  food  groups  as  a  basis  for  a  daily  food  guide. 

The  booklet,  YOUR  FOOD-CHANCE  OR  CHOICE?  is  designed  to  guide  teen-agers  in 
making  food  choices  that  will  promote  good  health,  energy  and  good  looks. 

HEART  DISEASE:    WHAT  DO  WE  KNOW  ABOUT  DIET  AS  A  RISK  FACTOR?    This  booklet  by 
Laurence  M.  Hursh,  M.  D. ,  presents  information  about  heart  disease  and  what  is 
known  about  diet  as  a  risk  factor.    Other  risk  factors  such  as  stress,  blood 
pressure,  overweight  and  blood  cholesterol  are  considered;  the  value  of  a 
balanced  diet  is  emphasized.    Contains  a  glossary  of  technical  terms. 


*  ^  -x-  -x- 


COMING  EVENTS 


September  12  -  13  -  3-4 


Montana  State  Practical  Nurses'  Association 
Annual  Meeting,  Bozeman 


September  13  -  1-4  -  15 


Seminar  -  Mind  Affecting  Drugs,  Bozeman 
(Department  of  Health) 


September  19  -  22 


Montana  Nursing  Home  Association,  Annual  Meeting 
Butte 


September  22  -  24 


Montana  Hospital  Association,  Annual  Meeting 
Butte 


September  23  -  24 


Workshop  for  Nurses  -  "Care  of  the  Critically  111' 
Montana  Nurses'  Association  District  #1 
Missoula 


I! 


October  11  -  14 


Montana  Nurses'  Association,  Annual  Meeting 
Great  Falls 


October  20  -  22 


Montana  State  Board  of  Nursing  Meeting 
Helena 


^s-  -5^  *  ^  * 


STATE  DOCOMENTS 


I      MONTANA    STATE    BOARD    OF    NURSING       APn  /  l971 
Professional  Nursing  Administration  Practical  Nursing  Administration 


Vol.  VI,  No.  1     March,  1971 


601  North  Davis,     Helena,.  Montana    5  9601 


Route  to: 


(Initial) 


Administrator 
Director  of  Nursing 
Personnel  Officer 
Bulletin  Board 
Library 


"A  Statewide  Master  Plan  —  A  Design  for  Change"  will 
be  the  theme  for  the  annual  education  conference 
sponsored  by  the  Montana  State  Board  of  Nursing.  This 
year's  conference  has  had  the  cooperative  planning  of 
all  health  professionals,  including  the  Montana  Murses, 
The  Montana  Hospital,  The  Montana  Pharmacy,  and  the 
Montana  Nursing  Home  Associations,  the  Department  of 
Public  Instruction,  Regional  Medical  Planning,  Compre- 
hensive Health  Planning,  Department  of  Health,  Montana  League  for  Nursing  and 
representatives  from  private  education  and  professional  and  practical  nursing 
school  faculties  as  well  as  the  Board  of  Nursing  and  the  Governor's  Office. 


GOVERNOR'S  CONFERENCE 
ON  NURSING  AND 
NURSING  EDUCATION 
APRIL  13 -U  IN  HELENA 


A  registration  fee  of  $10,00,  which  includes  the  dinner  meeting,  will  be  charged. 

Lt.  Gov,  Tom  Judge  will  open  the  Conference  at  9:00  a.m.  on  April  13  in  the  House 
Chambers. 


The  keynote  speaker  will  be  Dr.  Jerome  P.  Lysaught,  Rochester,  New  York,  the 
Director  of  the  National  Commission  for  the  Study  of  Nursing  and  Nursing  Educa- 
tion.   Miss  Jo  Eleanor  Elliott,  Boulder,  Colorado,  Director  of  the  Western  Inter- 
state Commission  of  Higher  Education,  Nursing,  will  speak  at  the  dinner  meeting 
on  "Nursing  Education  Trends  in  the  West."    Dr.  Laura  C.  Walker,  Bozeman,  Direc- 
tor of  the  School  of  Nursing,  Montana  State  University,  will  give  the  participants 
her  view  of  the  future  of  nursing  in  Montana. 

The  participants  will  be  divided  into  small  discussion  groups.    These  groups  will 
present  recommendations  for  formulating  the  Statewide  Plan  for  Nursing  and  Nurs- 
ing Education.    Miss  Gerry  Fenn,  Helena,  of  the  State  Hifflian  Resources  Council, 
will  give  a  sujrimary  of  the  Conference. 


Approximately  200  health  professionals  from  all  over  Montana,  including  faculty 
members  from  all  professional  and  practical  nursing  schools,  are  expected  to 
meet  in  the  House  Chambers  of  the  Capitol  for  the  two-day  conference. 


2. 


The  Board  of  Nursing  is  often  the  recipient  of  letters 
from  nurses  and  employers  in  which  we  are  told  of  prob- 
lems with  nursing  personnel  in  incompetence,  drug  abuse, 
REPORTING  PROBLEMS  or  alcoholism.    The  letters  usually  say  something  to  the 

OF  INCCMPETENCE  AND  effect  that  the  nurse  in  question  is  no  longer  employed 

UNPROFESSIONAL  CONDUCT       but  that  the  writer  feels  we  should  be  informed,  with 

the  hope  that  the  Board  will  do  something  about  the 
situation. 

The  following  article  is  reprinted  from  the  Oklahoma  Board  of  Nursing  Newsletter, 
Vol.  VI,  No,  3,  and  illustrates  the  drug  abuse  point  quite  well: 

"DEAR  ABBY"  —  DRUG  ABUSE  SUSPECTED 
By  Abigail  Van  Buren 

Dear  Abby:    I  am  a  registered  nurse  and  work  in  a  small  hospital.    Our  direc- 
tor of  nurses  is  a  young  divorcee.    Recently,  while  on  duty,  I  observed  this  girl 
"sign  out"  a  narcotic  in  the  name  of  a  patient  and  disappear  into  the  ladies' 
room  with  it.    Moments  later  she  returned  to  the  nurses'  station  where  she  charted 
the  medication  on  the  patient's  chart  and  continued  making  rounds. 

Abby,  I  know  this  girl  took  the  drugs  herself,  but  I  have  no  proof.  The 
patient  on  whose  chart  she  charted  the  medication  is  elderly  and  very  disoriented 
most  of  the  time,  so  questioning  him  would  prove  nothing.    I  have  noticed,  more 
recently,  that  narcotics  have  been  signed  out  by  this  same  nurse  and  charted  on 
the  charts  of  other  patients  in  the  same  mental  condition  as  the  elderly  gentle- 
man. 

I  haven't  reported  this  to  anyone  as  I  have  no  proof,  but  perhaps  I  should. 
Or  should  I  mind  my  own  business,  hoping  someone'  else  will  discover'  the  same 
thing?  "ELWOOD" 

Dear  Elwood:    Report  your  suspicions  to  the  hospital  director,  or  senior 
administrator.    Independently  of  what  he  says  or  does,  also  notify  the  director 
of  the  State  Board  of  Nursing.    A  confidential  investigation  will  be  made  and 
the  situation  will  be  handled  from  that  point  on.    You  will  then  have  discharged 
your  obligation  properly,  and  perhaps  the  young  woman  with  the  alleged  drug 
problem  can  be  helped. 

Reprinted  through  the  courtesy  of  the  Chicago  Tribune- New  York  News  Syndicate.  Inc. 

This  article  from  "Dear  Abby"  is  reprinted  to  emphasize  an  increasing  ^ 
problem  involving  registered  nurses  and  licensed  practical  nurses.    The  advise 
from  "Abby"  is  excellent. 

In  all  matters  of  illegal  practice,  the  employer's  responsibilities  are 
first  to  the  safety  and  welfare  of  the  patient.    However,  there  is  also  a  re- 
sponsibility to  the  employee.    This  person  needs  help  and  guidance.     If  the 
Board  of  Nursing  is  notified  of  the  facts  at  the  time  of  occurrence  of  incompe- 
tence, drug  abuse,  alcoholism  or  illegal  practice,  steps  could  be  initiated  to 
provide  assistance  and  supervision  in  correcting  the  problem  with  the  safety 
and  welfare  of  both  patient  and  nurse  in  mind. 

Employers  are  urged  to  report  matters  relating  to  suspected  drug  abuse  by 
registered  nurses  and  licensed  practical  nurses  to  the  State  Board  of  Nursing 
with  a  written  report  submitted  as  soon  as  possible.    In  many  instances  of  sus- 
pected drug  abuse,  the  employee  is  terminated  before  an  adequate  investigation 
can  be  completed,  and  the  licensee  moves  on  to  another  employment  situation  and 
investigation  or  follow- through  is  hampered. 

.X- 


3. 


■  MONTANA  STATE  BOARD  LICENSING  EXAMINATION 
Schedule  -  1971 


Examination  Dates 

Registered  April  20-21 

Practical     ,  '    April  22 

Registered  July  20-21 

Practical  July  22 

Registered  November  16-17 

Practical  November  18 

All  examinations  are  held  in 


Deadline  for  Filing 

March  26 
March  26 

June  25 
June  25 

October  21 
October  22 


the  Capitol,  Helena. 


RESOLUTION  -  STATE  BOARD  TEST  POOL  EXAMINATION 

The  following  Resolution  on  the  use  of  full  and  correct  titles  of  the  State 
Board  Test  Pool  Examination  was  adopted  by  the  ANA  Council  of  State  Boards  of 
Nursing  at  its  annual  meeting  April  29  -  May  1,  1970: 

"WHEREAS  The  State  Board  Test  Pool  Examinations  provide  a  valuable 
service  as  a  basis  for  nurse  licensure,  and 

WHEREAS  these  examinations  are  used  by  states  as  well  as  territories  of 
the  United  States,  and 

WHEREAS  considerable  confusion  regarding  the  examinations  may  be  avoided 
among  students  and  lay  persons  as  well  as  members  of  the  nursing 
profession,  therefore,  be  it 

RESOLVED  that  all  organizations,  groups  and  individuals  making  reference 
to  such  examinations  be  requested  to  use  the  correct  and  full 
titles  for  each  of  the  examinations,  which  are  State  Board  Test 
Pool  Examination  for  registered  nurse  licensure,  and  State 
Board  Test  Pool  Examination  for  practical  nurse  licensure. 


AND  BE  IT  FURTHER  RESOLVED  that  a  copy  of  this  resolution  be  provided 
to  each  state  board  of  nursing,  appropriate  units  of  the 
American  Nurses'  Association,  the  National  League  for  Nursing, 
the  National  Student  Nurses'  Association,  and  the  American 
Journal  of  Nursing  Company." 

The  Resolution  was  presented  for  consideration  because  the  State  Board  Test 
Pool  Examinations  are  being  called  by  a  variety  of  names  in  publications  and 
materials  that  are  distributed  regarding  the  Examinations  and  by  nurses  and 
legislators. 


The  Montana  State  Board  of  Nursing  has;  adopted  the  above  examinations  as  its 
licensing  examination  for  registered  and  practical  nurse  licensure. 


4. 


Any  person  practicing  or  offering  to  practice  nursing 
in  the  State  of  Montana  murt  be  duly  licensed  to  do  so 
by  the  Board  of  Nursing.    This  includes  practical 
(Licensed  Practical  Nurse)  and  professional  (Registered 

TEMPORARY  PERMITS  Nurse)  nursing. 

TO  PRACTICE 

NURSING  The  law  (Title  66-1221-1245,  RCM,  1947)  provides 

for  two  types  of  temporary  permits  which  allow  certain 
persons  to  be  employed  while  qualifying  for  a  Montana 
license.    Both  permits  are  issued  by  the  Board.    No  person  may  practice  or  offer 
to  practice  nursing  without  a  license  or  a  permit  to  practice.    Employers  should 
ask  to  see  either  one  when  intenriewing  a  nurse  for  employment. 

The  two  types  of  temporary  permits  are:  .  ■ 

Recent  Graduate  -  Temporary  Permit 

This  is  issued  to  a  recent  graduate  who  has  been  accepted  as  a  candi- 
date to  write  the  first  licensing  examin  ation  offered  by  the  Board 
after  completion  of  the  prescribed  curriculm  in  an  approved  school  of 
nursing. 

This  permit  teirainates  when  the  examination  scores  are  released  and 
is  not  renewable. 

Intention  to  Practice  -  Temporary  Permit 

This  is  issued  to  a  registered  nurse  who  holds  a  current  license  to 
practice  in  another  country,  state  or  province  and  who  is  to  be  employed 
by  a  hospital,  physician  or  public  health  agency.    The  permit  is  issued 
for  a  period  no  longer  than  three  months  emd  is  not  renewable. 

*  -X- 

INTRAVENOUS  MEDICATION  —  LIABILITY  FOR  ACCIDENTS 

DRUGS  AND  MEDICATIONS,  infused  intravenously,  figure  in  many  hospital 
"incidents".    Perhaps  this  is  why  R.N. 's  and  L.P.N. 's  frequently 
open  a  question-and-answer  session  after  one  of  our  lectures  with  a 
blockbuster  question  about  I.V.  medications.    We  are  asked  questions 
like:    Can  an  R.N.  start  an  I.V.  with  drugs;    Can  an  R.N.  add  medi- 
cations to  an  I.V.  already  started;    Must  all . R.N. ' s  be  prepared  to 
istart  all  sorts  of  drug  and  medication  treatments  intravenously;    Is  a  nurse  who 
starts  an  I.V.  always  liable  if  an  accident  oceurs?    Generally  speaking,  the  law 
of  negligence  requires  (1)  that  the  nurse  conform  to  statutory  legal  requironents 
at  all  times,  (2)  that  she  carries  out  only  those  treatment  orders  that  she  is 
prepared  to  execute  skillfully,  and  (3)  that,  in  the  event  of  an  injury  to  a 
patient  while  the  treatment  is  being  given,  the  nurse  gives  the  best  possible 
remedial  care  to  the  extent  that  it  is  her  responsibility  to  give  such  care. 
Apply  these  principles  to  the  questions  above  and  the  nurse's  liability  in  I.V. 
medications  and  drug  therapy  should  be  reasonably  clear. 

(Nursing  Law,  Vol.  11,  No.  2,  William  Andrew  Regan,  Editor,  Copyright  1970) 


We  are  frequently  asked  questions  about  the  qualifications  of 
a  "private  duty"  nurse  in  a  hospital  or  elsewhere.    The  same  quali- 
fications are  required  for  private  duty  nursing  as  for  any  other 
PRIVATE  kind  of  nursing.     In    some  instances  an  unlicensed  person  is  hired 

DUTY  as  a  "sitter".    The  nursing  service  of  the  health  care  facility  is 

NURSING  responsible  for  all  nursing  care  for  all  patients  in  the  facility, 

even  though  the  patient  may  have  a  private  duty  nurse.    Any  person 
not  licensed  to  practice  nursing  should  avoid  using,  in  connection 
with  her  name,  any  designation  tending  to  imply  that  she  is  a  registered  pro- 
fessional nurse  or  a  licensed  practical  nurse;  because  to  do  so  is  a  violation 
of  the  Nursing  Practice  Act.    Such  action  is  a  misdemeanor,  as  is  the  practice 
of  nursing  without  a  license.    Persons  who  accept  employment  for  compensation 
or  hire  should  be  aware  of  the  legal  definition  of  nursing.    The  definition  is 
contained  in  Chapter  66  -  1221,  Replacement  Volume  4,  Revised  Codes  of  Montana 
1947. 

•>f   *  -H- 

CQMING  EVENTS 

M.L.N.  -  M.H.A.  Institute, 

"Management  by  Objective" 

1971  Annual  Meeting,  Montana  Health  Association 

Workshop  —  Community  Involvement 
The  Montana  Nurses'  Association 

Governor's  Conference  —    Nursing  and 
Nursing  Education 

Board  of  Nursing  Meeting 

Board  Licensing  Examinations  (Helena) 


March  15-16  (Helena) 
March  18-19  (Great  Falls) 

March  18-19  (Billings) 

April  1-2  (Helena) 

April  13-14  (Helena) 

April  15-16  (Helena) 

April  20-21  (R.N.) 
April  22  (P.N.) 


May  9-14  (Dallas) 


Convention  —  National  League  for  Nursing 


'  '  'i  l-ioiih  Davis 
<;l&i)a,  Montana  59601 
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STATE  BOARD  OF 
NURSING  IS 
MOVING 


We  are  moving  1    The  building  in  which  we  are  presently- 
located  will  be  razed  according  to  plans  for  Helena 
re-modeling.    Our  new  address  is: 


601  North  Davis 
Helena,  Montana 


59601 


Please  feel  welcome  to  our  offices  anytime  you  are  in 
Helena;    601  North  Davis  is  on  the  comer  of  Davis  and  Eleventh  Avenue.  The 
telephone  will  remain  on  the  State  of  Montana  Gentrex  System.    Our  number  is 
449-2671.    Our  offices  are  open  from  8:00  A.M.  -  5:00  P.M.  weekdays. 

^  -X  *  ^  * 
CCMING  EVENTS 

Montana  Nurses  Association  Annual  Convention 
Billings 

Licensing  Examination  -  Professional  Nursing 
Helena 

Licensing  Examination  -  Practical  Nursing 
Helena 

Election  Day 

Council  of  State  Board  of  Nursing  -  Regional  Meeting 
Denver 

State  Board  of  Nursing 
Helena 


October  13  -  16 

October  20  -  21 

October  22 

November  3 
November  4 

November  18  -  20 


April  13  -  14,  1971     Education  Conference  (Nursing  and  Nursing  Education) 

Helena 


AUDDoinrn  ^^^^  office  receives  many  inquiries  about  which  schools 

SCHOni?  OF  MiiR^TMr  T  ^l;i^sing  ai,e  approved  both  in  state,  and  out  of  state. 
SCHOOLS  OF  NURSING     In  all  states  in  order  for  a  person  to  become  licensed 

T      .  ^®  °'^st  have  successfully  completed  the  required  curric- 

"^IT       I  ^^^^^  °^  Nursing  approved  school.    We  have  lists  in  this 

office  of  all  approved  schools  of  nursing,  both  for  registered  nurses  and 
practical  nurses.    For  information  about  the  schools  write  to  this  office. 

MONTANA  APPROVED  NURSING  SCHOOLS 
Professional  Nursing  Schools 


D 


Baccalaureate  Degree: 

Mrs.  Laura  C.  Walker,  R.N. ,  Ed. 
Director,  School  of  Nursing 
Montana  State  University 
Bozeman,  Montana  59715 


Associate  Degree; 

Mrs.  Helen  Kiesling,  R.N. ,  M.N.,  Chairman 
Associate  Degree  Nursing  Program 
Northern  Montana  College 
Havre,  Montana  59501 

Mrs.  Millie  Horn,  R.N,,  M.N.,  Chairman 
Associate  Degree    in  Nursing  Program 
Miles  City  Community  College 
Miles  City,  Montana  59301 

Practical  Nursing  Schools  -  12  months 

Mr.  Raymond  W.  Heley,  Director 
Billings  Vocational- Technical  Center 
101  -  lOth  Street  West 
Billings,  Montana  59102 

Mr.  Woodrow  Wold,  Director 

Bozeman  Vocational- Technical  Center 

404  West  Main 

Bozeman,  Montana  59715 

Mr.  Maurice  Driscoll,  Director 
Butte  Vocational- Technical  Center 
404  South  Wyoming 
Butte,  Montana  59701 

Mr.  James  Carey,  Director 

Great  Falls  Vocational-Technical  Center 

P.O.  Box  2669 

Great  Falls,  Montana  59401 


Diploma 

Mrs.  Beatrice  Kaash,  R.N. ,  Director 
St.  Vincent's  School  of  Nursing 
2915  -  12th  Avenue  North 
Billings,  Montana  59103 

Miss  Phyllis  McDonald,  R.N. ,  Director 
St.  Patrick  School  of  Nursing 
500  West  Broadway 
Missoula,  Montana  59801 


Mr.  Thad  E.  Dieble,  Dean 
Vocational- Technical  Division 
Northern  Montana  College 
Havre,  Montana  59501 

Mr.  William  Korizek,  Director 
Helena  Vocational- Technical  School 
1115  Roberts 
Helena,  Montana  59601 

Mr.  T.  E.  (Gene)  Downey,  Director 
Missoula  Technical  Center 
909  South  Avenue  West 
Missoula,  Montana  59801 

Dr.  Larry  J.  Blake,  President 
Flathead  Valley  Community  College 
Box  1174 

Kalispell,  Montana  59901 


Applications  and  Correspondence  should  be  directed  to  the  above  schools  and  addresses, 


CONSTRUCTION  GRANT  AWAEDED  Montana  State  University' s  Baccalaurate 

TO  MONTANA  STATE  UNIVERSITY  and  Masters  Programs  in  Nursing  have 

SCHOOL  OF  NUESING  been  awarded  a  construction  grant  for 

a  new  facility  under  the  provisons  of 
Health  Manpower  Act  of  1968,  Title  11. 
The  new  facility  will  be  located  on  the  same  site  as  the  former  location, 
Bridger  Hall.    The  school  of  nursing  is  temporarily  located  on  the  third 
floor  of  Colter  Hall. 

*    ^    "X:    ^  ^ 

AMERICAN  NURSE'S  ASSOCIATION  Resolution  of  use  of  Registered  Nurses 

ADOPTS  POLICY  ON  SUPERVISION  in  supervision  of  nursiig  adopted  by 

OF  NUESING  the  American  Nurse's  Association  House 

of  Delegates  May  1970. 

WHEREAS,  It  is  the  stated  objective  of  ANA  to  promote  high  standards  of 

nursing  practice  in  order  to  provide  the  public  with  quality  nursing 
service,  and 

WHEREAS,  The  safety  of  patients  will  be  jeopardized  if  assessing,  supervising, 
planning  and  directing  of  nursing  care  for  patients  is  provided  by 
persons  with  less  preparation  than  that  of  a  registered  nurse,  and 

WHEREAS,  Persons  other  than  registered  nurses  are  being  utilized  in  leader- 
ship positions  such  as  head  nurse,  charge  nurse,  and  team  leader 
positions,  all  of  which  carry  a  direct  responsibility  for  evaluating 
nursing  needs  of  patients,  therefore,  be  it 

RESOLVED,  That  the  American  Nurse's  Association  opposes  the  use  of  persons 
other  than  registered  nurses  in  leadership  positions  such  as  head 
nurse,  charge  nurse,  and  team  leader  positions,  and  be  it  further 

RESOLVED,  That  the  American  Nurse's  Association  strongly  supports  nursing 
service  administrators  in  utilizing  only  registered  nurses  in 
leadership  positions. 

^  ^  ^  ^  ^ 

C2?EAT  FALI£  NURSE  TO  BE  Mrs.  Harriet  Anderson,  R.N,  of  Great 

A  DELEGATE  TO  WHITE  Falls,  a  member  of  the  Montana  Committee 

HOUSE  CONFERENCE  for  Children  and  Youth,  has  been  appointed 

by  Govenor  Forest  H.  Anderson  as  a  dele- 
gate to  the  White  House  Conference  on 
Children  to  be  held  in  Washington,  D.C.,  Dec. 
1970.    When  President  Nixon  announced  the  1970  White  House  Conference  on 
Children  he  said,  "Never  has  this  Conference  come  at  such  a  time  of  national 
questioning.    The  White  House  Conference  can  and  will  define  problems,  seek 
knowledge,  evaluate  past  successes  and  failures,  and  outline  alternative 
courses  of  action." 

Other  nurse  members  of  the  Governor' s 
Advisory  Committee  on  Children  and  Youth  are  Mrs.  Emma  Peterson,  R.N.  of 
Lewistown,  Mrs.  Gertrude  Malone  of  Helena  and  Miss  Marjorie  Krause,  nursing 
student  of  St.  Vincent's  Hospital  School  of  Nursing.    It  is  the  goal  of  the 
Advisory  Committee  to  help  establish  local  committees  for  identifying 
problems,  determine  needs,  work  toward  solutions  and  initiate  activities  for 


children  and  youth.    You  may  obtain  more  information  by  writing: 

Miss  Gerry  Fenn,  Community  Planning  Coordinator 
Children  and  Youth  Programs 
Room  507,  Power  Block 
Helena,  Montana  59601 

*   *  -K 

PROFESSIONAL  NURSING:    A  UNTIL  RECENTLY,  NURSES  WERE  SELDCM  SUED. 

NEW  MALPRACTICE  TARGET  The  reasons  were  eminently  practical  ones : 

(1)    Few  nurses  were  insured;     (2)  The 
"captain  of  the  ship"  theory  prevailed; 
and  (3)    Juries  were  reluctant  to  render  verdicts  against  nurses.    Things  have 
really  changed  in  the  past  ten  years.    Now  the  nurse  who  doesn't  have  a  hefty 
amount  of  professional  liability    (malpractice)  insurance  is  running  a  danger- 
ous risk  if  she  has  any  assets  to  protect.    The  plaintiff's  attorney  will 
assemble  all  the  information  that  he  can  relative  to  the  patient's  complaint 
of  negligent  treatment  in  a  hospital  and  then  proceed  to  "drop  the  legal  net", 
suing  all  those  who  were  involved  in  the  care  of  the  patient. 

THE  COURTS  HAVE  MODIFIED  THE  "CAPTAIN  OF 
THE  SHIP"  DOCTRINE  in  many  states.    One  traditional  theory  that  nurses, 
technicians  and  others  were  solely  agents  of  the  attending  M.D. ,  and  that  he 
was  totally  responsible  for  them,  has  changed.    Enlightened  courts  now  recog- 
nize that  each  professional  person  involved  in  patient  care  has  a  seperate 
and  identifiable  set  of  skills  which  he  must  exercise  in  a  reasonable  and 
prudent  manner  if  he  hopes  to  avoid  liability.    Professional  licensure  and 
certification  of  various  grades  of  nursing  personnel  and  technical  personnel 
has  clarified  the  standard  of  care  and  skill  which  must  accompany  the 
services  provided  by  such  persons.    It  is  not  uncommon  today  to  witness  a  court 
grant  a  motion  to  dismiss  a  suit  against    a  surgeon  or  other  M.D.  and,  at  the 
same  time,  deny  the  same  motion  as  it  relates  to  a  nurse,  resident  or  intern. 

JURIES  ARE  GETTING  TOUGH  WITH  NURSES .  The 
changing  attitude  on  the  part  of  juries  from  one  of  solicitude  and  concern  to 
one  of  detachment  and  impersonal  justice  closely  parallels  the  trend  in  nursing 
practice  away  from  an  intimate  relationship  with  the  average  patient. 
Operating  room  nurses,  charg  nurses  and  others  who  are  not  in  a  position  to 
develop  personal  empathy  with  the  average  patient  are  sued  most  frequently. 
Once  in  court,  they  are  subjected  to  vigorous  cross-examination,  eliciting 
their  skilled  but  often  impersonal  roles  in  patient  care.    Jurors,  reflecting 
on  their  own  past  hospital  experiences,  react  in  an  efficent,  impersonal  way 
without  the  tolerance  we  formerly  saw  in  relation  to  nurses.    The  verdicts 
and  substantial  money  judgments  rendered  against  n\irses — something  almost 
unheard  of  until  recent  years — is  the  proof  of  the  pudding. 


FROM  THE  REGAN  REPORT  ON  NURSING  LAW 
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GOVERNOR'S  CONFERENCE 
ON  NURSING  AND  NURSING  EDUCATION 


Advance  notice  of  time,  place  and  topic  of  the  annual  education  conference 


Date  -  April  13  -  U,  1971 

Place-  Helena,  Montana 
State  Capital 
House  of  Representatives 

Topic-  State  wide  plan  for  nursing  and  nursing 
education 


Participants  in  addition  to  faculties  of  Schools  of  Nursing  has  been  expanded 
to  include  all  organization,  agencies  and  individuals  concerned  with  nursing 
and  nursing  education. 


More  information  later  - 


Mark  the  date  on  your  calendar 


211970 


6/0.73 

'y  f97d 

Professional  Nursing  Administration  Practical  Nursing  Administration 


MONTANA    STATE    BOARD    OF  NURSING 


JJiLj  JiL 


Vol.  Y.  Nq.  2 


July.  1970 
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Ca\iING  EVENTS 

State  Board  Examinations,  Registered  Nurse  -  Helena,    July  14  and  15 

State  Board  Examinations,  Practical  Nurse  -  Helena,    July  16 

Seminar,  Genetics  and  Mental  Retardation  -  Boulder,    July  17 
(Boulder  River  School  and  Hospital  Gym) 

State  Board  of  Nursing,  Annual  Meeting  -  Helena,    July  28-30 

Licensed  Practical  Nurses'  Association  Annual  Convention  -  Anaconda, 

September  I4  and  15 

Governor's  Conference  on  Aging  -  Helena,    September  17  and  18 

Montana  Hospital  Association,  Annual  Convention  -  Missoula,    September  21  -  23 

Montana  Nurses'  Association  Workshop  on  Development  of  Nursing  Service 
Administration  Skills    -    Lewistown     October  3-7 

Montana  Nurses'  Association,  Annual  Convention  -  Billings,    October  13  -  16 

State  Board  Examination,  Registered  Nurse  -  Helena  -    October  20  -  21 

State  Board  Examination,  Practical  Nurse  -  Helena  -    October  22 
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IF 


2. 


RESOLUTION 
ON 

vSTUDENT 
EMPLOBtENT 


At  the  meeting  of  the  ANA,  Council  of  State  Boards 
of  Nursing,  April  28  to  May  1,  1970,  in  Miami  Beach, 
the  council  voted  unanimously  to  endorse  the  resolution 
of  the  Montana  Student  Nurses'  Association  on  .Student 
emplo;>Tnent. 


Adopted  by  N.S.N. A.  in  convention  on  May  15  -  18,  1969: 

"Resolved  that  only  registered  nurses  can  give  professional  nursing  care  and 
students  preparing  to  become  registered  nurses  are  not  licensed  to  practice  nursing. 
The  National  Student  Nurses'  Association  believes  that  nursing  students  should  not 
attempt  to  substitute  for  registered  nurses  or  other  licensed  nursing  personnel  and 
that  such  attempts  would  be  detrimental  to  their  education,  to  the  patients,  and  to 
the  efforts  to  im.prove  standards  of  nursing  care." 

The  Council  recommends  that  the  Resolution  be  forwarded  to  the  ANA  Commissions 
on  Nursing  Education  and  Nursing  Services  and  Congress  for  Nursing  Practice 
requesting  their  endorsement  and  support. 

In  previous  copies  of  this  NEWSLETTER  the  employment  of  nursing  students  has  been 
discussed.    These  articles  have  appeared  in: 


Vol.  IT.,  No.  -4 
Vol.  III. ,  No.  2 


Vol, 
Vol.  IV.,  No. 


Ill,,  No, 


The  practice  of  either  professional  or  practical  nursing  in  Montana  requires  a 
license  which  has  been  issued  by  the  Montana  State  Board  of  Nursing  and  such  license 
must  have  been  i-enewed  for  the  current  year.    All  other  persons  practicing  nursing 
are  doing  so  illegally. 
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MONTANA 

LEAGUE 

FOR 

NURSING 

ELECTS 

OFFICERS 


President 
Vice  President 
Secretary 
Treasurer 
Directors 


The  18th  Annual  Convention  of  the  Montana  League  for 
Nursing  v/as  held  April  9th  and  lOth,  1970,  in  Butte, 
Montana . 

At  this  meeting  the  following  slate  of  officers  was 
established : 


Marie  Bradley 

Dr.  A.  P.  Sherrick 

Mercedes  Strain 

Ralph  Samson 

Mary  Edna  Earls 
Rita  Darragh 
V/illiam  Leary 
Darlene  Askey 
Vivian  Moy 
Mildred  Flanigan 


Butte 

Bozeman 

Great  Falls 

Helena 

Great  Fall: 

Bozeman 

Helena 

Great  Fallt 

Missoula 

Bozeman 


It  was  decided  at  this  convention  that  Montana  League  for  Nursing  will  sponsor 
the  project  of  a  video  tape  on  "Rehabilitative  Nursing". 

Tlie  next  rmnual  convention  will  be  held  in  April,  1970  in  Missoula,  Montana. 

X-   ■)<■   -K   X    -X-  ^ 


WAIVER  V/aiver  of  certain  requireinents  for  licensing  practical 

CIAUSE  nurses  expired  on  July  1,  1970  (Title  66-1233)  all 

OF  applications  for  licensing  under  this  vraiver  section  were 

NURSING  required  to  be  in  the  Board  of  Nursing  Office  before 

PRACTICE  April  1,  1970. 

ACT 

EXPIRES  As  a  result  of  this  waiver  clause,  the  Board  has  taken 

the  follovdng  action: 

Sent  1190  application  forms  in  response  to  inquiries.  , 

Reviewed  509  applications. 

Licensed  4-6<'<.  candidates  as  practical  nurses 

We  congratulate  these  L.P.N. s  on  their  achievement.    Efforts  are  being  made 
through  several  sources  for  their  continuing  education. 

^    ^    ^    ¥-    "Xr  ^ 


WHERE  Each  year  the  Board  of  Nursing  has  asked  hospitals  and 

HAVE  nursing  homes  to  list  the  naines  of  persons  employed  as 

ALL  registered  and  licensed  practical  nurses.     These  lists  are 

THE  checked  in  the  office  for  current  licensure.     This  has 

NURSES  been  done  primarily  for  the  purpose  of  helping  employers 

GONE  ?  to  ascertain  that  those  persons  employed  as  licensed 

personnel  vrere  actually  licensed.  It  also  has  been  useful 
in  determdning  where  and  in  which  health  care  facilities 


nurses  are  working.    This  January  the  survey  forms  were  also  sent  to  Certified  Home 
Health  Agencies,  the  State  Department  of  Health,  Schools  of  Nursing,  Medical  Clinics 
and  Doctor's  Offices.    The  survey  revealed  some  persons  working  without  licenses  and 
some  working  v/hose  licenses  had  lapsed. 

The  laviT  requires  all  persons  who  practice,  or  offer  to  practice,  professional  or 
practical  nursing  to  be  licensed.     This  license  is  renewable  by  January  1,  of  each 
year.    Nursing  without  a  current  license  is  a  misdemeanor. 

The  nurse  whose  name  is  listed  as  employed  as  an  RN  or  LPN  v/ho  is  not  currentD.y 
licensed  is  sent  a  reminder  notice  and  the  employing  agency  is  also  notified. 
Follow  up  is  continued  until  each  delinquent  licensee  or  unlicensed  person  is 
legally  qualified  to  be  employed  in  the  capacity  that  she  is  employed  or  offering 
to  be  emploj-ed. 

The  Board  of  Nursing  is  grateful  to  all  those  who  cooperated  so  graciously  and 
wishes  to  extend  help  at  anytime  in  determining  the  licensure  status  of  any 
individual. 

In  the  summary  tables  on  the  following  page,  Table  I  shows  the  greatest  number 
of  registered  nurses  employed  by  hospitals  with  1839  of  the  total  254'7  employed  RNs. 
Next  greatest  nujiber  are  employed  by  physicians  and  clinics.    With  only  about  two 
thirds  of  the  physicians  and  clinics  returning  the  forms,  there  are  206  registered 
nurses  employed  by  that  group. 

Hospitals  also  employ  the  greatest  number  of  licensed  practical  nurses  with 
nursing  homes  employing  the  second  largest  number. 


In  Table  I,  twent^y- seven  of  the  nursing  homes  are  staffed  by  the  hospital 
with  which  they  are  closely  affiliated.    These  tv/enty-seven  are  subtracted  so 
as  not  to  distort  the  total  figures. 

Table  II.,  shows  the  total  number  of  beds  and  total  numbers  of  nursing 
personnel  staffing  hospitals,  nursing  homes,  personal  care  homes  and  boarding 
homes . 

Table  I. 

Summary  of  1970  Surveys  showing  emploj^nrient  of  Registered  Nurses,  Licensed 
Practical  Nurses  and  Aides  in  Nursing  Services  in  Montana. 


Number 

Number 

Surveyed 

AnsweT^ed 

R.N.s 

L,P,N,£ 

Aides 

Hospitals 

69 

.  69 

1639 

740 

2592 

Extended  Care  Facilities 

Nursing  Homes 

64 

64 

(same  staff  as  hospital) 

-  27 

or? 

37 

OPT 

37 

191 

120 

751 

Personal  Care  Home 

29 

lb 

6 

24 

64 

Boarding  Home 

9 

5 

1 

1 

7 

Schools  of  Nursing 

14 

14 

■95 

0 

0 

Clinics  and  Doctors  Offices 

319 

112 

206 

29 

56 

State  Dept.  of  Health 

1 

1 

157 

0 

0 

Certified  Home  Health  Agencies 

13 

7 

38 

3 

15 

Nurses'  Registry 

2 

1 

14 

4 

0 

Totals 

565 

262 

2547 

921 

3485 

Table  II, 

Hospitals  and  Extended  Care 

Facilities 

Beds  and 

Nursing  Service  Staffing 

Beds 

R.N. 

L.P.N. 

Aides 

Hospital  55^3-^ 

1839 

740 

2592 

Nursing  Home  2727 

191 

120 

751 

Personal  Care  Home  1184 

6 

24 

64 

Boarding  Home  453 

1 

1 

7 

Totals  9907 

2037 

885 

3414 

Includes  1631  Mental  Hospital  Beds 
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5. 


BOARD  The  Nursing  Practice  Act,  R.C.M.,  194?,  Title  66-1222, 

ADOPTS  defines  the  practice  of  nursing: 

POLICY 

FOR  "The  practice  of  nursing  embraces  two  classes  of 

MEDICATION  nursing  service  and  activity,  defined,  respectively, 

ADMINISTRATION  as  follows: 


"(1)    The  practice  of  professional  nursing  means  the  performance  for 

compensation  of  any  act  in  the  observation,  care  and  counsel  of 
the  ill,  injured  or  infirm,  or  in  the  maintenance  of  health  or  pre- 
vention of  illness  of  others,  or  in  the  supervision  and  teaching  of 
other  personnel,  or  the  administration  of  medications  and  treatments 
as  prescribed  by  a  person  licensed  in  this  state  to  prescribe  such 
medications  and  treatments;  requiring  substantial  specialized 
judgment  and  skill  and  based  on  knowledge  and  application  of  the 
principles  of  biological,  physical  and  social  science.    The  fore- 
going shall  not  be  deemed  to  include  acts  of  diagnosis  or  prescription 
of  therapeutic  or  corrective  measures. 

"(2)    The  practice  of  practical  nursing  means  the  performance  for 

compensation  in  the  care  of  the  ill,  injured  or  infirm,  of  acts 
selected  by  and  performed  under  the  direction  of  an  R.N. ,  or  a  person 
licensed  in  this  state  to  prescribe  such  medications  and  treatments; 
and  not  requiring  the  substantial  specialized  skill,  judgment  and 
knowledge  required  in  professional  nursing." 


Those  who  inquire  about  administration  of  medication  through  any  route  by 
employees  other  than  professional  or  practical  nurses  be  reminded  that  the 
Nursing  Practice  Act  as  amended  in  1967  in  Section  66-1222  defines  an  activity 
restricted  to  professional  and  licensed  practical  nursing  the  administration  of 
medications  and  treatments  as  prescribed  by  a  person  licensed  in  this  state  to 
prescribe  such  medications  and  treatments. 
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UZCAL  THE  CHARGE  NUm:.E'C  DIRECT  LIABILITY  involve:;  the  manner' 

POINT  in  which  .she  does  the  myriad  of  thin;::;  assigned  to  hor  a:: 

a  personal  responsibility.     The  degree  of  thir:  re;;ponsi hllity 
differs  in  every  health  service  facility.     However,  there  are 
some  legal   niidclines  that  will  apply  regardless  of  the  tyj)e  of  unit  in  which  a  charge 
nurse  finds  hereelf.     For  exajnple,  the  RN  must  do  her  assigned  duties  in  any  event. 
If  she  delegates  duties  contrary  to  hospital  policy  and  if,  as  a  result  of  such 
unauthorized  delegation,  an  accident  results  involving  injury  to  a  patient,  it  would 
ordinarily  be  no  defense  for  the  nurse  to  say  that  she  was  just  too  busy  to-  carrj/  out 
the  functions  herself.     Likewise,  if  the  charge  nurse  failed  to  notify  the  Nursing 
Service  Department  regarding  incompetent  personnel,  but  rather  covered  up  their 
deficiencies  to  the  detriment  of  patients,  her  defense  would  badly  limp  regardless 
of  the  excuse  she  might  contrive  in  an  effort  to  demonstrate  lack  of  liability. 


6. 


LEGAL  THE  CffilROE  NURSE'S  INDIllECT  LIABILITY  is  no  less  a 

POINT  factor  of  concern  than  her  direct  liability.    She  could 

(continued)  as  easily  be  named  a  defendant  in  a  lav/suit  alleging 

her  indirect  liability  as  would  be  the  case  if  she 
personally  failed  to  do  something  which  she  should  have 
done  or  did  something  in  a  negligent  and  careless  manner.    V/hile  it  is  true  as  a 
proposition  of  law  that  everyone  assigned  to  duty  on  her  unit  is  personally 
responsible  for  the  manner  in  which  they  discharge  specific  duties,  the  charge 
nurse  has  a  collateral  responsibility  to  see  that,  in  all  principal  respects,  the 
quality  of  care  is  properly  maintained  during  her  tour  of  duty.    For  her  ovm 
protection,  the  charge  nurse,  who  repeatedly  complains  about  potentially  dangerous 
conditions  on  her  unit  and  finds  that  her  complaints  appear  to  fall  on  deaf  ears, 
should  reduce  the  same  to  vn?iting. 

SHE  MAY  NOT  PREVENT  AN  ACCIDENT  occurring  in  every  instance,  but  she  certainly 
will  have  protected  her  professional  career  and  provided  a  strong  plank  in  the 
foundation  of  her  legal  defense.     Having  prepared  such  a  memorandum,  she  should 
retain  a  copy  for  herself  and,  depending  upon  the  nature  of  the  complaint,  should 
chart  the  fact  that  the  potentially  dangerous  condition  v.'hich  she  recognized  had 
been  appropriately  reported  through  proper  nursing  channels. 
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Route  to: 


(Initial] 


Administrator 
Director  of  Nursing 
Personnel  Officer 
Bulletin  Board 
Library 


Cg^ilMG.  EVENTS 


Montana  Hospital  Association 
Midyear  Meeting 

Seminar  on  Legal  Aspects  of 
Drug  Distribution 

Montana  League  for  Nursing 
Convention 

V/orkshop,  Montana  Nurses'  Association, 
Nursing  Service  Administrators 

Board  of  Nursing  Education  Conference 
(School  Faculties,  Administrators  and 
Directors  of  Nursing) 

Board  of  Nursing  -  Meeting 


American  Nurses'  Association 
Convention 


State  Board  Examination 
State  Board  Exajiiination 


Practical  Nurse 
Registered  Nurse 


Montana  Heart  Association 

Conference  on  Coronary  Care  for 
Licensed  Practical  Nurses 

Montana  Heert  Association 

Conference  on  Coronary  Care  for 
Registered  Nurses 


Helena 

Holiday  Motel 
Helena 

Holiday  Motel 
Butte 

Finlen  Hotel 

Lewis tovm 
Yogo  Inn 

Helena 

Senate  Chamber 


Helena 

Board  Office 

Miami  Beach 
Convention  Hall 

Helena 
Helena 

Bozeman 
Holiday  Inn 


Butte 

Finlen  Hotel 


March  17  -  18 
March  19  -  20 
April  8-9 
April  13  -  15 

April  22 

April  23  -  24 
May  3-8 


May  12 

May  13  -  14 

May  22 


June  11  -  12 
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2. 


BOARD 

ISSUES 

NEV/ 

POLICY 
ON 

REPEAT 

EXAMINATIONS 

FOR 

REGISTERED 


Effective  January  1,  1970,  a  candidate  v/ho  writes  the 
State  Board  Test  Pool  Examination  for  the  first  time,  and 
fails  an  examination(&)  the  following  procedure  will  apply: 

1)  First  failures  may  repeat  the  exarnination(s )  and  must 
do  so  within  one  year. 

2)  Following  a  second  failure,  the  candidate  must  shov/ 
evidence  of  having  been  tutored  in  the  appropriate 
subject  area  by  a  Montana  State  Board  of  Nursing 
approved  individual  before  admission  to  the  licensing 
examinations.     This  candidate  must  repeat  the  exami- 
nation (s)    within  one  year  after  the  second  failure. 

3)  Following  a  third  failure,  the  candidate  must  repeat 
the  course(s)  in  a  State  Board  approved  professional 
school  of  nursing  in  the  failed  subject  matter.  The 
candidate  must  be  admitted  to  the  exaiaination  within 
one  year  after  repeating  the  course(s). 

A)    In  the  event  the  candidate  should  fail  the  examination 
a  fourth  time,  the  candidate  must  repeat  the  entire 
State  Board  Test  Pool  Examination  within  a  year  follov/ing 
the  last  failure. 


5)  Failure  the  fifth  time  requires  the  candidate  repeat  an 
entire  program  of  nursing  studies  in  a  State  Board  ap- 
proved professional  school  of  nursing.    Adm.ission  to 
the  examination  must  be  within  one  year  following  com- 
pletion of  the  program  of  studies. 

6)  Failure  to  successfully  pass  the  licensing  examdnation 
the  sixth  time,  the  candidate  will  not  be  admitted  to 
further  professional  nursing  licensing  examinations  in 
Montana . 


LAST 

EXAMINATION 

FOR 

LICENSING 

AS 

PRACTICAL  NURSE 
UNDER  THE 
WAIVER 
CLAUSE 


All  applicati 
nation  for  pract 
no  later  than  Ap 
May  12,  but  appl 
April  1  will  not 
for  admission  to 


The  v/aiver  pe 
and  will  expire 
clause,  may  be  i: 
Any  person  who  w; 
July  1,  1964  and  July  1,  1967,  in  the 
facility  in  Montana  and  who  wishes  to 
this  office  before  April  1,  1970. 


ons  for  admission  to  the  licensing  exami- 
'cal  nursing  must  be  in  the  Board  office 
ril  1,  1970.     The  testing  will  be  done  on 
■.cations  delivered  to  this  office  after 

be  considered  (Title  66-1233,  R.C.M.,  1947) 

this  last  examination. 

viod  has  been  in  effect  since  July  1,  1967 
-iuly  ]. ,  1970.    No  licenses,  under  this  waiver 
.sued  by  the  Board  of  Nursing  after  July  1,  1970. 
IS  emjtloyed  tvro  out  of  the  three  years  between 
;are  of  the  ill  in  a  recognized  health  care 
io  practical  nursing  must  molie  application  to 


■X-    ,'■  -x-  ^  -Sf 


3. 


ALIEN  Alien  nurses  neekin.i  eraployinent  are  subject  to  both 

^^^E  federal  and  state  regulations.    Establishing  definte  alien 

MPLOYABILITY  -x-         ernployability ,  as;  well  as  veril^'ing  that  the  nurse  holds  a 

current  non-citir,en  permit  to  practice  nursing,  is  an 
important  aspect  in  the  screening  of  applicants  for  positions 
as  registered  nurses.     Federal  regulations  and  visa  conditions  either  permit  or 
forbid  eiiiployiiient  of  non-citizen  registered  nurses.     The  visa,  i.e.  the  basis 
upon  v;hich  the  alien  enters  the  United  States,  is  the  critical  index  and  can  be 
verified  by  exainining  the  appropriate  docujiients  as  described  below.  Specific 
questions  which  arise  should  be  referred  to  the  local  office  of  the  Immigration 
and  Naturalization  Service, 

I.  IMMIGRANTS 

The  imraigraiit  nurse,  admitted  on  a  permanent  residence  basis,  is  free  to 
enter  the  general  employment  marl^et.     The  passport  will  be  marked  with 
varying  alphabetic  symbols  other  than  A  through  J,     This  group  of  aliens 
retains  a  blue  or  green  laminated  card  (Form  1-151)  Imov.m/as  Alien 
Registration  Card. 

II,  NON-aMIGRilNTS 

A.  The  exchange  visitor  nurse,  designated  in  the  passport  stamp  as  a  J-1 
visa,  is  prohibited  by  federal  regulations  to  seek  employment  outside 

of  the  approved  program  in  v/liich  she  is  participating.     This  restriction 
prevails  even  if  the  exchange  visitor  nurse  presents  a  valid  permit  or 
license  to  practice  nursing, 

B.  If  an  alien  nurse  is  designa'ced  as  a  dependent  spouse  of  a  primary 
exchange  visitor  (usually  her  husband),  her  visa  will  be  noted  as  J-2. 
If  necessary  for  her  own  support,  employment  is  allowed  provided  that 
permission  has  been  granted  by  the  Immiigration  and  Naturalization 
Service,    A  stamp  to  verify  ernployability  will  be  placed  on  the  Form 
1-94  stapled  to  the  passport. 

C.  The  nurse  who  is  a  full-time  student,  enrolled  in  an  academic  program, 
is  usually  placed  in  the  F  visa  category,  as  noted  in  the  passport. 
Employment  is  possible  with  xhe  permission  of  the  Immigration  and 
Naturalization  Service.     The  Form  1-9-4  vdll  be  stamped  to    this  effect. 

D.  Nurses  who  are  visitors  for  business  or  pleasure  are  identified  by  a 

B-1  or  B-2  visa  designation.    Emiploymient  of  these  aliens  is  not  permitted. 

^  Information  obtained  from  December  1966  jaemorandum  fro:ii  American  Nurses' 
Association, 
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4. 


P'UNCTIONS  It  has  been  xne  policy  to  print  the  functions  of  the 

OF  Board  of  Nursing  in  this  Newsletter  from  tine  to  tine.  This 

THE  does  not  mean  that  there  has  been  a  change  in  the  functions. 

BOARD  We  are  again  listing  the  functions  for  your  information, 

OF  (Title  66-1225,  R.C.M,,  1947) 

NURSING 

The  Board  is  authorized  to: 


1.  Adopt,  and  from  time  to  time,  revise  rules  and  regulations  not  inconsistent 
with  the  Montana  Nursing  Practice  Act; 

2.  Prescribe  standards  for  educational  programs  preparing  persons  for  licensure 
to  practice  professional  or  practical  nursing; 

3.  Provide  for  surveys  of  nursing  education  programs  at  such  times  as  deemed 
necessary; 

4.  Approve  nursing  education  prograir:S  for  the  preparation  of  practitioners  of 
professional  and  practical  nursing  v/hich  meet  the  Board's  prescribed  standards; 

5.  Deny  or  withdraw  approval  of  educational  programs  for  failure  to  meet  or 
maintain  prescribed  standards; 

6.  Examine,  license  and  renew  the  licenses  of  duly  qualified  applicants; 

7.  Conduct  hearings  upon  charges  calling  for  disciplinary  action  of  a  licensee; 

8.  Cause  the  prosecution    of  all  persons  violating  this  act.  ' 


•X-  -x-  -x-  ^  x 

This  office  frequently  receives  letters  and  phone  calls 
fromi  persons  who  are  concerned  with  what  appears  to  be  unsafe 
nursing  practice  on  the  part  of  nurse  practitioners  and  the 
practice  of  nursing  by  persons  not  duly  licensed.  Their 
interest  in  protecting  the  welfare  of  the  public  is  sincere, 
but  the  law  has  Get  forth  certain  steps  to  be  taken  to  provide 
protection  for  all. 

There  is  a  section  within  the  Nursin*:  Practice  Act  (Title  66-1241)  which 
outlines  the  procedure  for  the  Board  to  follow  in  matters  pertaining  to  revocation 
or  suspension  of  a  license  upon  proof  that  the  person: 

(1)  Is  guilty  of  fraud  or  deceit  in  procuring  or  attempting  to  procure  a  license 
to  practice  nursing; 

(2)  Is  guilty  of  a  crLme  or  gross  ij:Juorality; 

(3)  Is  unfit  or  incompetent  by  reason  of  negligence,  habit  or  other  causes; 

(4)  Is  habitually  intemperate  or  is  addicted  to  the  use  of  habit- forming  drugs; 

(5)  Is  mentally  or  physically  incompetent; 


VIOLATIONS 

OF 

NURSING 

PRACTICE 

ACT 


VIOLATIONS  -  continued 


(6)  Is  guilty  of  unprofessional  conduct; 

(7)  Has  v/ilfully  or  repeatedly  violated  any  of  the  provisions  of  this  act; 
but  only  after  compliance  vdth  the  provisions  of  Section  66-1241  of  this 
act  v/ith  respect  to  written,  verified  complaint,  notice  of  hearing,  and 
personal  service  of  complaint  and  notice  on  the  person  charged,  and  public 
hearing  before  the  proper  board. 

The  Board  must  receive  a  sworn  co;riplaint,  in  v/riting,  charging  a  person  with 
violation  of  any  one  or  more  of  the  above  provisions. 

The  Nursing  Practice  Act  also  contains  a  section  on  violations  of  the  Act 
(66-1243,  R.C.M.,  194V). 

"Violation  of  act — penalties.     It  shall  be  a  misdemeanor  for  any  person, 
including  any  corporation,  association  or  individual  to: 

(1)  Sell  or  fraudulently  obtain  or  furnish  any  nursing  diploma,  license  or 
record  or  aid  or  abet  therein; 

(2)  Practice  nursing  as  defined  by  this  act  under  cover  of  any  diploma,  license 
or  record  illegally  or  fraudulently  obtained  or  signed  or  issued  unlawfully 
or  under  fraudulent  representation; 

(3)  Practice  professional  nursing  as  defined  by  this  act  unless  duly  licensed 
to  do  so  under  the  provisions  of  this  act; 

(4)  Practice  practical  nursing  as  defined  by  this  act  unless  duly  licensed  to 
do  so  under  the  provisions  of  this  act; 

(5)  Use  in  connection  with  her  name  any  designation  tending  to  imply  that  she 

is  a  registered  professional  nurse  or  a  licensed  practical  nurse  unless  duly 
licensed  so  to  practice  under  provisions  of  this  act; 

(6)  Practice  nursing  during  the  time  her  licensed  issued  under  the  provisions  of 
this  act  shall  be  suspended,  revoked  or  on  inactive  status; 

(7)  Conduct  a  school  of  nursing  or  e  course  unless  the  school  or  course  has  been 
approved  by  the  board; 

(8)  Otherwise  violate  any  provisionf  of  this  act. 

Such  misdemeanor  shall  be  punishable  by  a  fine  of  not  less  than  one  hundred 
dollars  ($100)  for  the  first  offense.    Each  subsequent  offense  shall  be  punishable 
by  a  fine  of  thi-ee  hundred  dollars  (Ji>300),  or  by  imprisonment  of  not  more  than  six 
(6)  ;,ionths  in  the  county  Jail,  or  by  both  such  fine  and  imprisonment. 

The  several  district  courts  within  their  respective  county  Jurisdictions  are 
hereby  empowered  to  hear,  try  and  deiermine  such  misdemeanor  and  to  impose  in  full 
the  punishnent  and  fines  herein  prescribed.     It  shall  be  necessary  to  prove,  in  any 
prosecution  for  misdemeanor  under  this  section,  only  a  single  act  prohibited  by  law, 
or  a  single  holding  out,  or  an  atterajit,  without  proving  a  general  course  of  conduct 
in  order  to  constitute  a  violation," 
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'"Ihrouqhout  the  world,  in  everij  home,  in  evwy  heart- one  prayer. . 
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In  the  last  NEWSLETTER  we  reminded  all  nurses  and  employers 
of  nurses  that  all  registered  nurses  and  licensed  practical 
nurses  who  are  practicing  or  offering  to  practice  nursing  on 
and  after  January  1,  1970  must  have  their  licenses  renewed. 

1969  renewal  certificates  expire    on  December  31.  All 
employers  should  check  to  be  certain  their  employees  are 
legally  qualified  for  the  position  they  hold  and  the  function 
they  are  performing. 
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LICENSE 
RENEWAL 


EXAMINATION  DATES  FOR  1970 

Prof es 

sional 

Practlc 

Nurs  ing 

Nurs in 

February 

10 

-  11 

12 

May 

13 

-  14 

12 

July 

-  15 

16 

October 

20 

-  21 

22 

The  May  12th  examination  is  the  very  last  that  may  be  v/ritten  under  the 
waiver  clause.     The  last  day  that  we  may  issue  a  license  by  waiver  is  June  30,  1970. 
All  unsuccessful  candidates  will  have  no  further  opportunity  to  qualify  for  licensure 
under  the  "waiver"  of  1967. 


■X-  ^  *  ->f  -x- 


2. 


CONTINUING  INSTITUTES,  CONFERENCES  AND  SEMINARS  are  often  the  bane  of 

EDUCATION  ■  .  existence  for  a  harried  Nursing  Service  Director.  Seriously 

AND  shorthand ed  when  her  nursing  personnel  take  off  for  attendance 

NURSING  at  these  programs,  she  complains  with  good  cause.  However, 

LAW  this  type  of  continuing  education  is  essential  for  practicing 

R.N. 's  and  L.P.N. 's  today.    Aside  from  the  obvious  professional 
merits  of  such  in-service  orientation  to  new  trends  and  pro- 
cedures, your  v/riter  sees  a  practical  by-product  of  such  nursing 
activity.    From  a  legal  point  of  view,  it  demonstrates  a  clear  and  present  awareness 
on  the  nurse's  part  of  her  professional  responsibility  to  practice  nursing  carefully 
and  skillfully, 

KEEPING  ABREAST  OF  mi  DRUGS,  MEDICATIONS  AND  TREATMENT 
TRENDS  is  not  expressly  required  by  licensing  legislation. 
However,  such  awareness  of  changing  techniques,  nev/  equipment 
and  the  pharmacology  of  new  drugs  and  m.edication  is  an  implied 
legal  responsibility  for  every  nurse.    To  put  it  another  way,  a  nurse  who  is  sued  for 
alleged  negligence  in  the  care  of  a  patient  vrould  be  hard  pressed  to  explain  v-'hy  she 
had  not  regularly  attended  refresher  courses  related  to  her  nursing  specialty.  The 
courts  expect  that  professional  nurses  will  avail  themselves  of  whatever  opportunities 
are  present  for  technical  orientation  to  the  nature  of  such  new  treatment  methods  and 
the  techniques  to  be  followed  by  the  nurses  in  carrying  out  medical  orders  related 
to  changing  patterns  of  patient  care. 

HOSPITAL  NURSING  EXECUTIVES  have  a  responsibility  to  discharge 
in  relation  to  this  matter  of  continuing  education  for  the  nursing 
staff.     The  involvement  of  a  hospital  in  litigation  precipitated 
by  some  action  of  a  nurse,  or  contrariv/ise,  by  the  failure  of  the 
nurse  to  take  some  proper  action  in  a  given  instance,  would  result  from  the  fact  that 
the  nurse  was  an  employee  and  agent  of  the  hospital.     It  might  also  arise  from  the 
fact  that  the  hospital  failed  to  discharge  its  responsibility  to  provide  opportunities 
for  its  nursing  personnel  to  become  sufficiently  oriented  and  trained  in  new  nursing 
techniques.    In  this  day  and  age,  it  would  seem  to  be  mandatory  that  the  Nursing 
Service  Departm.ent  of  every  accredited  hospital  have  a  detailed  plan  for  the  in- 
service,  continuing  education  of  all  of  its  nursing  personnel.     This  plan  would  var;>^ 
depending  upon  the  nurses  involved  and  the  availability  of  training  resources  in 
the  area. 

Reprinted,  with  permission,  from  "The  Regan  Report  on  Nursing  Lav,-"     (October  1969) 
Medica  Press,  1231  Industrial  Bank  Building,  Providence,  R.I.,  02903 
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WORKSHOP  The  Montana  State  Board  of  Nursing,  the  Montana  Medical 

ON  Association,  the  Montana  Nurses'  Association,  the  Montana 

LEGAL  Hospital  Association,  the  Montana  State  Pharmaceutical  Association 

ASPECTS  and  the  Montana  Nursing  Home  Association  are  Jointly  sponsoring 

a  workshop  on  Legal  Aspects  in  areas  of  patient  care  that  are  of 
coimnon  concern  to  members  of  all  these  organizations.    This  year's 
topic  vail  be  Pharmacy  and  Nursing.    The  v/orkshop  will  be  held  in  Helena  on  March  19 
and  20,  1970  in  the  Big  Sky  Room  of  the  Holiday  Motel  in  Helena. 


-x-  ^  -St  -H- 


3. 


Activity  Status  and  Field  of  Employment 
of  all  Licensed  Practical  Nurses  by 
Marital  Status  and  Sex  -  1967 


Sex 


Marital  Status 


Employed 

S 

M 

W 

D/S 

Reported 

Hospital 

429 

1 

428 

77 

226 

59 

64 

3 

Nursing  Home 

75 

1 

74 

7 

45 

12 

3 

Private  Nursing 

37 

0 

37 

1 

23 

8 

5 

u 

Public  Health 

16 

0 

16 

4 

9 

0 

3 

0 

0 

0 

0 

0 

0 

0 

0 

0 

Office 

26 

0 

26 

2 

22 

1 

1 

0 

Other 

2 

0 

2 

0 

0 

0 

c 

0 

Total  Eiriployed 

585 

2 

583 

91 

329 

76 

85 

6 

Not  Employed 

221 

7 

214 

18 

172 

17 

11 

5 

Not  Reported 

6 

6 

Total  all  L.P.N. 's 

812 

9 

803 

100 

503 

93 

96 

11 

From  American  Nurses'  Association  Inventorj^  of  L.P.N. 's 


The  above  chart  does  not  reflect  the  increase  in  numbers  of  Licensed  Practical  Nurses 
during  1968  and  1969,  due  to  the  waiver  clause  in  the  Nursing  Practice  Act. 

Total  of  all  Licensed  Practical  Nurses  is  1385,  as  of  December,  1969. 

Future  NEV/SLETTERS  will  show  a  compilation  of  statistics  of  waivered  and  school 
graduate  L.P.N. ' s 


Cmim  EVENTS 


January  7-8-9,  1970    Meeting  -  Board  of  Nursing,  Helena 
Februarj^  10  -  11,    Professional  Nursing  Licensing  Examination  -  Helena 
February'-  12  -  Practical  Nursing  Licensing  Examination  -  Helena 
March  2-6,         W. I, C. H.E.N. 

March  19  -  20,      Workshop  -  Legal  Aspects  -  Helena 

April  22,  23,  24  -  Board  of  Nursing  Educational  Conference  -  Helena 

-X-  -Jf  -x-  ^ 

The  Board  of  Nursing  is  making  plans  for  the  Annual  Education  Conference 
to  be  held  April  22,  23  and  24.     This  year  we  plan  to  include  administrator 
and  directors  of  nursing  services  from  hospitals  and  nursing  homes  as  well 
as  faculties  of  schools  of  nursing. 


OotT  ONTANA    STATE    BOARD    OF  NURSING 


18  1969 


Professional  Nursing  Administration 


Practical  Nursing  Administration 


VOL.  IV.     No,  3        October  1969  201  Wheat  Building,   Helena,   Montana  59601 


Route  to: 


(Initial ) 


Administrator 
Director  of  Nursine 
Personnel  Officer 
Bulletin  Board 
Library 


WAIVER 
PERIOD 
FOR 

LICENSING 

PRACTICAL 

NLTISES 

EXPIRE 

SOON 


The  waiver  clause  in  the  Nursing  Practice  Act  \vhich  hac 
been  in  effect  since  July  1,  1967,  will  expires  July  1,  1970. 
No  one  may  be  licensed  under  these  conditions  after  that 
date.     In  order  for  the  license  to  be  issued  by  July  1,  1970, 
the  last  examination  will  be  given  May  12,  1770,  Admission 
to  aiij-  licensing  examination  for  practical  nurses  after 
May  1,  1^970  will  be  on  the  basis  of  graduation  from  a  Board  approved  School  of 
Practical  Nursing. 

All  applications  for  licensure  under  the  v;aiver  section  of  the  Nursi.ng 
Practice  Act  must  be  in  the  board  office  before  April  1.  1970.  Unsuccessful 
candidates  writing  the  May  examination  will  not  iiave  an  opportunity  to  re-vrrite 
the  exaiTiination.     It  is  important  for  all  persons  who  qualify  and  have  not 
TOitten  the  examination  or  who  are  re-writing  it,  to  write  February  12,  l';;70 
rather  than  v;ait  for  the  last  opportunity  to  write.     Applications  of  candidates 
intending  to  v.n-ite  February  12  must  be  in  the  board  office  by  January  J.G,  1970. 


■X-   *   •)<■  X 


RENEWAL  V/e  are  app.roaeli.:       ihc  ammal  I'c-^nKH.:  T'cnrvval  i/iiiif, 

TII/iE  During  the  month  of  Noveiiiber  evor^'  rej^^  i  c  tercd  rv..a-;jc  and  <■'•/( 

licensed  practical  nurse  who  holds  a  currciit  llcciuie  to  pra"t,'ee 
nursing  in  Montana  will  receive  a  renewal  application  fro/r.  ihe 
y.ontana  State  Board  of  Nursing.    All  nurses  who  wish  to  continue  to  practice 
nursing  ::.u3t  have  their  licenses  renewed  b;,'  January  1,  1970.     The  1969  license 
expires  on  December  31,  1969.    All  employers  should  have  soiT:e  CjCteii.  v.'herejy  ^-hey 
can  check  the  eniployability  of  all  nursing  personnel  so  they  will  not  have  la 
replace  the:r,  on  January  1,  1970. 

This  office  has  suggested  that  during  the  month  of  Decerebcc  the  employers  a-> 
ail  registered  and  licensed  practical  nurses  to  present  their  renewal  certificates 
to  the  person  in  charge  of  employment.     The  license  nambcr  remains  the  Ga:;.e.  It 
is  given  to  the  nurse  when  she  is  first  licensed  in  the  state.     The  renewal  n'ur..ber 
changes  each  year.    V/e  ask  for  the  nurse's  name,  license  number  and  renevral  n'i.T.Ler. 
Tnis  is  a  replica  of  the  renewal  card  which  the  .nurse  should  carry  in  her  wallet  at 
all  times : 


MONTANA  STATE  BOARD  OF  NURSING 

PRACTICAL   NURSING  ADMINISTRATION 


This  certifies  that  th« 
the  license  numbered  I 
a  UCENSED  PRACTid 
cember  31,  1970,  by  ail 


below  has  renewed 
is^errtitled  to  practice  as 
ffr  the  year  ending  De- 
e  66-1236,  R.C.M.  1947. 


NaiQe  -  License  number 
Address 


Date  Issued^ 


Executive  Secretary 
^.i^jjc-'  310-Ren-PN 


MONTANA  STATE  BOARD  OF  NURSING 

PROFESSIONAL   NURSING  ADMINISTRATION 


This  certifies  that  the 
the  license  numbered 
REGL9TERED  NURSE 
1970,  by  authority 


«a«ned  below  has  renewed 
^/isYntltlcd  to  practice  as 
y«ar  lending  December  31, 
tlAa/R-CM.  1947. 


Name  and  License  number 
Address 


Serial  No. 


Date  Issued 


Executive  Secretary 
309-Ren-RN 


ANOTHER  INCIDENT:     "NURSE,  PLEASE  ADJUST  MY  TV  SET." 

VIEWPOINT 

"The  set  in  question  was  hung,  somewhat  precariously,  from  a 
wall  opposite  the  patient's  bed.     Trj-ing  to  oblige,  the  nurses' 
aide  climbed  up  on  a  chair  and  proceeded  to  tilt  and  shake  the  TV  set.     Itie  chair 
broke  beneath  the  aide's  weight  and  the  TV  crashed  to  the  floor.    The  TV  equipment 
was  owned  by  a  private  company  which,  on  call,  woi.ild  have  serviced  the  equipment 
in  question.    Nothing  more  than  the  aide's  pride  was  hurt  in  her  fall  to  the  floor. 

EVALUATION:    The  TV  set  could  have  fallen  on  the  patient — with  quite  a  different 
outcome  in  this  case.    This  is  typical  of  the  situation  v/here  well- 
meaning  nurses  try^  to  become  jacks-of-all- trades  in  an  effort  to  help  patients. 
They  fix  hospital  equipment,  repair  clocks  and  transistor  radios,  and  try  to  adjust 
balky  TV  sets.     It's  not  unusual  for  them  to  damage  the  equipment  and/or  hurt 
them.selves  or  the  patients  in  the  process.  General  repair  work,  whether  on 
hospital  equip.ment  or  patients'  property,  is  outside  the  scope  of  a  nurse's 
emplo^Tiient.     It  is  unfair  to  both  the  patient  and  the  hospital  for  nurses  to  waste 
time  in  this  manner." 

From  the  Regan  Report  On  Nursing  Law.  Vol.  10.  No.  3  -  Medical  Press,  Inc.  New  York 
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The  definition  of  "ccntinu'jif:  cc'ication"  h::  v.;t:d  here  '.z 
any  ccurGc,  inctitute,  ceninar  or  ■w:.X'';^'hGp  vrnich  Iz  offored  tc 
nurc^'ng,  both  profefisional  and  prac  "  "ca]. ,  for  learning  purposes. 

CRITERIA  FOR  ENDORSMEMT  OF  CONTINUING  EDUCATION  PRO":p-.^/-:: 

While  the  Board  recogn;i ces  that  it  hac  author! tv  tj  approve 
schoolG  and  courccc  preparing  persons  for  reg^x-t:-ation  and 
licensure,  nuincrous  requests  have  coino  to  tho  Board  for  en- 
dorsement of  programs  for  licensed  nurcu;;:,  both  professional 
and  practical,  aimed  at  improving  nu'-oing  practice. 

For  this  reason,  the  following  criteria  are  established  for  programs,  courses, 
institutes,  and  workshops  requesting  Board  of  Nursing  endorsement. 

AI^Y  PROPOGED  EDUCATIONAL  PROGPuAM  SHOULD  MEET  TIE  FOLI£)WING  CRTPFRIA: 

1.  Establish  a  need  for  the  program. 

2.  Identify  the  sponsoring  agency  and  dates  of  educational  pi'ogram. 

3.  Clearly  identify  its  purposes. 

4.  Develop  objectives  consistent  v/ith  the  purposes  defined  so  that 
educational  goals  can  be  identified  by  the  learner. 

5.  Specifically  identify  the  target  population  fo'^  'whom  -Lhc  progra.m  is 
designed. 

6.  State  activities  consistent  with  objectives  and  learning  needs  of  the 
students. 

7.  Demonstrate "adequate  educational  resources — finances,  facilities,  and 
teaching  tools. 

3.     Have  sufficient  faculty  qualified  by  experience  and  education  to 
facilitate  learning. 

9.    Allocate  adequate  time  for  effective  learning. 

10.     Identify  methods  utilized  to  evaluate  attainment  of  objectives. 


Materials  designated  for  review  by  the  Board  of  Nursing  should  be  submitted 
one  month  preceeding  the  Januaz-y,  April  July  and  October  n.eetings. 


50APD 
ADOPTS 
CRITERIA 
FOR 

ENDOR:^INa 
CONTINUING 
EDUCATION 
PROGPAMS 


4. 


THE  Nursiuf:  i  s  one  oT  llio  few  pro fc.'.;;;  ion.,  vvhicfi  "ri/'.i.y;;  l.hf 

LICENSING  benefits  of  national  standardized  exami  na  I  i  oii::  for  1  I  c; '•/..■ju 

EXjy/ilNATION  The  examinations  for  registered  nurse  licensure'  and  prrj'jt'cal 

nurse  licensure /as  ed  by  all  U.S.  Jur  i  :-d  Ic  tionr; ,  nav;  .--ef-n  one 
of  the  most  effective  means  of  facilitating  the    n'^era- -.ate 
licensing  process  for  nurses. 

Tiie  State  Board  Test  Pool  Examinations,  as  they  are  fajailiarly  known,  were 
first  developed  in  194-4  through  the  cooperative  efforts  of  state  boards  of  nursing, 
the  American  Nurses'  Association,  and  the  National  League  of  Nursing  Education. 
Montana  first  used  the  Test  Pool  Examination  in  1945.     Ttie  examinations  continue 
to  be  developed  and  administered  by  the  state  boards  of  nursing  in  cooperation  v/ith 
the  American  Nurses'  Assocation  Council  of  State  Boards  of  Nursing  and  the  National 
League  for  Nursing  Measurement  and  Evaluation  Services. 

The  examination  for  licensure  as  a  registered  nurse  consists  of  one  or  n.crc 
tests  in  the  following  areas;  medical  nursing,  surgical  nursing,  obstetric  r.ursing, 
nursing  of  children  and  psychiatric  nursing.     Each  test  is  an  integrated  test  and 
includes  questions  in  areas  such  as  the  natural  and  social  sciences,  nutrition  and 
diet  therapy,  and  pharmacology  as  they  relate  to  the  particular  clinical  rnrsing 
subject. 

The  exam.ination  for  practical  nurse  licensure  Is  also  an  integrated  examination. 
It  consists  of  three  parts  with  the  content  appropriate  to  the  practice  of  practical 
nursing. 

Each  test  for  registered  nurse  licensure  includes  60-120  r.iultiple  choice  question:.; 
each  part  of  the  practical  nurse  examination  contains  60-120  m.ultiplc  choice 
questions,     tv.'o  days  are  allowed  for  WTiting  the  examination  for  licensure  as  a 
registered  nurse  and  one  day  for  the  examination  in  practical  nursing. 

Passing  scores  for  the  examinations  are  determ.ined  by  the  individual  boards  of 
nursing.    Applicants  are  advised  to  contact  the  board  of  nursing  in  the  state  in 
which  they  are  seeking  licensure  for  inform.ation  about  fees,  testing  dates  and  exa;r.i~ 
nation  centers.     All  state  boards  of  nursing  give  examinations  at  least  once  a  year, 

NURSES  FRQV  OTHER  COUNTRIl^S  -  Nurses  from  other  coujitries  are  expected  to  ::eet 
the  same  qualifications  for  licensure  as  graduates  of  U.S.  schools  of  nursing. 

Tne  procedure  for  obtaining  a  license  is  the  same  as  for  graduates  of  !I.S.  :;Ghool.'.;, 
however,  nurses  from  ether  countries  are  advised  to  file  an  application  and  have 
their  creden'vials  evaluated  by  the  appi'opriate  board  of  nursing  prior  to  comln;-  Lo 
this  co'ontiy.    Specific  information  about  requirements  for  licensure  must  be  obtained 
directly  from  the  board  of  nursing  in  the  state  in  which  the  foreign  nurse  wishes  to 
be  licensed. 

Montana  requires  all  graduates  of  schools  of  nursing  outside  of  the  United  States 
to  write  tine  State  Board  Test  Pool  Examination  unless  they  have  previously  written 
it  in  a  state  of  the  United  States  or  in  a  province  of  Canada. 


•K-    X-   -X-   ¥  -X 


N  E  W 


Nm:'C.:..ii,:  Care  PlanrifriH 

lolor;.:  Z.  L"t:.Jc,  M.M. 
"or:c  L.  Carrei^all,  M.N. 
v..  Lip])-r!CuLt  Goi;;pan^/ 

Eas  t  Washington  <'quare 

Philadelphia,  ?a.     3  9105    -  i9o9  $3.50 

Mur^jr.:  jf  C:ilIdre;o 
/ 

Debra  Hyinovicii 

7/.  1.  Cx.inc.cTr  '"'Oiiipany 
.Vest,  ',Va:3hingl,0!i  Square 
Fhil-.delp:i:a,   i^a.     191UV    -  $!}.>0 

ilaplc  ],!:c:'o:yoIoCT 

Liar^jarct  0.  '.Vheelcr 
;Veslcv,  A.  Voik 

J.  B.  L'.tpiriCGt,t  Co, 

Philadelphia,  Pa.     191C5    -  $8,00 


Aiuiolaled  Bibi'ographiei:;  on  : 

1.  Iii-L't-rvn'oe  Train'iig  for  Proro.jjJoria?.c  ;n  i"o;;jMin.:  V 
Mental  Ht;alth 

2.  Tn~i:erv:cc  Ti-aining  for  Allied  Profc':.:rl;!,al;.  r-J 
Non-ProPcrcionaln  in  Camnunit;/  Men  La],  Health 

3.  Traiiijrg  ^ielliod..;logy 
Tlieorv  and  Re;;.eai-oh 
Plana  i: ig  and  Adni i  n  i  c  t ra  o i o) ; 
Instructional  MethodL;  and  Te-clL,'.ique;: 
Audiovisual  Theory,  A:  da  and  iicii :  p-;:ent, 

H    -X-    V     y.  M 

Ca'INd  EVENTS 

Oc  :obe:"  ."^  -  }1    L'oi^tana  Nurse.:'  Atroc  iation  Conve^it.ion 

PlJ.r  Clu!.  -  Havre 

Noveinboi"  11  -  .1    I'.cr,  lam  i;tatc  Br.o  rd'cf  Nura'nc  fv'.t-.  t  :xi,:  •-  Mcl.fnn 

February  1.  -  11,  1-/7Q    J/icentijng  Exam  mat 'on  -  Hcg-.Tlored  Muroue  -  Hi  Lena 

Februar;.  11.  hiceno'ng  Examination  -  PractJca;'  if :'.:■<:<■.  -  Helena 


■  ■lie?! 
RZCEIYED 
IN  T}{E 
BOARD 
Or 

LIBRARY 


Hv     -V  ->(  ^ 


19  i9 


MONTANA    STATE    BOARD    OF  NURSING 
Professional  Nursing  Administration  Practical  Nursing  Administration 


VOL.  IV  No.  2 


1969 


201  Wheat  Building,   Helena,  Montana  59601 


Route  to: 


(Initial) 


Administrator 
Director  of  Nursing 
Personnel  Officer 
Bulletin  Board 
Library 


281 

WRITE 

LICENSING 

EXAMINATIONS 


Nursing  Practice  Act. 
exariiination  'wei'e  froi: 


Tvifo  liuiidred  eighty-one  candidates  Vv'rote  the  licensing 
exaifiination  on  July  8,  9.  and  10  in  Helena.     Of  this  n'oirher 
187  v/rote  the  professional  nursing  exauiination  and  9<4  viTote 
the  practical  nursing  examination.    All  94  of  the  practical 
nursing  candidates  were  admitted  to  the  licensing  exaxni- 
nation  under  the  requirements  of  the  v/aiver  clause  in  the 
Tlie  candidates  for  the  professional  mirsinj;  licensing 
Montana  schools  of  nursing  and  also  out-of-state  schools. 


The  Montana  schools  and  numbers  of  candidates  v/ere: 


Montana  State  University^  School  of  Nursing    77 

St.  Vincent's  School  of  Nursing    36 

St.  Patrick  School  of  Nursing    25 

Northern  Montana  College,  Havre 

Associate  Degree  Program  in  Nursing    ....  16 

St.  James  Community  School  of  Nursing    12 


from  out  of  state: 


Washington  ,   5 

North  Dakota   3 

Illinois   2 

Guam   2 

North  Carolina   1 

Idaho   1 

.  British  Coli.ii;::.ia   1 

Alberta    1 

Norway    1 

Eleven  of  these  have  volunteered  for  service  v/ith  the  arT:-:.r.  f:;rcc-s  :ini  -.•ill  'ze 
coimnissioned  as  offii.cers  when  their  Montana  licenses  are  issued. 


*  X-  *  -^f 


WAIVER  Tl'ie  waiver  of  certain  requirenients  for  licenEliM^ 

FOR  practical  nurses  (R.C.M.  66-1233)  '''Vill  expire  Jul,y"l,  1970. 

LPN'^J  The  Board  of  Nursing  may  not  issue  a  license  under  these 

provisions  after  July  1,  1970.     This  means  that  the  last 
opportunity  to  write  the  licensing  examination  by  waiver 
will  be  May  12,  1970.     It  takes  approximately  six  weeks  from  the  exanunation  date 
to  process  the  exaiuination  records  and  issue  the  license.     Ttiose  failing  the  May  12, 
1970  test  will  not  have  an  opportunity  to  re-?nrite  the  licensing  examination  under 
the  waiver.     Tne  next  examination  date  will  be  October  15,  1969.     It  is  extremely 
important  for  those  persons  who  qualify  for  admission  to  the  licensing  examination 
to  do  so  as  soon  as  possible,  so  that  in  the  event  that  they  are  unsuccessful  in 
writing  the  October  test^  they  will  have  one  opportunity  to  repeat  the  examination. 


*     *  *  *  -^^ 


LPN'S  "THE  UTILIZATION  OF  LICENSED  PRACTICAL  NUP.SES  in  many 

AS  hospitals  is  in  direct  conflict  with  the  law  of  the  states 

CHARGE  where  these  hospitals  are  located.    Such  breaches  of  the  law 

NURSES:  occur  when  LPN's  are  used  in  the  care  of  the  acutely  ill 

v/ithout  close  supervision  by  Registered  Professional  Nurses. 
LEGAL  In  this  connection,  the  important  consideration  should  noz 

ASPECTS  be  what  a  hospital  can  legally  'get  away  v;ith' ,  Rather, 

the  utilization  of  nursing  personnel  should  be  deter::.ir.ei 
on  what  is  adequate  for  the  nursing  needs  of  xne  patients 
on  each  clinical  unit.    Wlien  nursing  legislation  is  drafted,  niodified,  or  revised 
in  any  state,  hearings  are  held  in  an  effort  to  draft  legislation  that  will  ade- 
quately encompass  the  professional  and  technical  experience  and  ability  of  those  in 
the  profession  and  also  will  reasonably  protect  the  public.    Exercising  this  dual 
concern  for  the  nursing  practitioner  and  for  patients,  legislation  in  every  state 
provides  that  LPN's  can  assujue  broad  nursing  responsibilities  i_-.  the  care  oi  the 
sub-acute  but  that  they  should  be  working  under  the  close  supervision  of  Registered 
Professional  Nurses  in  the  care  of  the  acutely  ill. 

"MiANY  HOSPITALS  ARE  RESORTING  TO  THE  PRACTICE  of  having  one  RN  on  a  floor  with 
several  wings  and  several  nursing  stations.    At  each  of  these  nursing  stations,  a 
Licensed  Practical  Nurse  is,  in  effect,  the  charge  nurse.     This  presents  no  problem 
when  the  patients  on  a  nursing  floor  are  not  seriously  ill.     Kov^ever,  v;hen  the 
nursing  floor  in  question  is  occupied  by  post-surgical  cases  or  serious  tra-jr.a  cases 
or  by  patients  with  terminal  illness,  the  hospital  v;ould  oe  hard-pressed  to  explain 
the  absence  of  RN  supervision  at  each  nursing  station  in  the  event  of  an  accident. 

"NO  NURSE  WHO  VALUES  HER  LICENSE  and  takes  pride  in  the  quality  of  her  practice 
should  let  herself  be  eicploited  in  a  shortsighted  economy  .move  involving  the  use  of 
more  LPN's  and  fewer  RN' s  in  areas  where  RN  supervision  is  legally  mandatory.  If 
there  is  a  shortage  of  RN's,  it  is  understandable  that  an  RN  charge  nurse  will  be 
expected  to  extend  the  scope  of  her  coverage  and  responsibilities  to  a  degree. 
However,  the  shortage  may  result  from  the  failure  of  the  hospital  to  hire  available 
RN  coverage.     L.i  such  a  case,  the  RN's  should  put  their  hospital  on  notice  that  tney 
intend  to  limit  their  coverage  to  traditional  coiiaiiunity  standards  of  good  nursing 
practice.     This  would  forcibly  require  the  hospital  to  recruit  and  engage  the 
necessary  nursing  personnel." 
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SHORT  The  training  Institute  of  the  Environiiiental  Control 

TERJv'i    ■  Ad;;;lnistration  of  the  Public  Health  Service,  U.  S.  De- 

COURSES  Tjartment  of  Health,  Education  and  Welfare  announce  two 

courses  for  occupational  health  nurses: 

FUNDAViENTALS  OF  OCCUPATIONAL  HEALTH  PRACTICES 


Indianapolis,  Indiana 
October  20  -  24,  1969 
December  8  -  10,  1969 


NURSING  PRACTICES  AND  OCCUPATIONAL  MENTAL  HEALTH 


Denver,  Colorado 
September  8-12,  1969 
November  12  -  14,  1969 

For  application  forms  and  infom^ation,  v/rite  to: 

Environmental  Control  Administration 
Public  Health  Service 
Dept.  of  Health,  Education  and  Welfare 
222  East  Central  Parkway 
Cincinnati,  Ohio  45202 

•X-  ^  5<-  i<-  7<-  IN- 


BOARD At  its  annual  meeting  on  July  2,  1969,  the  Montana  State 

APPROVES  Board  of  Nursing,  Professional  Nursing  Adriiinistration,  granted 

NEW  SCHOOL  initial  approval  to  the  Miles  Comjiiunity  College  Associate 

FOR  Degree  Program  in  Nursing,  Miles  City,  Montana.     The  only 

PROFESSIONAL  other  nursing  prograin  in  Montana  leading  to  an  A-ssociate 

NURSING  Degree  is  at  Northern  Montana  College,  Havre.     Tne  prcgra:.. 

at  Northern  Montana  College  was  established  iri  19o5.  C'-her 
approved  Montana  Schools  of  Professional  Nursing  in  adii-i.^:: 
to  these  two  Associate  Degree  Programs  are  Montana  State  University  in  Boze;;.a::  Vv'hich 
grants  a  Bachelor  of  Science  degree  and  St.  James  in  Butte,  S:.  Patrick  in  ::ula 
and  St.  Vincent's  in  Billings,  which  give  diplom.as  in  nursing.     Ihis  :  akes  a  total 
of  six  schools  of  professional  nursing  whose  graduates  beconie  candidates  for  licensin 
as  registered  nui'ses  (RN's). 


■X-      -x-  ^  ^ 


BOARD  The  Board  of  >Jursing,  Practical  Nursing  A.dministration, 

APPROVES  reviewed  all  schools  of  practical  nursing  at  its  arjiual 

PRACTICAL  meeting,  July  1,  1969.    St.  Joseph's  School  of  Practical 

NURSING  mrsing  in  LewistoTO,  which  has  been  ov,ned  and 

SCHOOLS  the  Daughters  of  Jesus  of  St.  Joseph's  Hospital  sinc: 

v/ill  graduate  its  last  class  in  August.  A  iiev;  school 
Lewistovm  School  of  Practical  Nursing,  v/ill  be  operated  by  Ferg^as  Co'tnty  Hi  = 
School  and  use  St.  Joseph's  Hospital  for  clinical  instruction.     The  present 


of  St.  JoEcph's  School  of  Nursing  v/ill  be  retained,  by  the  ne?/  Kchool's  adminis- 
tration.    The  Lowistovn  School  of  Practical  Nursing  was  granted  initial  aTDproval. 
The  Board  of  Nursing,  on  behalf  of  nursing  in  Montana,  expresses  gratitude* to  the 
Daughters  of  Jeaus  for  their  fine  work  in  graduating  practical  nurses,  and  before 
that,  professional  nurses  from  the  St.  Joseph's  School  of  Nursing.    With  the 
closing  of  this  school,  an  era  in  nursing  education  in  Montana  closes.    All  practical 
nursing  schools  are  now  within  the  general  education  systen\. 

Another  new  school  of  pi'actical  nursing  will  be  opening  its  doors  in  Septer;.ber 
under  the  direction  of  the  Butte  Vocational- Technical  Center.     The  school  will  be 
located  in  the  Vocational- Teclmical  Center  and  use  Silver  Bow  General  Hospital  for 
clinical  instruction.     The  Board  granted  initial  approval  to  the  new  school. 

Other  Board-approved  Schools  of  Practical  ^^fursing  are: 

Missoula  Teclmical  Center 
Great  Falls  Vocational- Technical  Center 
Helena  Vocational- Techinical  School 
Havre,  Northern  Montana  College 
Billings  Vocational-Technical  School 
Bozeiuan  Adult  Education  Programs 

With  the  addition  of  the  tvio  new  schools,  we  now  have  eight  approved  schools 
of  practical  nursing.     Trie  opening  date  of  several  of  these  schools  is  dependent 
upon  procurement  of  qualified  faculty.    Qualified  registered  nurses  Y/ho  are 
interested  in  teaching  in  practical  nursing  prograiris  should  inquire  about  faculty 
positions  directly  to  the  school. 


*  ¥r       *  ^  ^ 


LEGAL  North  Carolina:    Nurse  Incompetent — Host  

CASE  Case  Sujiimarjr;    Ruth  E.  HeLns  'underwent  back  surgeiy  at  I.lercy 

BRIEFS  Hospital  in  Charlotte.    V/hile  she  v/as  recuperating,  ?eg,^.- 

FOR  Siiiith  Williams,  who  was  employed  as  a  head  nurse  at  z'r.e  tin".e, 

NURSES  gave  the  patient  a  hypodermic  injection  in  a  negligent 

manner  and,  in  doing  so,  negligently  broke  the  h;/podermic 
needle  leaving  the  broken  part  in  the  patient's  hip.    As  a 
result  of  remaining  im/bedded  in  the  patient's  hip  for  a  considerable  period  of  time, 
the  broken  needle  caused  a  severe  infection  which  required  hospitalization  in  other 
institutions  and  resulted  in  thrombophlebitis.     $15,000  was  the  award  of  the  court 
in  this  case,     Tlie  North  Carolina  Court  of  Appeals  held  that  the  hospital  failed  to 
exercise  due  care  in  the  selection  and  retention  of  the  head  nurse  in  this  case. 
Quoting  frojn  another  case,  the  court  said:    "It  is  not  sufficient  to  say  that  a 
nurse  is  competent  simiply  because  she  is  capable  of  discharging  the  r..a::ual  cutieg 
incumbent  uPon  her  as  a  nurse.     It  is  a  matter  of  common  knowledge  that  the  welfare 
of  a  patient  is  as  m.uch  the  responsibility  of  the  nurse  as  it  is"oi  the  uh^.-siciar.. 
If  she  is  lackin;--  in  educational  preparation,  if  she  is  -ruilty  of  indigcreti :r.£  that 
in:pair  her  physical  or  mental  status,  if  she  is  lacking  in  that  moral  charac-er  v-hic: 
iraoues  the  patient  with  confidence,  then  it  caruiot  be  said  that  she  is  a  co.ttete-tt 
person  to  be  placed  in  charge  of  a  helpless  patient."  (HeLiiS  v.  I/^rcv  -bsp-'tal  — 
166  S.E.  2d  852) 
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LICENSE 
REQUIREfv^ENTS 
TO  PRACTICE 
NURSING 
IN 

MONTANA 


The  law  relating  to  the  practice  of  mirsing  in  Iv'ontana 
i.iay  be  found  under  Title  6b ^  Chapter  12,  Rcplacernent  VoluiiiO 
4,  Revised  Codes  of  Montana  194?,  aiid  auioiided  tiiereto  in  tiie 
Legislative  Session  Laws  of  19o3  and  1907. 

"All  persons  practicing  or  offering  to  practice  nursing 
for  compensation  in  this  state  must  possess  a  iviontana  license 
as  a  Registered  Niarse  or  as  a  Licensed  Practical  Nurse  vmich 
license  requires  annual  renewal.''     (Section  66-1221) 


The  license  renewal  certificate  is  printed  on  a  card  which  can 
venientlv  carried  in  a  v/allet.    All  nurses  are  urged  to  do  so. 


)e  con- 


Employers  of  nurses  should  ask  to  see  the  current  (1969)  Afontana  license 
x'enewal  certificate.    Anyone  practicing  nursing  without  this  licensure  is 
practicing  illegally.    Employers  of  such  nurses  are  not  using  due  care  in 
procuring  nursing  services  for  patients  v/ho  are  in  their  care. 


^-    ¥r    a    ^  ^ 


CCMING  EVENTS 

August  4-8,  1969  ^  Seminar  for  Nursing  Service  AdEiinistrators 

September  13,  1969,  Montana  State  Practical  Nurses  Association 

Convention  -  Butte 

September  25,  1969,    Workshop  -  Supervision  and  Management  -  Sidney 

October  13  -  14,  1969,    Licensing  Examination,  Professional  -  Helena 

October  15,  1969,     Licensing  Examination,  Practical  -  Helena 

October  29  -  31,    Montana  Nurses'  Association  Convention  -  Havre 

■jf  -x-  ^  ^ 


The  following  .table  on  page  6  shows  the  numbers  of  regiST.ered  nurses, 
licensed  practical  nurses  and  aiicillarjr  persoimel  reported  as  being  eivplcyec 
in  iiospitals,  extended  care  facilities,  clinics  and  doctor's  offices,  :;v.;r?es' 
registries  and  schools  of  nursing  as  of  June  1,  1969.     It  also  shov/s  xne 
n'onibers  of  nurses  employed  by  these  same  facilities  whose  licenses  were 
delinquent  on  January  1.     The  extended  care  facilities  have  been  tabulated 
as  Nursing  Homies,  Personal  Care  Hom.es  and  Boarding  Homies. 

Many  of  the  health  care  facilities  did  not  report  arv"  par-.-time  emrl:;ye£S. 


Registered  Nurses  -  Licensed  Practical  Nurses  -  Auxil  idr.y  PeT-Roimel  Employed  ii,  Nurr: :  n;.;  ,';ervicof;  of 
Hospitals,  Extended  Care  Eacilities,  Clinics  and  Doctor's  Offices,  Sciiools  of  Nursing,  tJur';,ing  Retvistrles 

March  -  19^9 


Hospitals 

Nurs  ing 
Homes 

Personal 
Care  Hoii.es 

Boardinf{ 
Hoii.es 

Clinics  & 
Doctors ' 
Offices 

Scnools  of 
Nui-sing 

Nurses ' 
i(cg  i  [;try 

TOTAL 

Surveys  Sent 
Surveys  Returned 

70 
70 

63 
62 

21 
12 

3 
3 

95 
45 

11 
11 

1 

204 

RNs  employed  full  time 
RNs  employed  part  time 

1,851 
15 

148 

4 

1 

130 
4 

75 

15 
5 

2,224 
24 

Total 

— —  

1,866 

148 

4 

1 

134 

75 

20 

2,248 

LPNs  employed  full  time 
LPNs  eriiployed  part  time 

731 
5 

105 

12 

0 

11 

1 

860 
5 

Total 

736 

105 

12 

0 

11 

1 

865 

Ancillary  Personnel 
employed  full  time 

2,578 

571 

46 

15 

3,210 

i'-incillarj'  Personnel 
employed  part  time 

31 

31 

Total 

2 , 609 

571 

46 

15 

3,241 

RNs  delinquent  Jajiiiary  1 

450 

38 

7 

-5 

520 

LPNs  delinquent  January  1 

63 

Q 

4 

76 

#  • 
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MnrsR  FOR 

LICENSING 
OF  PRACTICAL 
NURSING 
EXPIRES 
■JULY  1,  1970 


The  provision  in  the  Nursing  Practice  Act  v/hich  waives 
certain  req.uirements  for  licensing  of  practical  nurses  v/ill 
expire  on  July  1,  1970.     The  Board  of  Nursing  may  not  issue 
a  license  after  July  1,  1970  under  this  clause.    This  means 
that  the  last  opportunity  for  writing  the  licensing  exard- 
nation  for  practical  nursing  by  v/aiver  will  be  May  5,  1970. 
The  experience  in  caring  for  the  sick  in  a  recognized  health 
care  facility  in  Montana  must  have  been  within  two  out  of  the 
three  years  between  July  1,  1964  and  July  1,  1967. 

The  practical  nursing  licensing  examination  will  be  given  on  the  following  dates: 

.     July  10,  1969 
October  15,  1969 
May  12,  1970 

We  urge  all  persons  v^ho  qualify  for  the  licensing  examination  under  provisions 
of  the  waiver  to  apply  for  admission  to  the  examinations.     In  the  event  that  a 
candidate  is  unsuccessful  in  writing  of  the  examination  she  may  repeat,  but  no 
one  will  be  permitted  to  repeat  or  m-ite  after  May  5,  1970.     This  will  allow  tLne 
for  scoring  of  the  papers  and  issuance  of  the  license  before  the  waiver  clause 
expires  on  July  1,  1970. 


GEInEVA  HARDING,  LPN 

SERVING 

ON 

BOARD 


-X-       *  -x-  4« 

The  appo-.ntment  of  Iv'Irs.  Geneva  Harding  to  the  Practical 
Nursing  Admii  istration  by  former  Governor  Tim  Babcoci:  became 
effective  last  August  2,  1968,  for  a  five-year  term,  expiring 
July  1,  197J,    Mrs.  Harding  replaced  Miss  Bemice  L.  Butts  of 
Billings.    She  lives  at  609  North  Third,  Hamilton  and  is 
employed  in  a  nursing  home. 


¥r   -A-  -J^  -X- 
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PHABi/lACOLOGY  Nurses  blaiiie  the  pharmacist  and  the  pharmacist  often 

AND  blames  the  phannaeeutical  salesman  or  drug  manufacturer 

NURSING  when  a  drug  or  medication  accident  occurs  and  results  in 

SERVICE  injury  to  a  patient.    Much  of  the  "buck-passing"  that 

occurs  when  a  drug  or  medication  accident  happens  in  a 
hospital  could  be  avoided  by  a  clear  and  explicit  deline- 
ation of  inter-professional  responsibilities  between  the  pharmacy  department  and 
the  nursing  service.     One  of  the  functions  of  the  Medical  Staff  Pharmacy  Committee 
should  be  to  formulate  policy  designed  to  clarify  the  responsibilities  of  nurses, 
pharmacists  and  pl^ysicians  in  the  miatter  of  drug  prescription,  preparation, 
distribution  and  administration. 

Neither  nurses  nor  pharmacists  can  legally  prescribe  drugs  or  medications. 
Prescription  implies  diagnosis  based  upon  evaluation  of  symptoms,  and  this  is 
the  practice  of  medicine.    However,  standing  orders  in  every  hospital  leave  a 
good  measure  of  professional  discretion  to  clinical  nurses  in  the  administration 
of  certain  medications.     In  addition  to  such  standing  orders,  doctors  almost 
invariably  write  PRN  medication  orders  which  require  a  "judgment"  on  the  part  of 
the  attending  nurses  as  to  the  patient's  need  for  the  medication.     This  has 
sometimes  been  called  a  "nursing  diagnosis"  and  the  word  seems  to  frighten  some 
nurses.     This  function,  hovrever,  is  well  v/ithin  the  legal  scope  of  the  nurse's 
professional  responsibilities  and  should  be  vdthin  her  knowled,:;e  of  pharmacology. 

Pharmacists,  not  nurses,  prepare  drugs  and  medication  in  dosages  and  dispense 
the  san;e.     This  exclusive  responsibility  of  the  pharm.acist  does  not  relieve  the 
hospital  nurse  of  all  liability  for  such  pharmaceuticals.     Changes  in  rjhysical 
appearance  of  phamaceuticals,  adverse  reactions  by  patients,  and  the  unexplained 
disappearance  of  drugs  and  medications  are  matters  that  are  within  the  scope  of 
nursing  responsibility.     Nurses  are  responsible  for  the  administration  of  drugs 
and  medications.    Medication  accidents  often  are  found  to  be  the  result  of 
distraction,  mental  fatigue  or  careless  storage  of  materials  at  the  nursing 
station,    A  sign  should  be  prominently  displayed  at  every  nursing  station 
containing  the  following  language  relating  to  the  administration  of  medicine: 
"Check  the  order  and  read  the  label  three  times:     (l)  Before  rem.oving  the  bottle 
from,  the  shelf;  (2)  Before  pouring  the  drug;  and  (3)  Before  replacing  the  bottle 
on  the  shelf." 

From:     The  Regan  Report  on  Nursing  Law  -  Vol.  9,  No.  S,    January  1969. 
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BEATRICE  KAASCH,  RN  On  DecembtJ-  26,  1968,  fc  T::er  Governor  Tim  Babcock 

APPOINTED  appointed  Mr-s.  Beatrice  Kaasch  of  Huntley  to  the  Board 

TO  of  Nursing.      '"le  is  to  serve  ujntil  July  1972  to  fill  the 

BOARD  unexpired  ter..i  of  Sister  Mary  Vianney,  who  resigned. 

Mrs.  Kaasch  is  the  Director  of  St.  Vincent's  School  of 
Nursing  in  Billings.    She  has  been  Director  of  the  school 
since  the  resignation  of  Sister  lA&ry  Vianriey  ajid  before 
that  was  Director  of  Nursing  Services  at  St.  Vincent's 
Hospital. 


BOARD 
OF 

NURSING 
i/lEIViBERS 


The  members  of  the  Board  of  Nursing  are  appointed  by 
the  Governor  for  five-year  terms.    They  may  not  serve 
more  than  two  consecutive  term.E. 


Members  of  the  present  board  are: 


l\,'Irs,  Helen  L.  Haegele,  R.N,,  President 
Helena,  Montana 

Chief  Nurse,  Veterans  Administration  Hospital 
Fort  Harrison,  Montana 

Mrs.  Mary  Jane  Scott  Petterson,  R.N. ,  Secretary 
Columbus,  Montana 

Head  Nurse,  Recovery  Room 

Billings  Deaconess  Hospital,  Billings 

Mrs.  Madeline  Samson,  R.N. 
Helena,  Montana 

Research  Assistant,  Regional  Medical  Program 
Great  Falls,  Montana 

Miss  Rita  Darragh,  R.N. 
Bozeman,  Montana 

Associate  Professor,  School  of  Nursing 
Montana  State  University,  Bozeman 

¥lrs.  Beatrice  Kaasch,  R.N. 
Huntley,  Montana 

Director,  St.  Vincent's  School  of  Nursing 
Billings 

Mrs.  Shirley  J.  Ballance,  L.P.N. 
LewistoTO,  Montana 

Office  Nurse,  Medical  Clinic 
Lewistovm, 

Mrs,  Fern  Peters,  L.P.N. 
Havre,  Montana 

Staff  Nurse,  Northern  Montana  Hospital 
Havre 


Term  Expires 
7/1/73 


7/1/70 


7/1/69 


7/1/71 


7/1/72 


7/1/69 


7/1/71 


l\trs.  Geneva  Harding,  L.P.N. 
Hamilton,  Montana 


7/1/73 


Staff  Nurse,  Valley  Vievif  Estates  Nursing  Home 
Hamilton 


■4. 


CCMING  EVENTS 

Api'il  9  and  10  -  Montana  State  Board  of  Nursing 

/innual  Education  Conference  -  Senate,  Capitol,  Helena 

April  10  and  11  -  Board  of  Nursing  Meeting 

April  17  and  18  -  Montana  League  for  Nursing,  Hotel  Baxter,  Bozeman 

April  23  -  Montana  Nurses'  Association  Council  on  Practice  -  Helena 

April  24  and  25    -  Montana  Tuberculosis  Association,  Annual  Meeting 

Marcus  Daly  Hotel,  Ajaaconda 

May  8  and  9  -  Cardiac  Nursing  Workshop  for  Registered  I'Jurses 
Holiday  Inn,  Butte 

May  13  -  Montana  Public  Health  Association,  Annual  Meeting  -  Plelena 

May  14  to  17  -  Comprehensive  Health  Planning  Seminar  -  Capitol,  Helena 

May  23  -  Cardiac  Nursing  V/orkshop,  Licensed  Practical  Nurses 
Holiday  Inn,  Butte 

June  23  to  27  -  International  Council  of  Nurses,    Montreal,  Canada 

July  8,  9,  10  -  Licensing  Examinations,  R.N. ,  L.P.N.  -  Helena 

September  25  and  26  -  Workshop,  Team  Nursing,  Sidney 

October  28  to  30  -  Montana  Nurses'  Association  Convention  -  Havre 


^  4^  -x-  -x-  -X- 

NEW  Self  Evaluation  of  Nursing  Competence 

A  unique  tool  for  teaching  and  independent  study. 
This  self-teaching  and  self- evaluating  review  of  clinical 
nursing  will  be  ideal  for  students  and  graduates  v/ho  are 
preparing  for  examinations  and  also  for  nurses  returning 
to  practic!;  after  an  absence  or  changing  to  a  new  specialty. 

Authors :  ^ 

Dee  Ann  Gillis,  R.N. ,  M.A. 

Irene  Barr-tt  Alyn,  R.N. ,  M.S.N. 

W.  B.  Saunders  Co.,  Philadelphia  $6.75 

NEW  Basic  Human  Anatomy  and  Physiologry" 

Charlotte  M.  Dunhart,  Ph.D. 

W.  B.  Saunders  Co.,  Philadelphia  $4.25 

Provides  basic  knowledge  of  the  human  body,  easily  understood,  v/ritten 
specifically  to  meet  the  needs  of  nursing  students,  para-medical  personnel  and 
prospective  teachers. 


CtlRRENT  More  than  100  license  renewal  notices  vrere  returned 

LICENSE  to  the  Board  office  in  December^  1968^  because  of 

TO  incorrect  address.    We  even  receive  licenses  returned 

PRACTICE  for  the  same  reason.     This  means  that  between  November 

REQUIRED  and  December  the  nurse  has  moved  or  her  forv/arding  time 

AT  has  run  out  at  the  post  office, 

ALL 

TIlvIES  It  is  the  responsibility  of  each  individual  nurse  to 

notify  the  Montana  Board  of  Nursing  of  asij  change  in 
name  or  address. 

All  employers  of  nurses  should  have  a  system  of  checking  the  licenses  of 
all  R.N.s  and  L.P.N.s  sometime  in  December.     The  renewal  certificate  vvhich 
they  all  carry  has  the  license  number  after  the  name  ana  the  current  renewal 
number  in  the  lower  left  hand  corner.     The  year  is  in  bold  face  across  the 
card. 


*  *  *  -^^  * 


Board  of  Nursing  Staff: 

Mrs.  Gertrude  Malone,  R.N. ,  M.N.  ^  Executive  Secretarj- 
Mrs.  Agnes  Reed,  Administrative  Assistant 
Miss  Helen  Dahl,  Stenographer 
Mrs,  Rosemary  Ashley,  Stenographer 


MONTANA    STATE    BOARD    OF  NURSING 


Professional  Nursing  Administration 


Practical  Nursing  Administration 


VOL  IV    Ifo.  4    December  1968 


201  Wheat  Building,  Helena,  Montana  59601 


Route  to: 


(Initial) 


Administrator 
Director  of  Nursing 
Personnel  Officer 
Bulletin  Board 
Library 


THE  All  Board  and  Staff  activities  are  related  to  basic  functiccas 

MONTANA.  of  the  Board,  licensure  of  praetitioners  and  approval  of  Montana 

STATE  BOABD  Schools  of  Nursing. 

OF  NURSING 

Licensure  involves  the  development  of  standards  of  qualification 
for  licensure,  screening  of  applicants  for  licensure  by  examination 
and  by  interstate  endorsement,  administration  of  examinations,  reporting  results  of 
examination,  issuing  licenses,  renewing  licenses,  collecting  renewal  and  examination 
fees,  verifying  licensure  to  other  states,  issuing  temporary  permits,  disciplinary 
investigation  or  action,  if  indicated,  and  cooperation  with  professional  and  related 
groups  in  regard  to  nursing  practice. 

Approval  of  programs  producing  both  the  Registered  Nurse  and  the  Licensed 
Practical  Nurse  involves  development  and  revision  of  standards  for  approval,  surveying 
programs  and  institutions  used  for  clinical  practice  to  determine  whether  or  not  they 
qualify  for  approval,  review  of  reports,  consultation  as  required  or  requested,  and 
cooperation  with  professional  and  related  groups  in  regard  to  nursing  education. 

***** 


THE  When  the  Nursing  Practice  Act  was  amended  requiring  a  license 

WAIVER  for  all  persons  who  offer  to  practice  or  practice  practical  niirsing, 

CLAUSE  a  waiver  clause  was  also  enacted.    The  qualification  "waived"  is  the 

FOR  requirement  of  graduation  from  an  approved  school  of  practical 

L.P.N. 's  nursing.    In  lieu  of  this,  two  years  of  experience  in  caring  for  the 

sick  in  a  recognized  health  care  facility  in  Montana  between  July  1, 
1964  and  July  1,  1967  is  required.    The  last  opportunity  for 
writing  the  licensing  examination  for  persons  so  qualifying  will  be  in  May  or  June  of 
1970.    Licenses  granted  under  the  conditions  of  this  clause  cannot  be  issued  after 
June  30,  1970.    There  will  be  no  opportunity  for  unsuccessful  candidates  writing  in 
the  spring  of  1970  to  repeat  the  examination.    All  candidates  who  qualify  should  write 
the  examination  July  9,  1969  or  October  15,  1969  in  order  to  have  an  opportunity  to 
repeat  the  examination  if  they  are  unsuccessful. 


2. 


The  Montana  Nurses'  Association  announced  the  extension  of  the 
Nurse  Coordinator  Project  to  November  30,  1969.    This  is  the  project 
which  has  sponsored  the  Registered  Nurse  refresher  courses  and  might 
sponsor  similar  courses  for  other  health  occupations.    M.N. A.  is 
conducting  recruitment  of  a  qualified  person  to  fill  this  position. 

***** 

"The  provision  of  good  patient  care,  which  is  basically  the 
fimction  of  licensure,  is  the  best  protection  against  liability 
actions.    In  the  modem  team  approach  to  medical  care,  the  functions 
of  all  members  of  the  health  team  are  inextricably  interwoven,  and 
therefore  allocation  of  responsibility  is  a  difficult  legal  question. 
The  real  protection  against  charges  of  negligence  against  individuals 
,  therefore,  is  that  good  patient  care  was  provided,  as  required  by 
legal  and  voluntary  standards.    Individuals  and  institutions  are  held  to  a  standard  of 
care  consonant  with  accustomed  practice  in  the  community  and  of  a  level  that  a  reason- 
able physician  or  nurse  or  other  health  worker  would  exercise  in  the  circumstances. 
Therefore,  the  best  protection  is  the  provision  of  good  patient  care  as  it  is  under- 
stood in  the  scientific  community." 

Nurses,  doctors  and  hospital  administrators  heard  Ruth  Roemer,  LLB,  Associate 
Researcher  in  Health  Law  from  the  University  of  California,  say  this  at  the  workshop 
on  "Law  and  Health  Care  Today",    November  7,  1968  in  Helena. 

***** 

Ostomy  Review 

Information  about  all  three  Ostomies;  a  collection  of 
articles  on  the  care  of  Colostomy,  Iliostomy,  Ileal/Bladder 
NEW  Conduit. 
BOOKS 

United  Ostomy  Association,  Inc. 
1111  Wilshire  Boulevard 

Los  Angeles,  California    90017  $3.00 
Facts  About  Nursing 

A  statistical  summary  -  1968  edition.    An  authoritative 
source  book  of  descriptive  and  inductive  statistics  on  mirses 
and  topics  relevant  to  nursing.    Today  there  is  much  emphasis 
on  health  planning.    This  and  each  edition  of  Facts  About  Nursing 
provides  users  with  valid,  reliable  information  for  planning, 
decision-making  and  knowledgeable  discussion  of  nurses  as  vital 
contributors  to  the  health  of  this  nation. 

American  Nurses'  Association 
10  Columbus  Circle 

New  York,  New  York    10019  $4.00 


NURSE 

COQRDINATOEl 

PROJECT 

RENEWED 


GOOD  PATIENT 
CARE  IS  THE 
BEST 

PROTECTION 


*  4f  ^  *  ^ 


y«i      ^  ^  November  18,  1968  meeting,  the  Board  appointed  Gertrude 
T     t'  Secretary.    Mrs.  Malone  has  beeJ  Acting  Executive 

A^i^  Secretary  since  Miss  Anna  T.  Becicwith's  resignation  on  July  1, 

POS?ION  lir-l^"""  Assistant  Executive  SecrJta^y, T* 

FOblTION  position  which  she  has  held  since  November  15,  I964. 

Mrs.  Helen  Haegele,  President 
Montana  State  Board  of  Nursing 
201  Wheat  Building 
Helena,  Montana  59601 

From  the  job  description,  the  ndniinuin  qualifications  for  this  position  are: 


Licensure: 


Education: 


or^^f  ^iLTS'*^/"*'^'^^  f  ^  registered  nurse  in  the  state  of  Montana 
or  IS  eligible  for  registration. 

Has  been  graduated  from  an  accredited  school  of  nursing  and  holds  a 
Master  s  degree  m  nursing  from  a  recognized  college  or  university. 


Knowledge 
and 

Abilities 


Experience:    ^^^Jjjd  seven  years  professional  nursing  and  nursing  education  experience, 

o?  i^^r!  a  teaching  or  administrative  capacity  in  a  school 

of  professional  nursing.  ^  ^>^.uuoi 

l^T^'t?'  ^T'-^^^^^      principles  of  nursing  and  nursing  education; 
sliooifT'^^'-^'  administration,  curricula,  functions  and  faciSies 
of  schools  of  nursing  and  of  affiliating  institutions;  is  familiar  with 
principles  of  hospital  organization,  including  function  and  inter- 
relations; has  a  working  knowledge  of  Montana  State  laws,  rules 
regulations  and  standards  in  relation  to  education  and  licensure  of 

Is  able  to  establish  and  maintain  friendly  cooperative  relationships 
and  to  speak  effectively;  is  emotionally  stable  and  mature;  is  willing 
to  travel  throughout  the  state.  wiixing 

CCMING  EVENTS 

Board  of  Nursing  Meeting  January  13,  U,  15,  1969  -  Helena 

State  Board  Examinations  januaiy  20,  21,  22,  1%9  -  Helena 

Development  of  Nursing  Service  Administrative  Skills 

Workshop  January  20  -  24,  1969  -  logo  Inn,  Lewistown 


AEMINISTRATION  An  area  of  patient  care  that  is  being  widely  discussed  among 

OF  nursing  circles  and  about  which  this  office  has  had  many  inquiries 

MEDICATIONS  is  the  administration  of  medicines  by  the  licensed  practical  nurse, 

BY  THE  In  the  "Guidelines  for  the  Utilization  of  Nursing  Personnel,  1968", 

L.P.N,  a  recent  cooperative  publication  of  the  Montana  Nurses'  Association, 

the  Montana  State  Practical  Nurses'  Association  and  the  Montana 
State  Board  of  Nursing,  the  administration  of  medications  not 
requiring  specialized  skill  and  judgment  is  listed  as  one  of  the  selected  nursing 
procedures  that  a  licensed  practical  nurse  might  perform. 

Practical  nursing  students  in  Montana  are  given  a  beginning  understanding  of 
the  most  commonly  used  drugs,  their  general  effect  on  the  body,  and  principles  of 
administration  and  safe  handling.    Some  schools  offer  supervised  clinical  practice 
in  administering  selected  medicines  to  specific  patients  aissigned  to  the  student, 

A  nurse  giving  a  dinig  should  possess  all  the  knowledge  that  is  essential  for 
safe  administration.    Whenever  a  person  administers  a  drug,  he  does,  in  fact, 
accept  the  responsibility  for  giving  it  safely.    Many  court  decisions  make  it 
abundantly  clear  that  the  nurse  is  held  legally  responsible  for  her  own  actions 
when  administering  a  drug.    The  time  allotted  in  the  practical  nursing  curriculum 
to  the  subject  of  medications  does  not  allow  for  the  acquisition  of  extensive  know- 
ledge nor  permit  much  supei^ised  practice  in  the  administering  of  medicines.  Such 
a  background  does  not  prepare  the  LPN  to  assume  the  functional  duty  of  medicine  niirse 
on  a  unit  in  a  general  hospital.    There,  medications  are  many,  varied,  complex  in 
nature,  and  may  require  mathematical  computation  of  dosage. 

Tb  the  nursing  service  director,  who  must  utilize  the  elementary  knowledge  which 
the  licensed  practical  nurse  has  obtained,  a  word  of  caution  is  in  order.    Give  the 
LPN  an  adequate  orientation  to  medications  in  your  nursing  home  before  assigning  her 
to  the  administration  of  medicines.    The  nurse  in  charge  of  a  patient's  mursing  care 
must  be  certain  that  the  LPN  has  demonstrated  her  ability  to  safely  perform  in  the 
administration  of  selected  medicines. 

*  *  *  * 

CURRENT  We  are  now  in  the  time  of  the  year  when  registered  nurses  and 

LICENSES  licensed  practical  nurses  are  renewing  their  licenses.    All  1968 

licenses  expire  December  31,  1968.    Employers  of  nurses  should 
have  a  system  for  recording  the  renewal  certificate  number  for 
1969  so  as  to  avoid  employment  of  persons  with  delinquent  licenses, 

***** 
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•A  I. 


"66-12.36  Renewal  of  License.  Th 
i.c-rnsed  imder  the  provision  of  i,hf- 


nurse , 


a  licensed  practical  nurse,  nxxn 


I'-cr^-nse  of  ever;-  person 
e;  :her  8S  a  register'- 


except  as  liereinaft-r  provided.     On  or  before  December  first  of 
each  year,  the  board  shall  mail  an  application  fom  for  renewal 
of  license  to  every  person  to  v/hom  a  license  was  issued  or  renevred  during  such 
year.    The  applicant  shall  carefully  complete  and  subscribe  the  application  form 
and  return  it  to  the  board  vrith  a  renev^al  fee  of  five  dollars  ($5)  before  January- 
first,  next.    Upon  receipt  of  the  application  and  fee  the  board  shall  verify  the 
accuracy  of  the  application  against  its  record,  and  from  such  other  sources  as  it 
deems  reliable,  and  issue  to  the  applicant  a  certificate  of  rene-yral  for  the 
current  year  beginning  January  first  and  expiring  December  thirty-first,  following. 
Such  certificate  of  renev^al  shall  .render  the  holder  thereof  a  legal  practitioner  of 
nursing  for  the  period  stated  in  the  certificate  of  renev/al. 

Any  licensee  who  allows  her  license  to  lapse  by.  failing  to  renew  the  license 
as  provided  above  may  be  reinstated  by  the  board  upon  satisfactory  explanation  for 
such  a  failure  to  renew  license  and  on  payment  of  the  current  renewal  fee  pre- 
scribed by  the  board. 

Any  person  practicing  nursing  during  any  time  follo-vnng  the  date  her  licence 
has  expired  by  lapse  of  time  shall  be  considered  an  illegal  practitioner  and  shall 
be  subject  to  the  penalties  provided  for  violati.ons  of  this  act." 

Please  note  that  in  paragraph  two,  the  Board  of  Nursing  has  the  authority  to 
request  a  satisfactory  explanation  of  failure  to  renevir  a  license  by  January  first 
before  a  license  is  renewed. 

IN  DECEMBER    -    Evei^-  employer  of  a  Registered  Nurse  or  a  Licensed  Practical  Nurse 

should  have  a  system  for  checking  on  the  license  renewal  before 
January  1,  of  the  new  year  as  a  reminder  to  the  nurses  to  renev/  -their  licenses  and 
to  assure  the  facility  of  adequate  coverage  on  January  1,  1969.    Last  y^ear  on 
January  first,  there  were  355  professional  nurses  and  56  practical  nurses, employed 
by  hospitals  and  nursing  homes,  whose  licenses  had  become  inactive. 


REGIST^^RED  LICENSED  PMCTICAL  AND  AIDES  aiPLOZl^D  IN  NUK'^ING 

SERVICE  IN  HOSPITALS  IN  MONTMA  -  1968 


Retjistered  Nurses  175/^    (28  of  these  are  part-time) 

Licensed  Practical  Nurses  525     (  4  of  these  are  part-time) 

Hospital  Aides  2588    (27  of  these  are  part-time) 

Total  number  of  hospitals  surveyed  72 

Total  number  of  hospitals  responded  71 

iffiGISTERED  NUPJ5;ES,  LICENSED  PRACTICAL  NL'RSES  AND  AIDES  HiLPLOYED  IN  NURS'ING 

SERVICE  IN  LONG  TEW.'l  CARE  FACILITIES  IN  MONTANA  -  1968 

Reijistered  Nurses  171^    (2  of  these  are  part-t.im.e) 

Licensed  Practical  Nurses  100->^    (1  of  these  is  x^art-time) 

Nursing  Home  Aides  797-x- 

■>;in  the  22  hospitals  and  nursing  homes  utilizing  the  same  staff  -  the 
employees  are  counted  only  once  and  that  once  is  in  the  hospital 
suiT/ey. 

Total  number  of  long  term  facilj.ties  surveved  .   .  jn-. 

Total  number  of  Nursing  Homes  responded    42 

Total  nuuTiber  with  same  staff  as  hospital  22 

Total  niuiiber  of  personal  care  homes"  responded  I4 

Total  nuii'.bei-  of  boarding  homes  responded  _^ 

Total  number  of  long  term  facilities  responded   34 


PIJi-A/jE  The  Board  of  Nursing  has  been  asked  to  serve  as  a 

LET  US  clearing  house  for  all  on-going  educational  projects.  It 

KNOV/  lias  become  increasingly  important  for  there  to  he  some 

planning  v/ith  consideration  for  other  groups,  to  avoid 
duplication  of  effort  and  to  avoid  conflict  in  dates.  As 
the  Board  Is  by  law  given  the  authority  to  approve  all  courses  in  nursing,  it 
should  have  advance  notice  of  any  planning.    We  must  ask,  therefore,  that  all 
persons  offering  courses  in  nursing  submdt  a  course  plan  to  the  Board. 


^  -X-  ^  ^-  ^- 

A00OCLA.TE  In  recent  months  v/e  have  received  many  inquiries  about 

DEGFffiE  the  Associate  Degree  Programs  in  nursing.     This  program  is 

PRO('iR.^\tv!  the  fastest  growing  nursing  program  in  the  nation,  ti 

IN  Montana  we  have  only  one  programi  leading  to  an  Assoc iaxe 

NUIiSIMG  Degree  in  Nursing.     This  is  at  Northern  Montana  College  in 

Ha,vre.     The  program  is  seven  quarters  in  length. 

The  associate  degree  nurse,  a  graduate  of  this  program  is  prepared  to; 

Give  direct  patient  care  effectively 

Be  challenged  by  this  kind  of  assignment 

Receive  job  satisfaction  from  so  doing 

.."the  sole  purpose  of  Associate  Degree  Programs  is  to  educate  students 
who  will  be  eligible  for  licensure  as  registered  nurses  who  v/ill  be  prepared  to 
give  patient-centered  nursing  care  in  beginning  general  duty  nurse  positions, 
usually  in  hospitals."  -  National  League  for  Nursing  1967, 

Emphasis  must  be  made  upon  the  phrase,  "in  beginning  general  duty  nurse 
positions,"     It  must  be  recofjnized  that  the  graduate  of  any  program,  in  nursing 
is  a  beginning  practitioner  and  certainly  not  skilled. 

It  is,  therefore,  the  responsibility  of  every  em.ployer  of  nursing  persorinel 
to  provide  a  structured  orientation  and  staff  development  program.     It  is  the 
responsibility  of  the  practitioner  of  nursing  to  seek  opportunity  to  further 
develop  basic  skills  and  to  grow  vocationally/professionally. 

Associate  Degree  students  in  this  program  receive  their  laboratory  (clinical) 
experience  in  a  number  of  extended  units.    A  student  may  have  experience  in  four 
or  m.ore  hospitals  v/ithin  the  two-year  period. 

It  is  believed  that  such  a  schedule  assists  the  graduate  of  the  -cro-raT:  to 
more  I'esdily  adapt  to  different  institutions,  their  respective  policies  and 
practices.     It  is  believed  that  he  is  assisted  in  recognizing  the  fact  ti^iat  there 
may  be  moi'e  tiian  one  way  i.n  which  to  carry  out  a  procedure  for  patient  care  uro- 
viding  there  is  no  violation  of  the  principles  of  nursing  practice. 


Gradiiater  of  llrr-  prof^rrun  nrc?  expected  to  have  the  abi.l't;.  to: 


1.  G.'ve  pationt-cen'uorcd  nursJiif;  care  in  becinjiiiii;  teciuiical  nuri'J.inf; 
posi  tionj",. 

2.  Relate  v/ell  to  people.    He  has  been  exposed  to  numbers  of  people. 
He  has  learned  to  verbalize  h.is  observations  of  patients  and  the 
nurrlnij  scene.    He  exhibits  an  awareness  of  the  dynamics  of  human 
interaction. 

3.  Draw  upon  a  baclcground  of  scientific  and  ha^anictic  Mnderstand ■ng 
in  .""vin^  care.     He  knov/s  a  -^ood  part  of  the  science  ana  tneor;" 
relating"  to  nursing.     He  also  knov/s  what  he  does  no't  Itio'.v  and  is 
v/il.ling  to  seek  help. 

4.  Be  Gclf-dlrectlve  in  learning  from  experience  as  a  practicing  nurse. 
He  has  had  to  prepare  a  specJ.fic  assignment  prior  to  each  clinical 
experience.     Through  this  technique  he  has  learned  where  to  loo?,  for 
assistance,  v/hat  to  look  for  and  how  to  proceed. 

5.  Gooperabe  and  share  responsibility  for  the  patient's  vvelfare  v/ith 
co-workers.     Through  discussion  in  pre  and  post  aGrjigTi-ent  con- 
ferences he  has  learned  to  inquire  and  to  share  and  to  offer  assista; 
when  and  wijc-rc  he  can. 

6.  Be  flexible  and  to  accent  change. 


It  is  the  tjelicf  of  the  faculty  that  the  beginning  associate  degree  nur 
not  prepared  to: 

1.    Assume  the  team  Icadersirip  role. 


2.  Do  formal  teaching. 

3.  AocimiC  head  nurse  responsibilities. 

4.  AcKiLme  immedi.ate  "charge  duties"  on  evenings/nights. 


:3.     Do  "lone  eagle"  nursing. 

The  Associate  degree  program  does  not  include  preparation  for  leadership 
or  management  positions,  or  positions  in  public  health  nursing.  Comm-jni^:- 
aspects  of  nursing,  liowcvcr,  are  em.phasized  thrcugiaout  tr.e  course. 

A  recoirracnded  orien'tation  prograjii  conducted  by  the  employing  institution 
for  this  graduate  may  consist  of  two  weeks  of  conferences  cuid  classes.  These 
classes  n:ay  be  held  for  two  hours  a  day  at  which  tim.e  tiie  graduate  will  receiv 
general  information  pertaining  to  hospital  arid  nursing  responsibilities,  Incl 
in  this  program  is  the  specific  introduction  to  patients  and  tiee  patient  care 


The  now  nurcf  employee  will  benefit  in  time  froir:  one  or  two  day  worKshops 
!n  I'ucli  areas  .-i.';  tcnm  nurB  Ing  and  imi  t  management.     ThLr  will  anoist  the  groduato 
to  view  the  Lot/;!  picture  of  the  functioning  unit.     He  will  then  learn  now  pat i en 
care  io  plaimed  for  tiie  entire  unit  and  v/ill  begin  to  see  the  <'-4  hour  picture  of 
};atient  care. 

He  will  need  to  gain  proficiency  in  the  administration  of  I.V.  solutions. 
Ho  w:ill  learn  the  appropriate  nurse  responsibilities  and  function  in  cardio- 
respiratory emergencies,  and  how  to  function  in  crisis  situations. 

Again,   uhe  need  for  a  v/ell  structured  continuing  staff-development  pror^ram 
is  emptiasized.    This  graduate,  as  all  graduates  of  programs  in  nursing,  needs  to 
be  fjiven  opportunity  and  time  so  that  he  may  become  increasingly  effective  in 
the  practice  of  nursing. 

(This  is  an  excerpt  from  a  paper  presented  by  Mrs.  Alma  Haglund,  R.N., 
Assistant  Dean,  Associate  Degree  Program  in  Nursing,  l^Ailwauhee  Technical  College, 
on  May  19,  _1967  in  Madison  at  the  Nursing  In-Service  Education  Course,  University 
of  Wisconsin  Extension  Division,  Department  of  Nursing.     Tine  Editors  tha.nl-: 
Mrs.  Haglund  for  sharing  this  paper  with  the  NliWSLETTER,  ) 


•K-         *  -X- 


CC^^ilNG  EVENTS 


Ttie  Law 


and  liealth  Care  -    iielena,    November  7-8,  1963 


Meeting  oi'  t 


..he  Board  of  Nursing  - 


Helena,     Novem.ber  Ic  -  19  -  20,  19&S 


Workslio];  for  Directors  of  Nursing  Services  -    Lewisto"/ri,    -January  20  - 


E>iA}JINATION  DATES 


Helena 


R.  N. 


P.  N. 


January  1°69 


22  -  23 


21 


July  1969 


7-8 


9 


October  1969 


21  - 


22 


23 


I'.NROLIlvlT'iNT  IN  MONTANA  PIIOFESGIONAJ.  NURSIOMG  iXUOOU: 


196.3 

1964 

1965 

1966 

1967 

1968 

To  8-  J. 

Diploma 

131 

235 

251 

256 

245 

235 

! 

1353 

A;jGociate  Degree 

- 

- 

19 

52 

44 

47 

162 

Baccalaureate 

3Sl->* 

346^ 

303 

396 

436 

453 

2315 

TotalF; 

512 

581 

573 

704 

725 

735 

3830 

P,    1  '  1 1 !  i  r  "1  ■>  1  ,Q 

Al 

H-'- 

55 

71 

29 

250 

ot.,  Vincent'  g 

60 

69 

IOq 

101 

^-^ 

3? 

36 

30 

42 

1 

Sisters  of  Charity 

38 

— 

— 

— 

— 

— 

St.  Patrick 

90 

88 

75 

66 

71 

SO 

a. 

Montana  State  Univei-sity 

363* 

356^ 

311' 

452^ 

2345 

Northern  Mont-'sna  College 

19 

52 

44 

^7 

162 

Totals 

532 

591 

581 

718 

741 

735 

■>^No  attempt  made  to  detemine  how  many  terminated  vnith  A.D.  (1963-1964) 
1    Includes  20  Masters 


"  10  " 

"  8  " 

14 

"         15  "      1  post-Baccalaureate 

Total       68  "     (1  post-baccalaureate) 


ENUOLUvENT  IN  MONTANA  SCHOOLS  OF  PRACTICAL  NL^RSING- 

1963       1964       1965      1966     1967  196B 


Anaconda  -  Butte 

15 

17 

19 

j 

J  — 

Northern  Montana  College 

15 

18 

16 

12 

12 

32  \ 

105 

Helena 

18 

15 

1 

Great  Falls 

14 

19 

18 

15 

6 

<i>  i 

Missoula 

21 

17 

18 

25 

21 

23  i 

i 

1 

130  1 

i 

Dozeman 

20 

15 

10 

Q  ! 
1 

0  1 

Billings 

13 

18 

22 

IS 

17 

j 
j 

0  0  \ 

Ijewistovm 

14 

16 

17 

20 

2 

102  i 

Totals 

95 

118 

128 

124 

t 

MONTANA  STATE  BOARD  of  NURSING 
WHEAT  BUILDING,  SUITE  201 
HELENA,  MONTANA  59601 


Montana  State  library 
930  East  Lyndale 
Helena  J,  .Ifontana  59601 


s 


y  196S 

ATE  DOCUMENTS 


MONTANA    STATE    BOARD    OF    NURSING  ■ 
Professional  Nursing  Adniiriis tra.ticr:.  '      Practical  lArcing  Admmistr?  ,.ion 


ALOk-III  Ko,  2    JiO,-  :QAI 
Route  to: 


101  vvhsat  Buij.diri;2,   Helena,   Montana.  5^10 


(Initial) 


Adjrriinis  trarcr 
Director  of  Nursing 
Personnel  Officer 
Bull  ft  In  if  card 
Pibmrv 


RESULTS  Ail  regfoti:;;/-cd  r:0,};-:ic:,  ;;.:nd  licencs^c  pi'aotfcal  niijn.ni;:i 

OF  'vvlio  pj';';.a'oj oe  o.c  oi'diin:-  "be  o.''iic'Dfoe  rrai';;! n,;;  .lor  ao)njC;.,i;>','d'ion 

SUillfEY  on  peraon::;!  :;,n;n  :n  i.  .;:nri.-.;:i  ii.n;,!  iio  Ifeono-d  in:;  do  jo  ov 

the  Eo:inn  of  f:0,.'.-;O.i:n,     ii!.n:  ijcoiti;.:;  O;  o^^^.; J o;,n,,  'ocj  no:;,-n;ui 
uei'ons  Jdinnc '■-  oi'  oncd  vO;..n.     In  ...oo/cd  od  oveny  yG.:n  nd^;; 
odiice  sends  a  forjc  xo  ever-y  no-'odio.-!:. ,,  na..n':'n';  doJ'O,  ndo  nndlio  n>nd!.tii  sen:n.ce. 

schools  of  nursinr  and  odder  e^nplo:;  cm  ..A  n:-nr,c;;  ■•.nn.n'n  den  -i:,-:^  n:;,;.;'n:  of  d  d\  

and  L.P.N,  s  etiployed  in  nursinj  a  o-in/djoo ,     An  onds  od  nde  dicsnjiO  I'encvid  j.3 
recorded  on  dhe  nurse's  record  and  O-i';-  :Ldldc"nin;;  dj.blo  i'Odj.ecxe  "cdo  nrnfjom  of 
persons  viAo  ware  einployed  fxi  Aondniia  do::Anp  c;;::-o  dciCi]d,"A.e:::  vAooo  ILcenseo  noi'o 
delinquent  on  Jaroiary  1,  1968',    i.d:.nn  .:nir,nt  i  rono-A  tjioir  Ifoo'iS'^s  during  dd;^ 
liionth  of  January  and  it  is  possddlo  ■cn.:n  do-Cio'Cj-rr;;  vacatioriO  or  l&av'es  of 
absence  are  taken  during  January.    Z;.plo\crs  sdioifd,!  avoid  talAr:,:  nnS' u;inoccssa_;-y 
risli  of  having  an  nnlicensed  person  po:;nfor;;.ing  A^iCtdons  tnax^  dy  lavi'^  inici  oe 
performed  by  a  licensed  person. 


januaiy  1 

  - 

■aarcn  a 

Juj.y  1  ' 

Hospitals 

d.N,  L.?.K 

RAd  L.d.d, 

dJd    L.  d..d. 

did  4d 

32  12 

&  4 

Nursing' Homes 

/ 

■■:  ~  1 

Q  d 

Totals 

^n 

6  d 

-A-  n  n 


4 


ANNA  T.  BECKV/ITn  The  retirt:...cn-t  c:C  ..r.n'i  I.  Eaelc-i-.A,  v.:i:"c:^  Y/aa  3.n/.ou;:iO'i^ 

>SSTIKES  Dy  the  Bca-d  of  i'ki::-,:. A.:,:;  ti^t  J^-ua,:^  Ivi',-  :?'=^2ti-i, 

hecanie  effectrvs  rf,u.y  1,  ;;A'c;;A    Llio.;  A._cL.v;ix;.i  Acs  ..Ar::' 
coivcributions  xo  ^-i-i  ■.:o'j-\:  cA  thci  Aoa..-a  an.:!  t:;  /^urii:.;;,^ 
Montana  and  the  vest  of  the  nation.    She  h^x;:  bcii.  u.  ineiLber  of  '^'Ae  ,:'i;:::sriea,n  i'^iTm.rr 
Association's  Council  of  Sxate  Boards  of  Aiu/sinr;  and  ■'Aiiie  c<srv:!.n2  on  vaiiou...; 
council  coiaTiittees  has  been  influoiitial  in  both  nu;:s.!.nj  oractice  and  nursing 
education. 


The  Board  of  Nursing  joins  all  oi  Aontana  in  tj.ianA3  to  Ann  fo^-'  Asr  2''' 
devoted  service  to  the  bettenuent  of  j. asfs in,:j;  and  health  care  xo  all  Aontar; 


We  iiiiss  you  in  tne  office ^  jAaij  out  fe  tahe  co.'tL'oi't  in  Anoting  you  vAAi  be 
here  in  Montana  and  our  best  vrishes  '^o  you  alsaya. 


EdPLOB/IENT  OF 
STUDENTS  AS 
PRACTICAL 
NURSES 
OR  NURSING 
■  "'SISTANTS 


Ivioxitana  ha;j  ,.a-.r,aav,o.-y  lav?  for  tha  ■aj.'aocica  of  vanr'af- 
"If  the  l3.'j  is  ao^-lA  :  c&?y-  ;ua';iaatary .  v/orh:^:^  for  ecay- 

sation  as  a  uraia:.'Aa:..:A.  on  Tu'tctiaal  nu.:'Ga  is  iliO;,;:  

the  student  viu::, aaA'    f^,b ai-aoji ,  lyariA.co  A,.  ''Ale  Qa,c;ati'ji 


of  Student  A.:yly, 
NovsiADer^  i'A9, 


Too  i...:ar 


ni  jo.:.i:':iai  of  i'A 


The  Aont::n"  Sxai;;:  Roara  of  iairal..,,;  stated  Itc-  yo;abAAin 
regarding  the  ora:„  au:  ^ar:..  of  studcnta  in  naraiay  to  >ai/  : 
nursing  care  to  uati;nA,;":  in  hoani-;:,ala  and  lixber  hu,tiLin 
agencies  in  Dec eZ.. at,  l':A7     (GoO  iAAALATAa:..  Vol,  II  la,  n; 


IviEMBER  OF  Sister  Aliaabexh  Saxon  Engle  of  t:;e  faeult;>y  St,  Vinaent'a 

St.  VINCENT'S  School  of  Niirsing^  has  been  chosen  as  an  ite:-;  v/ritar  far  '  hi 

SCHOOL  OF  NURSING  State  Board  Test  Pool  Aa:anina1Aon  iot  Regia-aei'od  A:\rsaa.  She 
FACULTY  will  go  to  Nev;  Yo.;'A  Cit;,  soa.etAiie  in,  the  f'A.l  and  .:cr  on  ^ 

HONORED  Y^eeh  yAAI  aoia:  \aLtn  otbar  ixesi  vahxers  and  i.^e^Ajars  of  the 

Ifetional  League  for  Aa^'sin.;  Tost  Conatructisn  Unit  :a;,  pre- 
pai'ing  itei.'S  vAiieh  -./ill  laxor  be  raxAea'ed  b\  all  fift/-_Cvir 
Jurisdictions  of  the  State  Boards  oi'  l'.U-'sing  arid  avantually  becoa.e  part  of  ■A.Uv 
State  Board  Test  Pool  Sxaaiination  for  Aeyistex'ca  Nurses. 

vr   -y.    -A-    a  -ir 

LEGAL  "Nurses  and  all  e:.:ployera  of  nurses  -  hoaj:AtalS;  public 

POINTERS  health  agencies,,  narsing  hoiass,  indastrial  est;A:i],i,sh,..ani:.y 

physicians,  and  oth5:,a  --  \:o^L..:  do  nail  to  gi.ve  incj.  sasea 
recognition  xo  acapa  of  p:.  aatace  isa^jas.     h.;pj.o^v-av'a'  :, f  n'araas 
aaist  seek  and  establish  :-,ataod:-  to  and  '/in Aat Aass  of  licensin;;  1:- _■■:-'.].::,.:  ■  ;  -..laab 

occur  eveiy  day  in  a  vaa-iety  of  v;o::A  era  aixaaiavnts .     llias'e  av'o  EnoaA:i  r:&,;  ;:  of 

liability  ^vhen  individuals  act  aithin  A;a-A>  p;:'opea  soopaa  of  p"vact?ca.     Ti.,ai'fc  is 
no  reason  to  e;:pand  risks  of  haiti  to  pativ..aA3.  ea  aclJ  as  ^'-A-fa  of  lJ.aa:uaagy,  b: 
assigning  or  per;ait"::ing  individuals  to  perf;:.:a..  taoAs  Layona  ihaii-  legally.-  a;..ca^"- 
nized  scope  of  practice."    Nathan  Aershay.   la  Court's  V-A;..  of  iea.a3ata'..p  Lia--n,au^-' 
iaseriean  Journal  of  Nursing,  Novsiaoer,  lA. f. 


7*  W 


The  3o;.;:'d  of  r::>::.r;j7;-,d  th^  Corcnf-v  ^are  T:;'a.!,n..:: 

?ro,;raii;s  ax  it;;  July  ^rd  j'ii£f;xl:;,;,i  i:..  d?;le.'-s:. .  ''T/aj 
and  Iiitcn;;i-/o  Co::-;;::-:..-,;  C:u:(i'<  i;;  oddsr^^d  Novadcsx'  4  -  Ir^ 
1963  and  Februc^iy  1?  -  dG^  19o9  ad         ?atrd.cd  doryr;o-a 
and  the  University  od  dondana,  i..it.;£oula.  Corx'2Spond;:;iJ.eo 
slsuld  he  addreSii'^d  do: 

Harold  A.-  Erain.,        d.  .  i.'_d:i.ca].  Dlroedor 
Idoundadn-Sdadac;  hcyio::al  .iedical  PrcK ''^^--S 
Coronary  Care  di-'cirin,;  Pro^/i'a;:^ 
500  Y/est  Broad.\:a^; 
Missoula,  Ivioiidana  dbcdd 

v.- 

"Esydiasit  on  zr^-i  ro^-i^.rcicr:.  cyraxdvc  ana  i'chadild':addv 

aapecds  of  haaiida  car:,  haa  a.roadenad  diia  I'olca  of  ha'oh 
mrse  and  physicaaiy 

TnOUGriTFUL  Specific  j-iaVGiny  aa.aas  y,rc  aV:an.jhay  too,  l.\cc  ■chi:  da 

DEL3GATIGN  nothinii;  ne'a.     doe';-.G--:-..  aaaiyn  "caLda  to  nursjo  dor  a  va;.-aaL,; 

of  reasons  ~  t.i...\.o:;ar.Ll^y  .  vdian  tnei'e  da  a  aaor\,a;:e  of 
aoctoi'S  or  peiaam^-rtd;/  \d:ian  the  aatiaiay  aarsas  'uo  jm.  nan 
or  expei'inental  or  \Then  nuraina  edaaaai::n  ':aa  }v,:;nTantcn^ 

requiring  greater  skill.     In  tui'n^  tne  ^....Z'::.^::  aro  dalaaatiiiy  ao.ii.a  of  then;' 
responsibilities  to  other  health  v;oii:era.     ■fha  yroalng  coaipdaxit-/  of  certain 
treatments  has  necessitated  the  inclusion  in  the  health  teiuji  of  aacaiicifa^a 
trained  in  the  use  of  specialised  eqaipaiont  a/.thou^ii  the  nu.:.'S£  atill  neada  xo 
understand  hov;  these  devices  a'orh." 

The  above  is  exerpted  froii:  the  fifth  :;:-=Lo;"t  of  aha  '■■.'.'13  an_:,s::'t  Cajnuaa'coc 
on  Nursing''.     It  highlights  some  of  the  a^ilngs  that  cau,aa  a  dila:aa  foi'  on::' 
Montana  nurses.    Hoiv  iroiah  responaibii.ity  ^.d^ea  a  narae  have  in  'cha  supervision 
of  patient  care  where  that  care  invol.'as  technicians  noti  employed  in  the  narsin; 
service?    The  Board  of  Nursing  and  the  iv.ontana  LiUJ^aea'  Association  have  sa/eral 
statejnents  and  publications  designed  to  help  xa,e  nurse  in  uniliaation  of  per- 
sonnel to  render  safe  patient  cara. 

The  Board  of  Nursing  will  also  reviev  any  cou.n::e,  aeminar  or  worj^shop  'Vdae 
involves  the  teaching  of  nursing  tashc ,     It  is  iiiporaant  that  txieea  courses  do 
not  contain  any  violations  of  the  idar3.:ng  P^.-aetice  Act  or  violauicns  of  any 
idontana  law  where  certain  fuxictiona  are  statutorily  liaiitad  to  persons  so 
licensed.     Please  refer  to  Nursing  Praadiee  Act  66~Jda:,.3  (_7). 


COROIiARy 
CAKE 

TRillNING 

PROGRAM 

APPROVED 


CHANGING 
ROLE  OF 
NURSES 
REQUIRES 


MSW  AMD  GERIATRIC  NURSIJJJ  FCR  ?IU£TTCj;.L  NURSBS     (Pa-Q3.r;;aci:)  l>c6 

INTERESTING  Marion  XoitA  Stevs.is 

BOOKS 

W.  3.  Snxu-Co'L"-:,  Og..  Pniladeiphia^  ?£. 

An  attempt  xo  introduce  the  oli:-.:  p;":;;,rent.  :vitn  hia  special  ncgas  and 
problems  and  to  bring  out  so^ie  of  tRe  na;.  c  in  vdileR  carinc;  ici:'  tnls  patJ.&iVt 
diifers  froL:  nursing  the  general  ji;ed:.eal  -  si.:rgical  patient.    T.-acher's  r;\<:in;:^R 
with  correlated  fiLas  -  an  excellent  booR  lor  use  in  in-service  education,  both 
hospitals  and  nursing  honos . 


INJECTIONS,  IivXR.i._uSCULAR  Am  SECUTASCuS 
Maxvrell  6pri;::g,  i.:,  A. 

from  ESDSIAE  NJRSING.  July  ~  ibagusx,  IvcR 

A  concise  article,  ^/Rich  can  be  read  ^.a  less  than  t\;o  ninutes,  about  the 
dos  and  don'ts  of  inoection.    Easy  to  r^ead  illu3t::'ations .    A:  excellLvjiVu  re;.;:-/; 
of  your  ov/n  techi:ique. 


PHAEaCOLOGY        DRUG'  TRRUi.?X  ¥9.95 
Horton  J.  R;_;d;;a,n,  Pn.D. 
Dorotiiv  VR  a.Rrn,  RRR 

J.  iR   ,1  ,Rppi;iC>j'i,t  Go. 

East  V'auii.i.iigtoii.  A>.iJ.;Lj.'o,  PRiiadeipii.:.a .  Pa.  j.vJ.U;.' 

A  nev/  booh,  useful  for  studen'os  and  nui'sc  practitionei's .    Ray  be  obtcR.ned 
from  the  publishers  for  a  3Q  day  trial.         contains  clear  enplanatioa^s  ci  drug 
action;  and  secondly,  in  terras  of  paiRxntR;  illness  and  nurse's  responsibility 
to  see  that  he  gains  the  greatest  good  fro:.:  the  iaediearaons  prescribed. 


CG.JRG  ZRENTS 

Montana  Sta-^e  Licersea  Prag-Gieal  iRrses_;_  Associpp-io:- 


Annual  Meeting 


Annual  Meetin-- 


Annual  Meeting 


Annual  Meeting 


Kainbov  Hotel.  Great  VL 


SepteiR^er  9  -  10,  R^6& 

September  IG      20,  19&G  Eimroek  Motel,  Rilli 

Montana  Eosjaxa],  Assoc iation 

September  GG  -  Octcaer  2,  19GG      Rainbcv  Roiicl,  Gv'oa'c  .. 

Montana  Rgrsesg, . .  is  see::  at.Lon 
October  V  -  10,  19 o3 
'  Tb^e  Lav,'  and.  H eaigib  y I'R^iR.. jR^SR ' ' 

November  7  .-  3,  IGGS 


ngs 


Placer  HotoR.  Helena 


Y/hen  a  candidate  far  adr;.icclon  "bo  ths  licensing  £:i:iEinatic...; 
for  pi'actieal  rmrseo  .ULidcr         cono.itlo:.io  of  the  waiver  claasi 
in  uhe  Nuriiiji:^  Practice  Act,  aska  for  a  :-eco:iJi:enda bior.  fu;,.  yo' 
of  his  nui'Sing  3.::;-vice  experience,  return         af f id;;.v.i.t  fcixi 
to  this  offrcs  as  soon  as  posEihle.     If  you  caianox  rocoxrjend 
hiin^  please  return  -che  foi-in  Y^d'oh  thii  nota-Lion,,  Tao 
application  caruiot  ba  procGSiSod  untai.  we  have  "chea..  ac;;Dlataa 
foi'ins.     In  the  a.aan-Gircs,  the  candidate  is  imav/are  t--it  xa..;: 
application  is  incoaplete  and  auaaination  must  be  a^..'..aj-ca  fo:.' 
hiai  foi'  caveral  norths. 

rc  a  ;;■ 

A  I-aJhSS'S  PRalSa 

While  I  ]ialp  the  sioh  and  aged 
today,  Give  :Le  love  and  pat:;,£nce, 
Dear  Lord,  I  p:aay.    h'any  ai'&  aad  ana 
lonely,  you  iaiov;,  anay  firoai  loved 
ones  they  are  i.a"sain;;  so.    As  I  turn 
their  hot  pilloan  a::,a  et..'oh9  tneiic 
hair,  Help  thsij  to  h.:.o"?7  thav  aouaone 
does  eai'e.     fhey  call  is  Angela  of 
liercy;  Y;hat  a  nona'„,.aA;j-  naaie.    hay  T:e 
bear  that  naine  ylaaly  ■;;ixi..aut  an,y 
shaaie.     Lord^  bieis  the  Gica  >,vho  are 
in  v:cj  cai-e.    i.'.ay  ahe  grace  you  h£a-e 
shovai  iiie  vaLth  ahei:\  I  can  share. 
Cleanse  my  heart,  for:\;iaa  ;:y  ain,  aa 
this  ne\y  day  my  norh  I  begin.  Aa;en. 

Mrs.  Anna  Isacjcson,  Aje  £2 
Ii:j.-;anaal  Lutheran  I-Ioi::e 
Kaliapell,  Montan.a 

■A  -li 

EHilOmffiNT  m  :aCNTf-::i  SGHOOAS  of  NiAlSIAG 


-.   ^ASA_..,- 

196.;:. 

J  9'67 

Masters  Program 

20 

10 

o 

14 

15 

Baccalaureate 

3i^l-;v 

396 

/  ■'- 

Associate  Degree 

19 

52 

44 

Diploma 

131 

235 

'■■^^  

256 

2i5 

Practical 

9  a 

11c 

124 

No  attempt  made  to  detex'mine  hoA7  marar 

terminated 

a.L'cn  ^-a 

aocaaae 

Degreea , 

RSCCMffiMDATIONS 
FOR  PRACTICAL 
NURSES 

APPLYING  FOR 
AEivilSSION  TO 
THS  LICENSING 
EXAMINATION 


Professional  Nurses 
OctoDer  1-2,  196S 
January  22-23,  1969 
July  7-8,  1969 


?r£c-bi;cal  Norses 
October  3;  1963 
January  21,  1969 
Ilsy  6,  1969 
Sep'tenber  23,  1969 

'iv      M  0- 

The  M.S.B.N,  .  or  b.on-cana  State  2oard  oj-  Nursing  is 
part  of  ti'ie  govarn;:  ent  of  ;.:ontana.     Its  s.-iati2d  rui-^os  :■ 
is  to  safeaiiara  Lira  ^^ud  haal-a:.  throujn  tb:&  aciuiin;i.Ga:.-aa.i._-. 
of  the  Nursin.;;  Fractaca  Act,  ^'iiiich  is  the  lav/  that  ra'^alates 
the  practice  oi  nu:cf,ia:j  :.aici  tht}  schools  of  noa-ain^  in. 
liontana . 

The  M.N. A.,  or  the  Liontana  Nurses'  Asaociatj on  is  a  voluatary  or;;an:i aatiaa 
of  registered  nurses  v/hose  purpose  is  ao  fof.toi-  Idgh  standards  of  aarslaa  -pi-oo-Li  :a, 
to  promote  the  professional  and  edacatJonal  aa'/aaca.[cnts  of  nursas  and  ahs  aelfaro' 
of  nurses  to  the  end  that  all  people  ..la;-  lava  better  nu:;'Sing  aara. 

The  Montana  State  Board  of  Narijing  add:/ess  is  201  T/haat  Jaaldi/ig,  t^^.;, 
Montana  Nurses'  Association  address  is  31?  IheaL  Bailding,  "oo'CJi  Helena,  but  the 
Board  of  Nursing's  telephone  nu;:A)er  is  442-3260  (State  of 'Montana}  extension  412. 
The  Nurses'  Association  telephone  nu;:[:ber  is  442-6710. 


M.  S.B.N, 

and 

M.N.  A. 


QUOTES 


r'rom  the  loi..ostona,  bj-'iaona  E9ITA?h: 


"Autoiaation  hasn't  elininaaea  raa  tape  -  i,icrol\'  perforated  it," 


Professional  Nursing  Administration 


MONTANA    STATE    BOARD    OF  NURSING 


STATE  DOCUMENTS 


Practical  Nursing  Administration 


VOL.  Ill    Ho.  1   Ivfarch  1968 


201  Wheat  Building,  Helena,  Montana  59601 


Route  to: 


(Initial) 


Administrator 
Director  of  Nursing 
Personnel  Officer 
Bulletin  Board 
Library 


SOLE 
FACTS 
IN  ' 
FIGURES 


■K-  *  -X-  )f 

On  December  31.  1967 

825  L.P.N.s  had  renev/ed  their  licenses,  and 
3330    R.N.s  had  renewed  their  licenses. 

On  Ltarch  1.  1968 

1001  L.P.N.s  had  renev/ed  their  licenses,  and 
4.132    R.N.s  had  renev/ed  their  licenses. 


From  these  figures  one  v/ould  assume  that  802  new  R.N.  positions  and  176  L.P.N, 
positions  had  been  filled  "betv/een  January  1,  1968  and  Lferch  1,  1968.    As  this 
appears  liighly  unlikely  one  must  conclude  that  there  v/as  a  possibility  that  quite 
a  number  of  employers  v/ere  staffing  vath  unqualified  personnel.    To  quote  the  lav;: 

"66-1236  -  Any  person  practicing  nursing  during  anytime  follov/ing  the  date  her 
license  hhs  expired  by  lapse  of  time  shall  be  considered  an  illegal  practitioner." 

->5-  *  *  *  * 


aiPLOYEPuS 
IvIUST  CHECK  ON 
LICENSURE 
MD  ASSIGNL■IEI^IT 


"The  rational  for  mandatory  licensure  of  individuals 
in  certain  professions  and  occupations  is  protection  of 
the  public  from  the  ministrations  of  ill-trained  or 
unqualified  persons 


IT  1 


In  Montana  the  Nursing  Practice  Act  is  specific  in 
that  all  persons  practicing  or  offering  to  practice  professional  or  practical 
nursing  must  be  licensed.    The  practice  of  professional  nursing  defined  as: 


1.    A  Court's  View  of  Mandatory  Licensure,  Nathan  Hershey,  AJN  November  1966, 
Vol.  66  #11. 


"66-1222  ~  (l.)  practice  01  p.rof eosional  nurciiic  meanc  the  performance  for 

compensation  of  any  act  in  the  ouaervation,  care  and  coimsel  of  the  ill, 
injiu-ed  or  infinii,  or  in  the  maintenance  of  health  or  preventions  of  illness  of 
others,  or  in  the  supervision  and  toacMng  of  other  personnel,  or  the  adminis- 
tration of  medications  and  treatments  as  prescribed  by  a  person  licensed  in 
tiiis  state  to  prescribe  such  medications  and  treatments;  requiring  substantial 
specialised  judgment  and. skill  and  based  on  knowledge  and  application  of  the 
pilnciplos  of  biologiccil,  ph;^''sical  and  social  science.    The  foregoing  shall  not 
be  deemed  to  include  acts  of  diagnosis  or  prescription  of  therapeutic  or 
corrective  measures . 

(2)    The.  practice  of  practical  nursing  m^eans  the  performance  for  compensation 
in  the  care  of'  the  ill,  injured  or  infirm,  of  acts  selected  by  and  performed 
vmder-  the  direction  of  an  R.N,,  or  a  person  licensed  in  tb^is  state  to  prescribe 
such  medications  and  treatments;  and  not  requiring  the  substantial  specialized 
slcLll,  judgment  and  Icnov^ledge  required  in  professional  nursing." 

Failure  to  observe  licensing  laws  in  the  assigning  of  responsibilities  indicates 
a  reclclcss  disregard  .for  the  public.    All  employers  of  nursing  should  give  increased 
attention  to  scope  of  practice  and  apply  methods  to  prevent  violation  of  licensing 
law  that  occui"  in  ever^/'day  v;orl:  environments.    The  harm  to  patients  and  risk  of 
liability  would  seem  too  great  for  a  nursing  super\''isor  or  an  administrator  to 
assume  by  the  emplojTiient  and  assignment  of  activities  specifically  mentioned  in  the 
law  as  allocated  only  to  persons  who  are  required  to  hold  a  c\irrent  license. 

■i^       ■X-  *  * 

HOvY  TO    .  ■  •      .        Ah  ar^bicle  in  the  Modem  Hos-pital.  by  G,  L.  Descharabeau 

SAVE  •     desei"ibes-  how,  by  use  of  a  tape  recorder  for  nui^sing  re- 

850.  ports, '85b  hours  of  nursing  time  v;as  saved  per  year.  The 

NURSING  .  head  nurse  tapes  her  report  an  hour  before  her  sMft  is 

HOUI?S  over.'  About  12  minutes  of  her  time  is  required  for  report- 

ing on  a  50  -  bed  wing.    The  on-coming  nurses  can  listen 
to  the  report  of  both  previous  shifts  and  if  a  nurse  is 
late  in  reporting  on  duty  no  other  nurse  needs  to  take  time  to  give  her  the  report. 
The  repor'fe''  may  also  be  referred  to  for  needed  information  and  the  Director  of  Nurs- 
ing can  listen  to  the  report  at  any  tim.e  mthout  intcrmpting  the  nursing  personnel. 

-X  *  *  ■}«•  * 


The  Montana  Cystic  Fibrosis  Foundation  has  cirnounced 
its  arrangements  to  procure  the  pancreatic  cnzime,  Cotsn, 
at  a  greatlj^  reduced  cost  for  Montana  fibrocystic  children. 
The  Foundation  would  appreciate  having  you  inform  families 
about  this  service  and  refer  them  to:    The  Montana  Cystic 
Fibrosis  Foundation,  1815  Broadv.'ay,  Helena,  I.fontana  59601. 

The  Foundation  vail  send  inJ*ormation  to  the  families  of  these  children  informing 
them  about  pux-chse  of  this  drug. 


HELP  FOR 
CYSTIC 
FIBROSIS 
FAJnUES 


"FILLING  THE  CAF 


-X-  a  -X-  ¥r  * 


NurGes  v^ho  question  -fche  legality  of  perfoiming 
ccrtcln  procediires  in  carryinrj  out  doctors  orderG  ofter: 
are  told  'Dy  the  xjliysician  that  he  v.lll  ta}:e  the  responci- 
bility  to  provide  protection  from  her  o\Tn  personal 
liability  for  negligence. 

Ordinarily,  one  pei^Gon  cannot  ixsaxane  another' c  pei-conal  legal  re3poni:ibillty. 
Tlie  physician  may  be  held  liable  for  malpractice  in  selecting  an  unqualified 
person  to '-carry  out  a  procedm-c  if  injury  results  from  negligent  performance. 
But  the  nur-se  nay  also" be  held  liable  for  performing  in  a  v;ay  that  does  not  meet 
the  accepted  standard. 

Vrnether  the  nurse  has  been  negligent  is  determined  by  comparing  her  conduct 
xdth.  what  a  prudent  nurse  in  a  commumty  vrould  do  in  the  same  circ^jmstances . 

It  is  likely  that  nearly  all  physicians  ^A'ho  offer  to  take  responsibility  for 
a  nurse's  action  are  sincere  in  their  spoken  v/ish  to  pro-vd.de  protection.  But 
a  nurse  should  not  be  mdsled  by  a  physicians  erroneous  mderstanding  of  the  law. 

The  same  application  of  the  law  can  be  made  to  aides  and  attendants  who,  in 


IS 

EEGPOMSIBLE? 


L 


ut;rr;^div;  ouL  ui'der;:  I'ivcn  Lo  thtji;  by  luiracj,  i;rc  liaMo  Tor  thei  r  own  iii  i';ll:;c..u- 
acts  fiiiould  iiijuiy  i'c:Ailt.-'- 

-X     -r^  ■><  v.- 

LEGilL  ''Question;  I'm  night  charge  nurse  on  pediatrics . 

Occasionally  an  aide  is  assigned  to  relieve  me  and  talre 

POINTERS    ,  over  as  charge  nurse  on  the  day  shift.    The  day  super- 

visor always  calls  me  first  and  tells  me  to  give  rny 

report  to  the  side  and  also  turn  over  the  narcotics  key  to  her.    Would  I  be 

legally  liable  if  a  patient  accident  occurred  wMle  the  side  v/as  in  charge? 

Answer:  No.    Once  you've  given  youi'  repo3:t  and  handed  over  the  narcotics  hey 
in  accordance  with  instrj.ctions  from  yoi.ir  superior,  yo'ar  responsibility  is  dis- 
charged.   Legally,  only  R.II.s  or  L.P.N.s  vrorldng  under  the  direct  supervision  of 
Fi.N.s  may  sei"ve  as  charge  nurses;  but  the  hospital,  as  er-Tplcyer  of  the  supervisor, 
is  responsible  for  bids  breach  of  the  law,  not  you.    You  nay,  of  course,  v/ant  to 
protest  this  policy  thi'ough  proper  channels  to  higher  authority  as  part  of  your 
personal  professional  obligation  to  promote  good  patient  care."^ 

*  -X-  *  4f  * 


A  coriparison  of  graduates  of  Schools  of  Practical  Nursing  with  practical  nurses 
qualifyirjg  by  waiver  in  Ifcntana  State  Board  examinations. 


JuLy.  1C67 

October,  1967 

November,  1967 

Graduates  . 
of  Schools  .■ 

V/rittcn 

 ^ 

passed 
.  1 

Written 
■  70 

Passed 
64 

Written 
18 

Passed 
IS 

Wai-Zcr  , 

2,4  ,, 

6? 

?6 

..  ■  ...AA  

■  40 

-K  *  *  -X-  -;«• 


W:i  ^  rUIIDAT.?:i]T.A.LS  OF  I.EDICi^ION 

Pleln  and  Plein 
BOOICS  J.  B.  Lippincott,  Company 

PMladelpMa,  1967  $3.75 

A  te::t"Wor]:bool:  of  dosages,  solutions,  raathem.atics  snd  introductory'  pharmacology. 
Aj:  excellent  source  of  revicvf  both  for  the  practicing  niu'se  and  the  nurse  ret'jming 
to  practice. 


1.  '    Refoi'cnce  -  Hcrshcy,  Kathoji,  "He  Can't  Take  Fiesponsibillty" ,  American 

Journal  of  Nursin,:.  Vol.  66,  #5. 

2.  .  From:    E.  N.  I-ylagazinc.  November,  1967. 


It  coiiLainG  a  L:ccLi.or;  oi;  bujic  aritli!;;Gtic,  aiid  convcL-'Jioii  lablc.;;. 
addition  to  tlio  riurc;ini^  sca-vdcc  library.    Papcrboijiid,  perforated  and  d 
filinc. 

THi:  INDIVIDUAL  MP  THE  3YSTRI 
Edited  '.by  W.  Jolm  Mnter 
V/estein  Intcrctate  CorairacGion  for  Hiclier  Education 
Unn.VGrGity  East  CaiapuG,  30th  Street 
EovJ-dcr,  Colorado     30302  $3.50 


A  provactive  collection  or  essayo  ly  American  ediicatorc. 

THI'IRAPY  UITK  QXYGEll  AJ^D  CflKER  GA3E3 
I.^arie  M.  Seecor,  E..N.  Ed.  D. 
Teachers  Colle[;e  Pi'ocg 
Dlctributcd  by  J.  B.  Lippincott 

PhlladelpMa,  Pa.      19105  S3. 50 

ThiG  programed  boo::  jnay  be  uced  for  instruction  or  rc/iew.    It  deals  prinaril^' 


v;:ith  tiie  "nov/''  ano 


"v/i-jy"  or  inlialation  therapy.    Each  lesson  is  follov/ec  by  a 


self-test  and  ansv/er  page. 


-X'  -x-  -X-  -X-  * 


H;j:iOKi\L 

FOE  NUltlING 


TASG  (Testing  The  Aides  SIlll  '."ith  Children  -  The 
second  of  tv/o  National  League  for  Nursing  tools  for 
use  by  instructors  of  aides.    The  first  tool  TPAJN 
(Test  Reservoir  for  J'dAc  Insti'uctors  in  Nursing)  has 
been  available  for  sometime. 


Address  orders  to: 
Evaluation  Cer-vice 
National  League  for  Nursing 
10  Columbus  Circle 
New  York,  New  Yorh  10019 

-X-       -X-  * 


Inarch  1'..  -21       I  Jew  Challenges  to  Nurses  in  Nursing  Homes 
13  i  nines 


April  2-4        Joint  Conmlttce  of  Aging  Institute 
Ivlamrnouth  Hot  Springs,  Y.'yoraing 


April  5  -  Montana  Nursing  Hone  /association  I.Iidyear 

IvfeoiEiouth  Hot  Springs,  Wyoming 

April  9  -  11       riew  Challenges  to  Nurses  in  Nursing  Homes 
Great  Falls 


April  16  -  18  IvHssoula 

'-X-  *  -K-  >f 

Ivlay  1  -  Practical  Nursing  School  Graduates 

State  Board  Examinations  -  Helena 


Ikij  9  -  10     •     Cardiac  Nxa-sing  V/orlcshop  -  RNs 
Great  Falls 


I.Iay  9  -  11  Montana  Tuberculosis  ilssociation  52nd  Ajmual 

Helena 


May  13  -  17        /amual  Meeting  j'\]'aerican  Nurses'  Association 


I.lay  17  -  19        Lfontana  Pharmaceutical  Association  /mnual 
Mararnouth  Hot  Springs,  Wyoming 


I.iay  23 


-  24 


Montana  Loagu.e  for  Nursing  /mnual 
Eimngs 


MONTANA    STATE    BOARD    OF  NURSING 
Professional  Nursing  Administration  Practical  Nursing  Administration 


TOL.  II  No.  4    December  1968 


201,  Wheat  Building,   Helena,  Montana  59601 


Route  to: 


(Initial) 


Administrator 
Director  of  Nursing 
Personnel  Officer 
Bulletin  Board 
Library 


^     TV     ^     ^  ^ 


1967  LICENSES 
EXPIRE 

DECHvEER  31,  1967 


The  old  year,  1967,  expires  at  midnight  Decemcer  31, 
and  vdth  no  effort  on  our  part,  a  new  year  is  born.  Noi 
so  vdth  the  licenses  of  registered  and  practical  nija-ses. 


Lilce  the  old  year,  their  1967  licenses  also  expire  on 
December  31,  but  the  renewal  of  the  license  requires  son:e 
effort  on  the  part  of  the  nurses.    In  order  to  practice  on  January  1,  1965,  each 
professional  and  practical  nurse  must  have  her  current  renev/al  certificate. 
Notices  were  sent  to  all  persons  currently  licensed  in  1967  on  November  15  and 
should  be  returned  with  the  $5  renewal  fee  by  December  31. 

-X-  *      *  * 

Ivi'\l©ATORY  In  the  six  months  since  mandatory  licensure  for 

LICENSURE  practical  nurses  has  been  in  effect,  the  office  of  the 

FOR  THE  board  of  nursing  has  e:q)erienced  much  activity  as  a 

PRA.CTICE  OF  direct  result  of  the  amendment.    In  ansv/er  to  letters  of 

NURSING  inquiry,  over  five  hundred  application  forms  for  admission 

to  the  licensing  examination  have  been  sent  to  practical 
nurses  v/ho  feel  they  qualify  for  admission  under  the 
waiver  clause.    Of  this  group,  133  have  v/ritten  the  Montana  licensing  exsrdnation 
and  119  have  been  licensed  as  Licensed  Practical  Nurses.    Even  tho-ogh  persons  may 
apply  for  admission  to  the  licensing  examination  up  to  April  1,  1970,  they  must 
have  met  the  qualification  of  experience  prior  to  July  1,  1967:    "has  lived  in 
and  has  been  caring  for  the  sick  as  a  full-time  employee  of  a  recognized  health 
care  facility  in  the  state  (Montana)  for  two  out  of  the  three  years  immediatel;^" 
^orior  to  July  1,  1967.    66-1233  R.C.M.,  1947." 


^  ^  ^ 


-1 


OTtEER  The  practice  of  professional  nursing  has  required  a 

CH/il^lGES  license  since  1954;  ^ou.t  unsuccessful  candidates  of  the 

IN  THE  licensing  examination  xieve  often  retained  at  the  place 

NURSING  of  employment  in  nursing  services  as  practical  nurses, 

PRACTICE  Since  the  practicfe  of  practical  nursing  also  requires 

ACT  a  license  no\i ,  unsuccessful  candidates  of  both  the 

professional  and  practical  nursing  examination  may  not 
be  employed  in  either  category  of  nursing. 

In  some  instances  employers  and  nurses  have  felt  secure  in  maintaining  the 
"status  quo"  in  spite  of  examination  failure  by  the  use  of  various  titles,  but 
the  board  calls  attention  to  title  66-1221  of  the  Nursing  Practice  Act:  "After 
January  1,  1954,  it  shall  be  unlav/ful  for  any  person  to  use  any  title,  abbre"/i- 
ation,  sign,  card,  or  device  to  indicate  that  such  person  is  (a)  a  registered 
professional  nurse,  (b)  a  licensed  practical  nurse,  unless  such  person  has  been 
duly  licensed  under  the  provisions  of  this  act." 

The  use  of  such  titles  as  "graduate  nurse",  "undergraduate  nurse",  "graduate 
practical  nurse",  "practical  nurse"  and  "staff  nurse"  (v/ithout  license),  place 
the  person  using  such  titles  in  violation  of  Montana  lav/. 

*      *  -x- 

HOV/  CA1\I  The  legislature  provided  for  the  licensing  of  persons 

SUCH  PERSONS  Yfho  have  been  working  as  practical  nurses  in  Montana  by 

BECOIv'IE  including  a  v/aiver  or  "grandfather"  clause.  The 

LICENSED  qualifications  for  becoming  licensed  as  practical  nurses 

are  found  in  section  66-1233;,  R.C.M.,  1947:    "V/aiver  of 
certain  requirements  for  licensing  practical  nurses 
before  July  1,  1970."    All  applications  for  licensure  under  this  v/aiver  section 
of  the  act  must  be  made  and  delivered  to  the  board  before  A-pril  1,  1970.  The 
board  may  issue  licenses  thereon  in  conformity  v/lth  this  section  no  later  than 
July  1,  1970.    A  copy  of  this  entire  section  has  been  v/ldely  distributed  in 
other  publications,  including  the  publication  of  the  board  entitled  IJURSING 
PRACTICE  ACT,    Anended  1967 , 


II 


In  short. and  succinct  tenns,  anyone  doing  nursing  for  compensation  or 
personal  gain  must  be  licensed  by  the  board  of  nursing.    The  Nujrsing  Practice 
Act  does  not  prohibit  the  emplojnnent  of  aides,  attendants,  orderlies  or  techjiicla: 
v/ho  work  as  assistants  to  the  registered  nurse  or  licensed  practical  nurse  or  v/ho 
perform  non-nursing  fmictions  in  a  patient  care  setting.. 

As  the  EJoard  of  Nursing  has  the  authority  to  deny  licensure  to  persons  v/ho  havs 
been  practicing  illegally,  the  future  plans  of  some  persons  for  becoming  licensed 
as  registered  or  practical  nurses  may  be  Jeopardized  by  such  activity. 


•X-    *  -)f  * 


CURilENT  mJMM.JMlMX  CARE 

MID 

CHOICE  The  inctitutions  that  have  used  Patient  Care  oeries 

film  strips  have  heen  enthusiastic  about  then. 

The  series  is  available  through  the  Montana  State 
Department  of  Health,  Nursing  Division,  Helena,  Montana. 

Direct  requests  for  film  to  the  above  address. 

•p^rF.RT  STEP  OF  THE  WAY 

A  twenty  minute  color  soujnd  movie  produced  as  a 
nursing  orientation  film  by  V/yeth  Laboratories, 
Philadel-phia,  pharmaceutical  manuiactujrer,  depicts 
nurses'  problems  in  distributing  and  administering 
medications  to  their  patients  . 

The  fiM  points  out  that  by  suppli^Lng  medications 
to  nurses  in  single  dose  units,  pharmacists  can  help 
improve  efficiency  and  conserve  labor. 

The  film,  is  available  for  shovangs  before  nursing, 
pharmacy,  medical  or  hospital  groups.    Requests  should 
be  made  to  local  Wyeth  representative  or  write  to: 


V/yeth  Film  Library 
Box  8299 

Philadelphia,  Pa. 

->r   ^   -X-  4f 

E!.iPLOYIV/iENT  OF  The  Montana  State  Board  of  Nursing  is  aware  thax 

PROFESSIONAL  students  of  professional  nursing  schools  are  "Deing  amployec 

NURSING  to  give  nursing  care  in  hospitals  and  other  health  agencies 

STUDENTS  in  their  free  time  and  during  vacations  .    This  practice  has 

both  legal  and  professional  implications.    Legal  implications, 
because  of  the  dangers  to  the  public  and  to  the  student  which 
ai-o  inherent  in  violations  of  the  law  and  because  of  the  liability  to  the  student 
and  employer  which  is  iniaerent  in  employment  of  persons  not  qualified  for  practice. 
Professional  implications  because  of  the  profession's  obligation  to  protect  xne 
education  of  the  student  and  to  protect  society  from  the  practice  of  persons  who 
have  not  yet  been  fo-und  qualified  to  practice  nursing. 

The  Board  recognizes  that  it  is  the  constitutional  right  of  the  nursing  student 
to  earn  m.oney  in  his  free  time  but  he  may  not  earn  it  in  an  area  which  requires^a 
license.    It  is  a  matter  of  law  that  a  nursing  student  who  renders  any  par of  oiie 
nurse's  service,  which  is  not  a  part  of  his  nursing  program,  is  practicing  illegally-. 
See  Title  66-1221,  R.C.M.,  1947. 


» 
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The  penalties,  if  fouiid  c'^u-lty  of  violation  of  title  66-1221-1245;  R.C.M. 
1947,  include  a  fine  of  5plOO  or  imprisonment  in  county  jail  for  not  more  than 
six  months  or  by  both. 

Dr.  Bernice  E.  Anderson  in  an  article  in  the  American  Journal  of  Nursing,  Vol. 
59,  THE  QUESTION  OF  STUDENT  HviPLOntENT  says: 

"If  the  la\'{  is  completely  mandatory,  worlang  for  compensation  as  a  professional 
or  practical  nurse  is  illegal  for  the  student  nurse." 

As  the  Board  of  Nursing  has  the  authority  to  deny  licensure  to  persons  v/ho 
have  been  pi'acticing  illegally,  the  student's  future  plans  for  becoming  licensed 
as  a  registered  nurse  or  a  practical  nurse  may  be  Jeopardized  by  such  acti'/it^f . 

Students  who  have  completed  all  requirements  for  graduation  and  v/ho  have  teen 
accepted  for  the  licensing  examination  are  issued  a  "Recent  Graduate  Permit"  by 
the  board  of  nursing.    The  permit  bears  the  expiration  date  and  employers  should 
asic  to  see  this  permit  before  employing  a  recent  graduate  who  does  not  have  the 
regular  current  license. 

*  *  -X-  -X-  ^<- 
COIvgNG  EVENTS 

Worlvshops : 

NE'.V  CHilLLENGES  TO  NURSES -IN  IWRSING  HOMES 

January  9  -  11,  196S 
March  10  -  I4,  1968 

January  16  -  IS,  196S 
torch  19  -  21,  i960 

February  6-0,  1968 
April  9  -  11,  1968 

February  13  -  15,  1968 
April  16  -  18,  1968 

For  information  write  to: 

Director  of  Nursing 
State  Department  of  Health 
Helena,  Montana  59601 

MANAGMENT  AND  SUPERVISION 

Havre  January  15  -  17,  1968 

District  z/*?  MUi,  Havre 


Wolf  Point 
Billings 
Great  Falls 
Missoula 


LICIMJING  ECAMIRATION  ^K^ill'DULi':  i'OJi  -  196S  ■ 
PROFESSIONjlL  MUllSE  EXAIgNATION 

July  16  --  17,  i960  -  Helena,    Final  date  for  filing,  June  21,  196fi 


Octoter  1-2,  I96S  -  Helena,    Final  date  for  filing,  September  5,  1968 


PR^^CTICAL  NURSE  EX/JvUNATION  -  Graduates 

Ivlay  1,  1968  -  Helena,    Final  date  for  filing,    April  5,  1968 
October  3,  1968  -  Helena,    Final  date  for  filing,  September  4,  196S 


FRACTICjIL  nurse  EXj^JvUMTION  -  Waiver 

February  1,  1968  -  Helena,  Final  date  for  filing,  Januarj^  5,  196S 
July  18,  196S  "  Helena,    Final  date  for  filing,  June  24,  1968 


Applications  and  transcripts  IvIUST  be  in  the  office  of  the  Board  of  Nursi 
twenty-five  days  prior  to  the  first  day  of  the  scheduled  examination. 

Repeat  examinations  may  also  be  written: 
February  1  -  Practical  Nurse  repeaters  -  9  a.m. 
February  1-2,  Professional  Nurse  repeaters  •- 


r 


^  ^       ^  ^ 


*  -x-  *  -x- 


*  -s*-  *  *  -x- 


Medical  Nursing  - 


February  1, 


9  a.m. 


Surgical  Nursing  - 


1  p.m. 


Obstetrical  Nursing 


3  p.m. 


Nursing  of  Cliildren 


tl 


8  a.m. 


Psychiatric  Nursing 


2,  10  a.m. 


■Jt  *     *  -x- 


REGISTERED  NURSES  CLASSIFIED  BY  COUNTY  OF  RESIDENCE  EMPLOYED  OR  UNEMPIDYED 

(1967  Licenses)  * 


Era-Dloved 

Unemnloyed 

No  An£ 

Beaverhead 

15 

9 

17 

7 

Blaine 

16 

6 

Broadwater 

9 

4 

1 

Carbon 

15 

3 

Carter 

7 

5 

pQ  C?  O  13  H  O 

359 

88 

2 

Chouteau 

14 

11 

Custer 

77 

15 

Daniels 

9 

2 

Davison 

37 

10 

1 

97 

39 

Fallon 

14 

5 

Fergus 

54 

15 

i 

Flathead 

79 

38 

1 

Gallatin 

130 

45 

1 

Garfield 

4 

2 

Glacier 

28 

12 

Golden  Valley 

Granite 

12 

4 

Hill 

89 

15 

1 

Jefferson 

13 

2 

Judith  Basin 

3 

7 

Lake 

45 

12 

Lewis  &  Clark 

178 

45 

Liberty 

9 

1 

1 

T."i  npnl  n 

34 

4 

McCone 

8 

2 

Madison 

15 

8 

i 

Meagher 

5 

1 

Mineral 

6 

1 

Missoula 

238 

74 

Musselshell 

10 

2 

Park 

42 

12 

Petroleum 

0 

0 

Phillips 

13 

5 

Pondera 

33 

8 

Powder  River 

0 

0 

Powell 

15 

5 

Prairie 

5 

1 

Total 

24 
24 
22 

14 
18 

12 
449 
25 
92 
11 

48 
136 
19 
70 
118 

176 
6 
40 
2 

16 

105 
15 
10 
57 

223 

11 
38 
10 

24 
6 

7 

312 
12 

54 

0 

18 

41 
0 

20 
6 


Continued: 

■ 

Employed 

Unemployed 

No  Answer 

Ravalli 

41 

14 

55 

Richland 

37 

3 

40 

Roosevelt 

27 

7 

34 

Rosebud 

16 

11 

27 

Sanders 

10 

7 

17 

Sheridan 

23 

8 

1 

32 

Silver  Bow 

242 

64 

2 

308 

Stillwater 

10 

5 

15 

Sweet  Grass 

9 

5 

14 

Teton 

17 

11 

28 

Toole 

12 

9 

21 

Treasure 

2 

1 

3 

Valley 

30 

10 

40 

Wheatland 

7 

1 

8 

Wibaux 

1 

0 

1 

Yellowstone 

All 

1 

Total 

2651 

778 

16 

3445 

*    From  1967  Statistical  Cards  on  file  in  Board  of  Nursing  Office 


buouMEi^TS 
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Ocrh  I^C^  MONTANA    STATE    BOARD    OF  NURSING 


Professional  Nursing  Administration 


Practical  Nursing  Administration 


ir 


VOL.  II  No.   3    -    October,  1967 


201  Wlieat  Building,  Helena,  Montana    5  9601 


Route  to: 


(Initial) 


Administrator 
Director  of  Nursing 
Personnel  Officer 
Bulletin  Board 
Library 


RENEWAL  Next  month  approximately  5000  registered  nurses  and'f 

OF  1000  licensed  practical  nurses  will  receive  a  notice  from 

LICENSES  the  board  of  nursing  advising  them  that  the  time  for  re- 

newing their  licenses  has  arrived.    All  licenses  require 
annual  renewal  and  the  1967  licenses  expire  on  December  31,   1967.     Any  person 
practicing  nursing  during  any  time  following  the  date  her  license  has  expired  by 
lapse  of  time  shall  be  considered  an  illegal  practitioner  and  shall  be  subject  to 
the  penalties  provided  for  violation  of  the  Nursing  Practice  Act. 


Only  those  nurses  who  hold  1967  licenses  receive  notices  for  renewal, 
whose  licenses  are  inactive  do  not  receive  a  renewal  notice. 


Nurses 


NURSING 
EDUCATION 
FILMSTRIP 
IN 

STATE 
HEALTH 
DEPARTMENT 
FILM  LIBRARY 


A  new  35  mm  filmstrip  series  on  Patient  Care  for 
nursing  education  has  been  added  to  the  film  library. 
The  series  consists  of  five  filmstrips,  each  with  an 
accompanying  recorded  narration: 

taking  a  blood  pressure, 

taking  temperature,  pulse  and  respiration 
giving  a  cleansing  enema, 
making  an  occupied  bed,  and 
giving  a  bed  bath. 


The  nurse-patient  participation  in  each  procedure  is  shown  step  by  step  in  a 
series  of  still  color  pictures  while  the  accompanying  recorded  narration  de- 
scribes the  activity  and  principle  involved.    Useful  in  In-Service  .Education. 
May  be  ordered  from  the  Department  of  Health. 


2. 


GRADUATE  Quoting  from  Nursing  Practice  Act: 

NURSE 

"66-1221    Purpose.    In  order  to  safeguard  life  and 
health  (a)  any  person  practicing  or  offering  to  practice 
professional  nursing  in  this  state  for  compensation  or  personal  gain,   shall  be  re- 
quired to  submit  evidence  that  he  or  she  is  qualified  so  to  practice,  and  shall  be 
licensed  as  hereinafter  provided;  and  in  order  to  safeguard  life  and  health  (b)  any 
person  practicing  or  offering  to  practice  practical  nursing  in  this  state  for  com- 
pensation or  personal  gain  shall  be  required  to  submit  evidence  that  he  or  she  is 
qualified  so  to  practice,   and  shall  be  licensed  as  hereinafter  provided. 

"It  shall  be  unlawful  for  any  person  to  use  any  title,  abbreviation,   sign,   car'd,  or 
device  to  indicate  that  such  person  is  (a)  a  registered  professional  nurse,   (b)  a 
licensed  practical  nurse  unless  such  person  has  been  duly  licensed  under  the  pro- 
visions of  this  act,  and  the  license  of  such  person  shall  be  valid  and  in  force  in 
compliance  with  the  provisions  of  this  act.  " 

"Graduate  Nurse"  is  a  title  that  should  not  be  used  by  any  person  other  than  one 
properly  licensed  to  practice  nursing. 

Recent  graduates  from  approved  schools  of  nursing,  both  professional  and  practical, 
may  obtain,  by  request,  a  permit  to  practice  nursing  from  the  Board  of  Nursing. 
This  permit  should  be  received  by  the  recent  graduate  before  she  offers  to  do  nursing 
(before  she  applies  for  a  job).     This  is  a  provision  of  the  law.     (66-1242,  R.  C.  M.  , 
1947), 

The  permit  which  is  issued  by  the  Board  states  specifically  that  the  graduate  has 
been  accepted  for  the  licensing  examination,   gives  the  date  of  the  examination  and  the 
approximate  date  on  which  the  results  of  the  examination  will  be  published.  The 
permit  is  valid  only  up  to  the  date  the  resixlts  of  the  examination  are  published. 

Employers  wishing  to  employ  a  recent  graduate  who  has  not  been  licensed  should 
ask  the  student  to  show  her  "Temporary  Permit  -  Recent  Graduate"  permit. 


EXAMINATION  DATES  -  1967 
Practical  Nursing  -  November  1,  1967 


COlvIING  EVENTS 

Montana  Nurses'  Association 

Annual  Meeting  -  October  10-13    -  Butte 

Montana  Tuberculosis  Association 

Annual  Meeting  -  April  25  -  26,   1968    -  Livingston 


3. 


VERDICT  The  following  is  an  exerpt  from  MODERN  HOSPITAL, 

REAFFIRMS  August  1967,  Vol.   109,  #2 

HOSPITAL  j 

LIABILITY  "Chicago  -  In  Illinois,  where  the  famed  "Charleston" 

IN  decision  set  the  precedent  for  asserting  hospital  lia- 

ILLINOIS  bility  for  patient  care,  a  jury  last  month  awarded 

damages  totaling  $134,  520  against  a  hospital  in  Park 
Ridge,  and  two  physicians  for  the  death  of  a  woman  and  brain  injury  to  her  child 
because  of  improper  administration  of  an  anesthetic. 

The  suit  charged  the  hospital  with  allowing  an  unqualified  person  to  administer 
an  anesthetic  and  with  failing  to  furnish  obstetrical  care  ordinarily  observed  by 
the  medical  profession  and  hospitals  in  the  area.  " 


FACTS  ABOUT  NURSING 

The  1967  publication  of  the  American  Nurses'  Associ- 
ation in  which  all  statistics  regarding  Professional  and 
Practical  Nurses  is  now  available  through  the: 

American  Nurses'  Association 
10  Columbus  Circle 
New  York,  New  York  10019 

NURSES  GUIDE  TO  DIAGNOSTIC  PROCEDURES 

French,  Ruth  M.  -  McGraw-Hill  Book  Co. 

330  West  42nd  St. 
New  York,   N.   Y.  10036 

A  valuable  guide  for  nurse  practitioners.     The  nursing  functions  are  integrated 
with  those  of  diagnostic  services  for  better  understanding  for  the  nurse  of  diagnostic 
tests  and  procedures. 

NURSES  HANDBOOK  OF  FLUID  BALANCE 

Metheney  and  Snively 
J,  B.  Lippincott  Company 
East  Washington  Square 
Philadelphia,  Pa.  19105 


CURRENT 

AND 

CHOICE 


The  book  offers  general  information  concerning  body  fluid  disturbances.  There 
is  discussion  on  understanding  and  intelligent  action  in  this  complex  area. 
Emphasis  is  given  to  the  why,  the  how,  and  the  what  to  do! 

i 


REGISTERED  NURSES  CURRENTLY  LICENSED  AND  RESIDING  IN  MONTANA 
Classified  by  Type  of  Position  and  Field  of  Employment,  1967* 


Type  of 
Position 

Total 
Employed 

Hospital 
or 

Institution 

School 
of 

Nursing 

Private 
Duty 

Public 
Health 

School 
Nur  s  e 

Industrial 
1  Nurse 

Office 
Nurse 

Other 

No 
Answer 

Administrator  or 
As  sistant 

105 

82 

14 

4 

1 

4 

Consultant 

8 

7 

1 

Supervisor  or  Asst. 

235 

210 

1 

16 

2 

2 

2 

2 

Instructor 

78 

10 

66 

2 

Head  Nurse  or  Asst. 

349 

317 

6 

4 

2 

19 

1 

General  Duty  or  Staff 

1428 

1200 

1 

13 

82 

25 

1 

100 

5 

1 

Other,  Specified 

438 

49 

176 

2 

3 

199 

9 

No  Answer 

10 

2 

2 

2 

4 

TOTAL 

2651 

1870 

82 

191 

119 

33 

8 

326 

15 

7 

*  Statistics  compiled  from  the  license  renewal  applications  for  1967 


